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ANN: Well, Senator, for the second time in two years we're busy setting 

out our ideas on nmerican labor relations. In 1947, Congress changed 

the rules of industrial relations tm·ough the Taft~Hartley act. Now the 

8lst Congress plans to reqrite Taft-Hartley. I understand, Senator 

Humphrey that you're one of tt1e most insistent on revising the law. 

Ju&t-what parts do you want to change? 

SENATOR HilliWHREY : · I want to see the whole thing changed, Mr .~ 
I am in favor of the Thomas Bill which r epeals the Taft-Hartley act. 

A labor law, affecting a fundamental part of our whole way of life, 

has to be discussed as a whole and in relation to the whol~the 

entire economy and the entire American society. 

We have to know a little about trade unions and their record 

in tP~s country. ~nd we have to go into the real effects of the Taft-

Hartley act . 

I think it is positive proof of the value of trade unions to 

the whole country that today no one is vdlling to stand up and say there 

shouldn't be unions any more. Everybody is willing to admit that unions 

serve not only a few people but the whole country. 

Union strength r eally began after the Wagner Labor Relations 

act was passed in 1935, a law that set the stage for real collective 

bargaining. The Wagner act was one of the pillars that raised our 

country out of the depression. 'iiider distribution of our nation 1 s 

income was essential in starting us toward economic recovery -- and 

the organization of trade unions was the democratic, free enterprise 

way of broadening th€ distribution of wealth. 
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Through trade unions, working people achieved status in their own communities--

they have become an equal part of the community-- equal with management, 

equal with the farmer. Through their unions they are represented on 

government boards and commissions, on radio ·programs and on r eligious ..___ 

and patriotic occasions, on local committee s and community councils. 

They have achieved social equality- r eal democracy. 

With this in mind it is important to r ecall that witness after 

witness t estified befor e our Senate Labor Committee last month that 

trade union organizing has become more difficult because of Taft-

Hartley . 

~Before the war , the Wagner ·Act constantly r educed strikes. 

During the war years, strikes were almost non-existent. Labor was 

r epr esented on the many important agencies which governed our wartime 
\ 

economy. In fact it can be said that the Viagner act created the kind 

of labor-management r elationships without which we could never have had 

a peaceful and democratic economy during the second world W§.r. 

,t " I~ediately after the war a grea~ hue and cry is raised against unions 

and against our labor relations policy, 
• 

ANNOUNCER: Dontt you -lthink that it was the large murnber of strikes 

immediately after tre. war that brought on this anti-union sentiment? 

- --
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Actually, you know, anti-union l aws were presented to Congress 

long before the postwar strikes began, Let's take a look at that pastwar 

pe-riod. Vie haven't looked at any of the causes of those strike s, you 
~ 

mnow. I have a f eeling that those strikes .were caused by r ecord-breaking 

corporat e profits for management while labor was presented with dropping 

r eal wages, rising prices, poor housing and inadequate social security. 

While workers' r eal wages were going 

in g. 

ANNOUNCER: Then you don't think tho Taft-Hartley act dealt with the 

r eal cause of the strikes? 

SENATOR Hill1£PHREY: Well, the Taft~Hartley act didn't cut strikes at all . 

It actually caused strikes. In our hearings we discover ed a number of 

strikes -- most notably the International Typographical Union strikes--

which were directly caused by the act. Let's check some statistics; 

/ 

From 1935 to 1939 under the Wagner act the annual man days lost through strikes 

was l ess than 17 million. Last year - under the Taft-Hartley ....- it was 

more than double that figure -- 34 million man-days lost. After the war 

there was a trend of sharply dropping man days lost through strikes. 
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This trend downward was actually slowed to a halt after Taft-Hartley was 

put on the books. 

ANNOUNCER: Aren 1 t t hE;re any good parts to Taft-Hartley? 

SENATOR HUMPHREY: All during the hearings, some of the senators have been 

trying to take the hill apart and talk about it section by section in a 

vacuum. It doesn't operate in a vacuum and no one applies it section by 

section. In dispute after dispute a number of Taft-Hartley sections have 

been applied all at once. Basically, the act represents a complete shift-

ing of labor relations methods -- giving up of the principle of collective 

bargaining and of free enterprise -- and reverting to absolute and 

inflexible rule-making by the Congress and the Courts and prosecution by 

one man -- the Labor board general counsel. 

Senator Taft is always saying if each section is all right 

alone, how is it possible that all the sections together are bad? The 

answer, I suppose, is that one neat fence around a house may be good, but a 

dozen similar fences around the house don't help matters at all. 

ANNOUNCER: Are we to infer, Sen0tor, that there are Taft-Hartley provisions 

that are good by themselves --that you would favor incorporating in the 

Thomas bill? We 1ve heard, for instance, that a lot of people don't want 

the Taft-Hartley law repealed because they are afraid the country vdll be -

at the mercy of unions in national emergencies . Would you favor keeping 

the Taft-Hartley provisions on national emergencies? 

SENATOR Hill.WHREY: Absolutel;,r not. The Taft-Hartley act hasn't handled one 

emergency strike satisfactorily. Not one. The Thomas bill on the other 
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hand provides effective machinery for protecting the country _against strikes 

in vital industries. The Thomas bill provides for a brief period of strike 

delay during which a non-partisan fact-finding board can make a study of 

the claims of union and management and make suitable recommendations. This 

procedure can bring peace out of the dispute . It doesn't involve one-sided 

injunctions against the union -- injunctions that make the 

it is 

' This national emergency problem lS not as easy as some folks 

think. The Taft-Hartley provisions on national emergencies were a total 

failure. l' 'ive times the President used the machinery set up under the 

act to solve disputes and 5 times the machinery failed. It succeeded 

only in delaying and slowing up settlement. If we ·want to protect the 

public from work stoppage in vital industries, we must protect the 

worker from injustices in those industries and we must avoid a situation 

where men and women are forced to work for the company's profit when 

they feel trey have a legitimate grievance ny,. ..,..,.. H; J/.t4-t 
~~ We 've heard~~ :b~aft-llartley ac:~o!ecting 
the workers against labor racketeering. Vlhat about that? 

SENATOR HUMPHREY: The argument that workers want t o escape from their 

union bosses was certainly exploded thepast two years. Workers have 

voted overwhelming for a union shop in more than 98~ of the secret-

ballot eleQtions. 

And the real answer to that myth came in the voting booths last 

November. There was no questi on in any voters' mind about which side was 

for Taft-Hartley and which side wasn't~ Not nany workers looked to the 
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Republican party for protection from their labor bosses. 

ANNOUNCER: There is real protection in Taft-Hartley from Communist-domination 

of l abor unions, isn 1 t there? 

SENATOR Hmt.PHP£Y: No there isn 1t. All the Taft-Hartley law does is take 

away the privileges of collective bargaining-- to no one 's ultimate good--

from a union whose leaders r efuse to sign affidavits . Some good non-Communists 

r efused to sign the affidavits . en 
/ 

a recent 

t 

Non-Communist l abor leaders didn't Sign because they f elt -- and 

I feel -- that imposing that kind of rule on labor l eaders was an unnecessary 

and deliberate "slap in the face to the whole l abor movement whose loyalty 

to this country is unimpeachable. ~lirthermore the problem of Communism 

is not a l abor-relations problem, it is a judicial problem. Vfuy don 1t 

we take up the Communist question where it belongs - as a danger to the 

nation as a 1ybple, instead of as an insult to our loyal workers throughout -:::::== 

the country? ---
ANNOUNCER: What other s~ctions of Taft-Hartley do you think ought to be 

l e ft out of the Thomas labor relations bill? 

SENATOR HUMPHREY: Well in the hearings we 1ve hit upon a large number of 

bad stumbling blocks to labor peace and justice. There are just too 

many to bring up in a 15 minute r adi o show. 
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One that stands out is the provision on the Labor Board General 

Counsel. Under the Taft-Hartley a~t, the General Counsel is a virtual labor ______. 
czar. The General Counsel can issue an injunction to halt certain strikes 

applied f nr 40 injunctions 

whenever he pleases -- and he has I against uni ons under the Taft-

. Hartley act. 'l'he se injunctions which are issued at the discretion of the 

General Counsel and one judge can stop action and bargaining, can f orce 

-------
men back to work f or an employer against whom they have grievances . When 

the oase is finally settle d -- as much as a year l a t er, sometime s l onger 

often the decision is r eversed by the National Labor 1elations Board, and ---
a ruling is made in favor of the union. Heanwhile the uni on has suffer ed 

a great deal, unjustly. Sometimes the union has been destroyed, through 

the arbitrary ruling of one man, tho general c ounsel~ 

To close quickly, I better hit on the most dangerous provision 

is too anti-union . That's the provision that allo:•iS an employer to call 

~ 
f or a~representation ele cti on while his workers are out on a l egitimate 

strike. The employer claims that the Union no l onger represents the workers 

at his plant. The workers on strike are not allowed to vote in the 

electi on even though some of them had been employed there for 15 tr 20 

years bef ore. Only the newly hired worke rs - the strike breakers --

can vote. That's the way to break unions. 

You can 1 t just amend an act like that. There is too much wrong . 

with it-- t oo. many pitfalls that keep cropping out every day, in every 

new decision of the labor board. 
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ANNOUNCER : It is your opinion then that the Thoms act in repealing the 
... 

Taft- Hartley can se t us back on the r oad t o proper l abor - cianagement r elations? 

SENATOR HUMPHP.EY : Absolutely. It will continue the philc,s ophy of the 

Wagne r act - a philosophy which means Iilore repres entati on t o more workers ; 

mer e pay f or the underprivileged worke rs; a better , f airer s ociety f or 

everyone . 

It continues the constantly improving l abor-rel a ti ons picture 

of Ylagner act days , with a f ew i r.1provemcnts whe r e the ·wagne r a ct was 

deficient . It pro vid e s go vcrnrwnt framework f or private free ba r gaining 

. 
rather than government e dict and c ourt order . 

In short the Thoma s bill provide s that men of good will can 
) 

ge t t ogr.: ther f o r the bene fit of the whol e na tion t o increase prod ucti on, 

i mprove working conditions and maintain high l evel employment a nd a high 

standard of 1i vin g. 

The Thoma s Bi ll, ~~. Eade , is a democratic bill f or free men 

and a free economy. 
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