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SENATOR HUMPHREY i Thank you very much, Dean Prosser. I appreciate

the introduction of ity good friend, <)r. prosser, formerly of the Uni\ereity
oj

of Minnesota Law School, and now/\displaced person" in California. I did

not realize that one could become so thoroughly and so quickly indoctrinated

with the generosity and kindness of California atmosphere as ray friend, the

Dean of the "shool of Jurisprudence, has already exersplified toni^it. He

has made me feel most welcome, and also most uncomfortable as I realize that

I had better perform well for you tonight.

I have been on a "political tour". Ttiis usually does not include meet-

ing with faculty aembers in university" faculty clubs. Nor does it include

meeting on collet canpuses for purposes of instruction and education. One

is rather expected to "point with pride and view with alarm". In fact, I

have been "pointing with pride and viewing with alarm" for days. It is,

therefore, quite a readjuotcsent on my part to settle down tonight and to

accommodate myself to that comfortable, secure environment of a college

campus, where objectivity reigns supreme. (Laughter and applause.)

I have another confession to riako to you. I expected to address a

very small, select group of men and women vitally concerned with industrial

relations. Tot tonight I find oyself confronted with a large and wonderful

audience of university studento, co raunity residents, faculty members, peo-

ple in the labor novaiaent, people in business.

Furthermore, you are not listeninc to an expert in the field of
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one who claims to have the

answers to complicated and controversial Isbor-nanageraent relationships.

You are listening to one who is seeking answers. There are, however, certain

principles tsrliich must guide our search for mature collective bargaining.

To me, the aost significant of those is voluntarism.

Our nation must develop techniques of industrial peace. The

choice which has? to be made is between voluntarism and government compulsion.

I do not believe in compelling people to agree. I am such more interested

in having people find areas of agreement themselves. fijy experience as a

mayor of a large city and as a Senator has strengthened my conviction that

this is wise public policy.

As & member of the United States Senate it is my privilege to serve

on the Senate*s standing Committee on Labor and Public Welfare. The Senate

Conuittee on Labor and Public Welfare processes at a preliminary stage all

legislation that pert-Ins to government and its relationships with labor.

Our responsibility is to study and decide on legislation dealing with the

basic labor law of our land. This year, we had to judge the Taft-Hartley

Act and compare it with the principles of the Wagner Act. Any discussion

of "mature collective bargaining* must face up to the conflict in principles

represented by the legislative debate.

Dr. Prosser told you that I was Mayor of a city of over five hundred

thousand people. I soon learned that the roots of peaceful collective bargain-

ing rested at the local level* I made it ay business, therefore, to find

out sosething about business and something about the trade union movement.

I found that a mayor of a community can be of help in labor-management dis-

putes. The principles I learned as Mayor, today guide my approach to

national problems.



I want to bring to Tfeim>&frien-fcloi xptÊ fr ̂japolia has had a background

of blood on the streets inxfcBf̂  oC±*s ikbor-jaanagement disputes. Many of you

remember the Flour City ornaaental strike, the Teamsters strike, the days of

the WA strike. ??e had raany labor-raanagement disputes which ended up in

violences, and frequently — all to frequently — the Mayor of the City was

called upon to send out the police.

One of ray first acts as aayor was to call upon the businessmen and the

trade union leaders of the community to learn to live together peacefully. I

informed all parties that the Police Departaent was not engaged in the business

of settling labor disputes; we had something else for it to do. I frankly told

them it took two to aake 4 fight; and if I found a fight on the streets of

Minneapolis, both parties would be held responsible. I issued e bulletin of

what I considered to be the rules of fair play in labor disputes as they per-

tain to the use of enforcement agencies of the city. I am happy to report that

at no time in the five years of ay administration, in a city of over five hun-

dred thousand population, where we have many large industries, whereAnaw a very

vigorous labor movement, was it ever necessary to use the Police Department to

maintain order.

Sow, anybody can send out the police. You do not have to be very smart

to do that. And the police can always use clubs. But it appears to ae that

mature collective bargaining and mature labor-management relationships require

a good deal of perseverance and patience and understanding and calmness on the

part of all parties — labor, management and government.

It is against this sort of background that I nave acquired my strong

conviction that unions and management can and must work out their problems, with

an absolute miniaum of government intervention. And throughout my talk tonight,

I will be coming back again and again to this thera of voluntary, free collective



bargaining as the pillar

There is a curious

relations.

ble inconsistency in the fact that

those today who are asking in the loudest tones for free enterprise and are

demanding that government ought not to interfere with business are the very

people who in the next breath ask that government interfere directly in the

field of labor-management relationships.
/

Now, to achieve this use of voluntarism in industrial relations, the

public has some responsibility too. It has a responsibility to understand

that the public interest in mature collective bargaining goes beyond the lurid

headlines. And that means education.

I aa sure that you in this audience have had a better education than the

members of my generation had. I am sure that you had a better education at the

elementary and secondary levels of education. Dr. Prosser mentioned Doland

City and I might mention Doland High School. It was a small town of God-fear-

ing people. It had a fine public school, one that I dearly loved. Everybody

joined in when the basketball team was playing. We used to close up every

shop in town -sh&n the football team of the school played. We even closed up

when the school debating team debated — and believe ine, that is loyalty!

I also graduated from the high school. I \?&s an average student. I

took interest in isy work at school as much as any average student. Yet never

in my four years of high school did I hear one word of the labor movement.

I graduated from high school without even knowing that there was such a thing

as a labor movement. And I want to submit to this audience tonight that the

vast majority of young Americans have gone on through colleges and universi-

ties, without even knowing that there was a labor atovement in America, or if

they heard about a free labor raoveaent in America, they heard about its abuses

and not about its accomplishments; they heard about its bad things rather than



we as citizens to fora intel-its noble and crand L;is

ligent public opinion OB mature collective bargaining?

We were brought up ae average young Americans, in SB average srnall

town, in a business epoch. My father was a businessman. I consider myself

to be one, because I have quite an interest in a business. I believe in the

free enterprise system; I believe in the profits system. I believe in it so

much I want profit and I want it consistently. I have never thought it was

fun to starve or be hungry or be poor. I like the good things of life, not

only for myself but for ray friends and my neighbors, and of course for my family,

let the vast majority of the American people, even today, know little or nothing

about the development and the growth and the history of the labor movement in

America, the best guarantee for the preservation of free enterprise in America.

Mature collective bargaining in America is irapoesible until our

;ators end our educational system orients itself to the realities and truths

of American life. We can start with the teaching of history in our schools

instead of the teaching of folklore, It is time we taught the history of the

Aaerican people, not just of the American Aroies and Bavies. It is time w«

began to teach the history of all of the American people, not just the history

of those who are considered captains of industry. American history is incom-

plete unless it includes the history of the toil and the labor of the pioneers

and of the men who Corked in the shops and factories.

May I inject at this point a little of the kind of hietory I have

been talking about. Understanding what mature collective bargaining means in

the United States is impossible unless we understand also something of th«
(

setting.
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Trade unionism tfe parl((and)44pii3r/of t̂|6e American tradition. Trade
^~? x^MJ U

unionism was born with this country and it has been a part of it since the

first days of the lie public.

The Shoemakers Union in Philadelphia and the Printers Union of Hew

York City were organized in the 1790's. A host of city central trades' coun-

cils along the seaboard states in the early days of the Republic is a part of

the pattern of American history. «?e had 7;orkers then and «e have them now.

We surely eid not have an industrialised economy, but we had a growing numbar

of craftsmen*

The record of trade unionism in America was one of constant struggle

to gain recognition. Here was a nation dedicated to tiie welfare of its people,

and yet organizations of working people, such as unions, net obstacle after

obstacle in attempting to organise. Our laws and courts were frequently used

to oppose their activities.

Let us look at the attitude, for example, of the judiciary of this

nation toward the trade union movement. The judiciary of America said in so

many words, in decision e.fter decision, for many years that the formation of a

trade union is a criminal conspiracy and that to join a trade union was a

criminal act. For over 140 years, we had in America a constant hounding of

people r̂ho joined into free trade unions, we constantly held over their heads

the threat of court action, of Ifigal action; and, of course, frequently fol-

lowed the threat of legal action ̂ ith outright iaipro; omaent. But despite a

hostile court system, despite the hostility of state legislatures, trade union

membership and influence grew.

The hostility of state logielatures was another vital factor in

understanding the development of the trade union movement in America. It is
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essential we reraember that nany of I the , during the early

period of American life, vfere not representative of the popular will. It was

not until the ctdddle of the 19th Century tiiat we really achieved universal man-

hood suffrage in America. The movement for enlarging the franchise, by abolish-

ing property qualifications for voting, reached great heights during the admini-

strations of Andrew "Jackson. It brought with it further growth of the trade

union movement in America, Trade unions r̂ev? slovrly but surely xintil in 1836

we sa« the format!' n of the National Labor Union, TvMch was followed in 1869

by the Knights of Labor. It was the Knights of Labor, of course, which blazed

the trail for the later organization known as the Atnericexn Federation of Labor.

It is not ray function at this time to go into a detailed analysis and

careful tracing of labor history. It is possible for us, however, to declare in

sumaery that organized labor was born in strife; that organised labor net con-

tinuous Qp;X>sition from the agencies of governmentj that for many years organized

labor was considered to be a criminal conspiracy and illegal, even as America

became a great industrial nation.

It is interesting to examine the demands of these early trad© unions.

What were these early workers asking for? Their progr&a included the ten-hour

work day, the abolition of child labor, a modicum of sanitary conditions In

factories and shops, and a few treasures which they, as citizens, felt the

community ought to adopt for the community to prosper.

In this latter connection, T?e can state as £. as.tter of fact that, were

it not for the early trade union movement, free public education systems in

America, divorced from the sti:ya& of the pauper's oath, would have been a much

more difficult achievement. It was the trc.de union movement which fo-ajjht many

of the "respectable elements'* of the community in favor of free public education.



Today, millions of AaericaKfcr̂ Jojbiwe Benefits Lihich resulted from the

pioneer work of that stnall but active band of union members who saw a free

public education as the birthright of every citizen in the American demo-

cracy.

Let us examine further the factors in history which today color the

labor-management picture in America. The injunction is an outstanding example

of government tyranny, yet the injunction lias been used again and again against

unions and against workers.

Today, of course, the injunction is less prevalent than it was, but my

reading of labor history tells me that in the aarly days which molded the

character of the present lt~bor movement, the use of the injunction iras as com-

mon to cure the ills of labor-management problems as the use of V;ardfs linament

for the ills of the family. Such is the history of labor-oanageaent relations

in America - a history of conflict, & history of brutality. CRU we expect the

labor movement todry easily to for/-et the techniques not only of government,

but the technique? of nanagenent in importing all kinds of cheap labor into

America for the sole purpose of underlining trade union organizations?

It is today difficult tor us to imagine, but it is nevertheless true,

that the Railroad Brotherhoods et one time arere thought to be revolutionary.

Hot only ras the injunction used again,~t railroad workers, but our government,

to its shame, supplied federal troops against them. We might ask ourselves,

why did the government go to such Drastic lengths? The answer itould be, to

corapel them to go back to work, so that the nails could run. fte (night ask

in turn, tfork for whoa? For the government? For the n&tion? So, the answer

would be, for a private employer. As we look back upon that era in American

history, we should do so with shame. There can be no excuse for compelling
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for that man's private

gain and profit.

Let us explore into history a step further. When we do, we find the

courts using the anti-trust laws to curb the legitioate activities of trade

unions. The Sherman Anti-Trust Act was passed in 1890. It was passed because

we wanted to curb the bigness of big business. It w&s an anti-truet act, but

how was it actually applied? An act designed to control economic monopoly in

America was first epplied against workers. The Oanbury Hatters* Case, which

is known formally as Loewe v« Lawler. was an application of the Sherman Anti-

Trust Act upon the Hatters Union. As a result of that case, the Hatters

Union was fined $252,000 and the payment of the fine was assessed against

individual union members . It is an inter sting sidelight that when a powerful

corporation is today lined unoer our anti-monopoly lews, the fines amount to

H»000, flO,000, $25,000, or some other ainor amount when compered to the

profits derived from monopoly.

We find the courts not only cooperating in applying the anti-trust laws

against the labor unions, a practice never intended by the fraraers of the law,

but we also find the courts upholding "yellow-dog" contracts. I refer to the

cases of Coppe.%e v. Kansas and Hitchasn v. Mitchell^ where trie Supreme Court

of the United. States upheld the practice of requiring a pledge by a worker

not to join a union as a condition of his employment.

It is necessary that we keep this background in mind as we try to

understand labor relations in America today, because ancestry has a direct

bearing on current attitudes. Many books are being written today demonstrating

the direct relationship between the Civil War and the deep feelings engendered

by that conflict, and the present sorry plight of race relations in the South.



Having lived in the Sou

I know the truth of those
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siana State University,

I uouli sugg ?st to this audience,

however, that if four years of war can leave a bitterness in the South that

still lasts here in the year 1949, how much more significant is the history

of 140 yeare of unfairness, injunctions, troops, violence, in determining the

emotional attitude and the intellectual attitude of men of labor.

The history of many significant strikes in America was a history of

violence. Outstanding asaong these incidents were the steel strikes of 1892,

which were characterized by goon squads, Pinkerton Detective Agencies, and

hired private militia. It has been said that up until 1937 there were only

two private armies. one was in China with the -war lords; and the other was

in a factory in the United States. The history of labor relations in .America

is a history all to frequently of private armies, machine t-uns and hand grenades,

poisonous gas and other techniques of violence to interfere with the freedom

of workers who organize into unions of their own choosing.

There are many men in the labor movement today who have jail sentences

on their records. Jail sentences for what? Because they organized a unionj

jail sentences because they picketed a plantj jail sentences because they

wanted better wages so tiust they could provide better for their wives and their

children; jail sentences because they had the courage to resist the boss, so

to speak.

So man likes to be in jail. Yet there are hundreds and hundreds of

men in the labor movement today who went to jail, who were put in jail by

the federal government, put in jail by the governor of the state, put in jail

by the KBJOT of a city. For what purpose? Because they had the courage to

stand up and say that they were not going to be exploited.



up and say that they ware n

The labor movement in America opposes injunctions with every fibre

of its existence. Students of la or history aa&*> understand this strong

feeling of theirs and «*•» agree with them. The injunction is an unfair

legal tool. It has been abused and it has been abusive. The injunction has

been a one-sided legal woapon. If the employers of America continue to in-

sist upon the use of injunctions to settle labor-management disputes, there

can never be labor-management peace* So long as employers in America insist

on taking refuge in the legal weapon of injunction, the labor movement will

not trust their expressions of peace and will instead remember the past.

Labor management peace can never grow from a field sown with the seed of

injunctions.

We have seen instances in the history of labor of the abuses to

which the labor injunction has been put» To that we could add many others.

?re could add to the cases already mentioned the example of the railway shop-

men's strike of 1922, when the Attorney General of the united states went to

a Judge of the United states in Chicago, aroused him from bed and got him to

issue a temporary injunction without even hearing the facts or the testimony.

The Judge was Judge Tilkerson. Here is what former Mayor of the great city of

New York, at that time Hepresentative, PLorello Larjuardia, stated on the floor

of the House of Representatives in regard to Judge 'Tilkerson and the injunction

he issued}

"Let me tell you how that was obtained - this is not hearsay,
not -&NP "what sonebody else tells rae, but from the inside stWry
as told by Harry Daugherty himself... Daugherty says in his
bookj

»» After looking around for a judge, Judge Tfilkerson was finally
accepted, lie was out of the city, but came back to Chicago. I
... was most fortunate in getting Tfilkerson. He had long been
in the service of the Government as district attorney... i|e agreed



12,

with me on e temporary
injunction wiH&su*, aJv&JWt*if B delajM."

The result of instances such as the kind we have hurriedly and

skimpily reviewed this evening has meant hostility and mistrust within the

ranks of organized labor with regard to government and its activities within

the labor-management relations field. The noble leaders of the American

Federation of Labor - one of the great labor movements of the world, founded

by a great American philosopher and man of action, Sarauel Goapers - know froa

bitter experience the effectiveness of government Aiding with a&nagement*

In 1922 the American Federation of Labor comprised five million members. By

1929 only two million were left. This in the face of what we celled •pros-

perity".

Labor could not hold its otrm in the 'prosperity* of the 1920*s. The

ainers are aB good a case history of this period as you can find. I urge

those of you who have not already been exposed, to investigate the conditions

in the siining towns of the 1920*6 and early 1930's. If you do that, you isdll

Ltness the shocking sight of misery, poverty, sickness, accidents, and death

due to silicosis. Today, those who are ignorant of the history of the United

Mine Woekers of America, of the crying need for their organization in th*

1920's, and of the significant contributions they aad* to the moral* and to

the lives of the hundreds of thousands of aiiners in America who spend their

days in the bowels of the earth so that we may have coal - aany of them who

are unaware of this past say: "We ought to be toughper on these coal miners."

I say in return: "Life has been tough enough for then. Let us rather under-

stand their past, understand their problems understand their perspective and

try to meet them on common ground." If they do not mine the coal, will you?

If they do not mine the coal, ¥<ill our troops? How many in this audience
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would volunteer tonight to/̂ cô an̂ e-â -i fr~î  ̂9$ present life with a year

in the life of a coal mineNt̂ ^ \̂ x U u

The period of the 1920's is characterised by one other interesting

development. The "frood people", the respectable members of the community,

looked upon management and capital as virtues in themselves. They looked upon

those who had the big houses and the large b&nk deposits and they said, "These

people must be God's chosen children. Look how they are blessed." They

forgot the plain, ordinary people, - the working men and women of America.

I could ,?et quite religious about this, because if my m««cry on religion serves

me well, there are not many of the high and mighty among those trho joined up

with the twelve disciples, but there are many fishermen #ho did»

American labor found itself practically destroyed by 1932, Curiously

enough, not only was American labor in that condition, but business and farms

and homes and families were also practically destroyed. In 1933, the Govern-

ment of the United State* decided that positive, affirmative action was

necessary. Under the enlightened leadership of a great President, *bo spent

his life trying to make the American democratic dream a reality, the American

society haltingly, yet courageously, experimented. One of those experiments

produced the SIRA, the Rational Industrial Recovery Act. Section 7(a) of that

law gave unions the right to bargain collectively. It became thenew Magna Gharta

of the labor movement. It became the basis for the later Wagner Act which

created the Sati nal Labor Relations Board.

The National Labor Relations Act has been a controversial subject now

ever since it was passed in 1935. Many have alleged it was one-sided; that it

put the weight of government on the side of the workers; and that it failed.

The record is clear, however, that it was both successful and a vivid demon—

strat on of democracy in practice. It produced results in terms of fewer
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man-dcys lost through EtrÛ eĵ i&̂ teAWior benetjLts to large numbers of

American men end women. It was most successful in putting the plans of col-

lective bargaining on e high level, which in turn did nuch to correct the

abuses between labor and nanagement. A university, a place of learning such

as this, with its libraries, with its students of economics, should be the

vehicle through ;vhich these facts of accomplishment can reach the American

people. In ray judgment, any objective study will reveal that the Wagner Act

succeeded in removing raany of the causes of strife and tension from industrial

relations.

It took a long time for the Wagner Act to get accepted, and to begia

to gain a foothold within our industrial structure, »nd yet today it has al-

ready been supplanted by a statute whose resemblance to the industrial anarchy

and violence of the pre-Kew Deal days ia frightening indeed.

It took two years before the Wanner Act was first upheld by the 0. S.

Supreme Court. During ths.t period employer associations took it upon them-

selves to act as judges of the United St&tee and orcclairaed its unconrtitution-

ality. In reality vhat they were proclaiming - those who participated in the

American Liberty League and those who hired the 59 attorneys who signed their

legal manifestoes - they were proclaiming their devotion to the chaos and

brutality of the i?,bor injunction said defeated unionism. They advised employers

in America that they did not need to abide by the Wagner Act because in their

judgment it was unconstitutional. Here was indeed a brazen demonstration of

lawlessness in the ultimate. Every American citizen can go to the courtŝ  t»

test the constitutionality of legislation, but no American citizen has a right

to take the law into his otm hands and refuse to obey any law on the grounds of

his orai judgment as to its constitutionality. I ask the young men in the
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the Selective Service Lan?, aajroirawtt aad said TO the induction officers
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if, in connection with

id TO

•I think the law is unconstitutional. I refuse to go.B They were expected

to obey the law until the court judged one way or the other. let in the labor-

manageaent relations field, as the result of esployer action, there was complete

turmoil and confusion for two years until the courts acted*

During this period, toe, the LaFollette Civil Liberties Committee

conducted its monumental investigations. The reports of the LaFollette Committee

were published in 75 volumes by the Senate of the United States. The LaFollette

Committee Report, as reported in a Brookings Institution study, saysi

"The evidence shows conclusively that the great "majority of
the plans (com any unions) were favored and fostered by the
companies in order to forestall outside unionisation."

Thmthe LaFollette Committee went on a little bit later to point outs

"The strike services which the committee has examined fall
into three categories. The first is the provision of so-
called strikebreakers, who are commonly understood to be
persons who temporarily replace striking workers.

"In sorae industries such temporary replacements have been,
in the past, competent and skilled workmen. In most cases,
however, strikebreakers are not qualified employees. The
agencies engaged in the business of providig such replace-
ments have even advertised that their function was simply
to provide industrial shock troops with srj.cn to break strikes
and cause strikers to return to work
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and cause strikers

"The second category of strike services is the provision of
guards or watchmen. The ostensible purpose of utilizing such
guards, who are generally armed, is the protection of the
strikebreakers, the loyal workers, or the plant property.
Guards provided by tte agencies must bo distinguished from
regular plant police and the local police force of tho commu-
nity. Usually they are strangers to the controversy and the
locality in which they serve. In oany cases these guards have
been deputized as local police officers. An analysis of the
conraercial strikes services reveals that men who offer thorn-
selves as guards in strikes form a no:*e or less distinct occu-
pational group, and can e designated as strikeguards.

"The history of industrial disputes in this country indicates
that the almost inevitable effect of employing outsiders of
either of these classes, in an industrial dispute, is to pro-
duce resentment, bitterness, violence and bloodshed.'*

And we find further from the Lapollette coraraitteej

"The utilization of any or all antinnion services, such as
espionage, strikeguards, or private policemen, involves the
ultimate use of force. In the consideration of such services
the com sit toe soon became aware of certain means employed to
implement such a policy. Chief among these was the use of
firrarms and chemical aunitions...."

•

pleasant little ganw they were having, you can plainly seel

"Thus, the committee found it necessary to turn its attention
to the character and effect of industrial munitions...."

This in the years 1937 and 1938.

"The coraraittoe, in its inquiry into various strikes and their
violent episodes, gathered much information concerning the in-
dustrial use of weapons and munitions. The oorarttttee's report
on strikebreaking services made mention of the participation
of certain detective agencies in the traffic in newer forms of
industrial weapons, as well as their use, and the report on
private police systems dwelt at length on the use of arms by
certain of the police systems discussed. These reports did not,
however, treat of the arras used in industrial relations as a sub-
ject in themselves.

* # # • » • » # • * # »

"Because such weapons are, however, desired and adapted for use
by public authority, in the exercise or police power in condi-
tions of civil disorder, their purchase and possession by private
employers raises problems of far-reaching significance...."
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The LaFollette I^e-po^^SKM^s^a.^^^a^^^'velj that right here in

the United States in the n«aâ f\tJJwHP'ij» in tha name of free enterprise,

even in the name of a free labor movement, we found araed guards, private

armies, vast arsenals, tear gas - all being used to disperse men who gathered

together for the purpose of organizing themselves into a union so as to attain

even a modicum of equality in bargaining power.

To briefly review, ladies and gentlemen, ay message tonight is sinply

to urge you to understand that no discussion of mature collective barganining

can escape a recognition of the past in labor-aanâ ement relations in America.

With such A past, we cannot expect miracles. It takes a long time to bind

up wounds and then to go through the healing process.

The Wagner Act did not pat the nose of government at the conference
•

table of collective bargaining. It established regulations and it established

certain rules of the game. In a sense, we can say that it brought labor and

Banagement to the door of the conference room, gave them the key to the door

and then said: "The rooo is available. Go in and negotiate.*

But with the enactment of the Taft-Hartley Act we pushed the pendulum

back again in the direction of primitive labor management relations. The

Wagner Act, in establishing the rules of the game for collective bargaining,

says to the respective labor and management parties: "Be are not going to

walk into the conference room with you; we give you freedom to negotiate and

what you negotiate aboutj we encourage you to bargain collectively, since we

know that collactive bargaining is the essence of aature labor-management

relations.8 Contrast that to the Taft-Hartley law which, under the guise

of establishing "equal rights* and "equal restraints", also sets forth a series

of "thou shalt nots* for the conference room agenda, most of thea against labor

unions.
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As a nombor of the Senate Labor and public Welfare comittee, which

held hearings on the Thomas Bill to repeal the ?aft-Hartley law, and heard

full testimony on the operation of the Taft-Hartley lair, I commend to you the

writings of Dr. "'llliaai Leiserson, professor Nathan Feinsinger, and Mr. William

Davis. Here are three prominent men in Africa -who have had as much exper-

ience as representatives of the public interest in labor-manageaent relations

as any other men in America. Dr. Leiserson, former Chairman of the National

jTediation Board, former member of the National Labor 7?elations Board, is

one of the oustanding labor-management students in America, professor Fein-

singer of the University of Wisconsin Law .school is a noted arbitrator. Mr.

Davis, former chairman of the National "rar Labor T)oard, is considered dean

in the field.

Let me quote for you as an example a portion of Dr. Leiaerson's testi-

mony before the connitteej

»But what are the possible choices? Broadly speaking, there are
only the threej (1) individual bargaining) (2) collective bar-
gaining j (3) Government dictation, The first leaves labor re-
lations to be governed by individual contracts of employment*
This means, as the supreme Court said a 3 far back as 1898,
'The proprietors lay down the rules and the laborers are prac-
tically constrained to obey then'; in other words, management
dictation. The second policy requires the rules to be made
jointly by representatives of managements and the workers,
and embody them in collective agreements. The third is the
policy by which the Government determines the rules or terms of
employment, or both*

"The raft-Hartley Act favors this Jiird policy. Although it did
not venture to fix wages*, it did decide by congressional fiat
vital issues of rules and working conditions involved in labor
contracting, under the guise of dsteraining legitimate rights.
In doing this it purported to further the policy of collective
bargaining, but its concern that strikes anil other forms of in-
dustrial unrest or concerted activities (shall not) impair the
interest of the public led it to prescribe rights which had the
effect of determining disputed issues and removing them froni
the field of bargaining.»



19.

With regard to thd Vagnfeftr anjffl rwt^arYkey Acts he s-uysj
\̂ 5> \^7 LI D

"The two laws approached the problems of employer-employee
relations differently, and they went off in different directions
to find solutions, ''tie "Tanner Act puts its faith in collective
bargaining, but while the Taft-Hartley Act paid lip-service to
the principle of collective bargaining, its insistence on "legal"
rights encouraged individual bargaining and, to an even greater
extent, government determination of the labor bargain."

I ask you to follow with me portions of the testimony of professor

Feinsim;er on a philosophy of labor-raana^eraent peace. He sayst

"I would state my conception of a sound labor policy for America
as follows; As a nation, we are dedicated to the ideal of a free
society, through which individual liberties may be exercised to
the highest degree consistent with like liberties for others.
7?e endorse a system of free enterprise because we believe it
most conducive to a free society. we seek to promote industrial
self-government, throu?:'. labor-management cooperation and self-
discipline, because we believe it to be, in the long run, most
consistent with a system of free enterprise. v?e adopt free,vo-
luntary collective bargaining as the instrumentality best aiiited
to the practice of industrial self-government; to the protection
of the liberties of the individual worker; to the attainment of
practical democracy within our modern industrial society; to the
achievement of industrial peace; to the maintenance and increase
of purchasing power; and, through all these, to the safeguarding
and advancement of public interest.

"If our national policy, is to be effectuated through collective
bargaining, we can: ot simultaneously encourage a competing sys-
tem of individual bargaining. If collective bargaining is to be
free and voluntary, we cannot have governmental intervention,
except to insure the conditions under which free bargaining can
take place. (I use tho term tgovernmental intervention! advi-
sedly. I have observed that the term used is 'government inter-
ference' when it helps the other fellow, and •government pro-
tecting the public interest! when it helps our side.) If we are
to have realistic bwgaining, each side must be free in the final
analysis to say «Yes» or 'Haft, which means the right to strike
or to lock-out if no agreement be reached. The exercise of the
right to strike or to lock-out entails the risk of economic in-
jury not only to the adversary but to neutrals. Such risks are
inevitable in a democracy. Only a democracy can meet such risks,
and take them in stride."

And finally Mr. FQinsinger says thisj

"The Taft-Hartley Act was a product of anger, confusion, and
compromise, but also of considerable idealism."
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I offer these s tateî ta>bŷ ^̂ e[bjBgt-̂  fifefeffis of the point I

emphasised a moment ago; thalfê r̂ixjjsxery a pric4lof freedom, lock-outs are

a price of freedom. And people in Aaerice who think that we h*ve to abolish

strikes by government fiat, by government edict, are people who are willing

to sell out freedom. I think freedom is more precious than a hundred percent

on- the- job, labor-aanageaent policy. I think freedom is more precious than the

complete elimination of absenteeism and of all the hours and minutes lost ia

strikes. I want very much to minimize the loss of time and difficulty, but I

want that done through free processes, not through edict.

I o pose government seizure of labor, which is implied in the requests

of a great many people who say about a strike: "The government had better do

something about this"} and which is implied in the use of injunctions, just as

I oppose government seizure of industry in -̂ mei-ica. The price of freedom is

a high price, but we should be willing to pay it, and to go through difficul-

ties and inconveniences if that's what it takes to maintain it.

I beli ve that the government has some responsibility in seeing that

labor-management disputes do not cri .rle our economy. But we cannot, as the

Taft-Hartley law now does, place the weight of government authority completely

on the side of management. We cannot permit government to function as a

strike-breaker.

The restrictions on unions which the Taft-Hartley law imposes are based

on the assumption that there is now bargaining equality between unions and

management. They are notf as a matter of fact, equals in Aaerica today. Let

us look at the facts.

There are 300 corporations in America that control over 60% of all the

employment in America. Reports of the Federal Trsde Conrnission which are

available in your libraries and with which students should be thoroughly familiar,
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tell a story that eeonoaiffccm^raraLci£H5taM^TOuntry is going on at an

unbelievably high pace. T̂tfcenvTrtSport of therFederal Trade Commission

indicates growing monopoly in the 13 top industries in America.

Looking at tue American labor movement, we find a total of 37 unions

in the whole country with a membership of 100,000 or more. Thera are 16

unions with less than 1,000 members each. Fifty percent of all of the trad«

unions in America have lass than 200 locals. Only six of the big interna-

tionala in America have 2,000 locals or taore. The trade union aoveraent in

America is only 15,000,000, spread over a nation of 150,000,000 people and a

working force of some 60 miliiens.

le are now in the midst of a serious l&boiMaanageiaent dispute within

tue steel industry, and many of you in this audience may be sayings "Yes, »11

of that is true, but how about unions in the steel industry?"

Let us look at the steel Industry and its record. There was a steel

strike in 1919 in America over the right to have an 8-hour day. A wage increase

was not the dominant issue. It was primarily one of an 8-hour day. Yet in

that strike, the government of the United States lined up with the companies

and the union ims broken.

Those who today talk about a strong steel union are operating under a

misconceotion. If they understand its relative strength compared to the steel

industry, they are. Here is a basic industry in America, the heart of our

industrial establishment. And yet the steel woricers' union was nothing but

a form, a skeleton vithout membership until it was organised under the leader-

ship of Mr. Philip Murray in the 1930's. So-called Big Steel, so-called Little

Steel have both been subject to anti-trust action by our government. Let those

who are today agitated by a steel strike or a threat of a steel strike remea-

bar the days of Mr. Girdler and Mr. Tleir, the bitter strikes of Republic Steel
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and Bethlehem Steel and Ĵ rfeŝ taX̂ hlik 3£&fii) aWAnlsnd Steel. Let us

reraember the reports of thV-fcarolie*tfte "civil Liberties Committee, of the

strength which the steel industry mobilized to persecute workers interested

in forming unions in the 1930's. The United States Steel Corporation is one

of the biggest industries in America. Whether we disapprove of its bigness

or approve of its efficiency and productivity is imru&terial. Whether we have

questions about their ability to produce, their profits or their investments

is isamaterial. What is relevant to our discussion is the comparative picture

of a steel worker's union, relatively recent in organization, matching up to

such a major and vast industry which -at every turn, up until recent years,

has resisted union activity with every power at its command.

To say that labor is as big as corporate wealth is to perpetuate a ngrta.

To say that ttie Communication Yforkers of America is a natch for the seven

billion dollar American Telephone &. Telegraph is to perpetuate a zsyth. It is

indeed & wonder, with i..~a background and history of labor-management relations

in the steel industry, that that u don has produced as statesmanlike and as

public-spirited a leader as Mr, Philip rlurray.

It is well for UK also to look at the facts of economic strength in

Aaerica. Sometime ago I had the . ccasioa to place in the Congressional Record

some observations with regard to this problea 7*hich no-one has seen fit to
.

dispute, and I want to read this statement to you just as I did on the floor

of the Senate:

"In other words, Mr. President, we cannot talk about the number of
strikes and simply leave the discussion there. ?fe must talk about the
number of labor disputes in relationship to the rest of the economy.
1?hat was happening in America? Vlhat was happening in the first yeer
after World War II? Many things ?;ere happening, families had been
broken up, workers had gone from one side of the country to the other.
Thousands and trillions of people went from one end of the country to
the other, ?fhole communities were upset} there were people going into
communities and people <joing out of them. All of thtt has to be put
into the picture.

•Let me quote from the report of the econoaie report of the President
transmitted to the Congress in January 1949.
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"Let us take a loo«(and 4*e wkkl , prappenefl'in Lho economic
picture. This is\5fe>e«33i/o£J corporate profits after
taxes i

"Corporate profits, after taxes, in 19UO, were |6, 1*00,00 ,000.."

This is one of the reasons that we have had sone labor troubles in

191*6. Some i>eople»s nusclea were strong. I think some people were itching

for a fight. I think some people wanted a showdown. During the days of the

dperession in the late days of the 1930«s, it was perfectly obvious that

strikes were too expensive in 1939 and 19UO if continued for lon(;, particu-

larly after the law of the land had been settled by the ^preme Court.

what are the facts?

»m 19U1 the profits were $9,1*00,000,000, after taxes,
and after reserves had been set aside.

"In 191*2 corporate profits, after taxes, were $9, 1*00, 000, 000
again.

"in 19U3 they were 310,000,000,000.

"in 19hk they wore $10,800, 000,000.

"in 19Ui;, the last year of the war, conditions were becoming
bad. The corporations* profits were only $8,700,000,000.

"Then we come to 19lj)6. By the way, up to 19U5, the corpora-
tions made a total of $iO, 000, 000, 000 profit, after taxes,
after reserves, after plant replacement, after business thrifts.
«fter all these tilings there were about $60, 000, 000, 000 of pro-
fits, and all during that time the American workers were on the
job producing.... «

labor-management record of American labor during the war was

phenomenal, and I think we ought to remember that.

"Union after union was decorated for heroic service to the
country, and I know very few of the industrial workers who
ended up having a seat on the s+ock Exchange. I know very
few of them who ended up by buying for themselves $50,000
or $60,000 homes. AS a rnatter of fact, the record reveals
that the workers have spent almost all their war bonds al-
ready.

"Then comes 19l*6. Corporation profits after taxes in that
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•In 1947 corporation^rofi^S^ere $18,100,000,000.

"In 1943 corporation profits after taxes were $20,800,000,000.

"Add then all up and we have a total of f106,TOO,000,000 net
profits for corporations in eight years.*

I submit to you that the hue and cry that has gone up in this nation

about trh&t ishappening to business and the po~er of the trude union aovement is

a hue and cry which c&naot be properly substantiated. I want the -aeabers of

this audience, if you find the time in your library at the University, to get a

copy of Friday's issue of the New York Tiaes. On toe front page, take a look
-

at the figures and see wh&t is happening.

How aany of you know, for example, that General Moter* is doubling

its dividends payatant this year over lattt ya&rt Take a look et tbe rooord. Take

a look and 0e© what U. S. Steel ic aeyicg «v«n t̂ ottgfc th*y htve a strike on their

hands. Unprecedented dividend payments! Profits in 1949 are &.B great &s in

194^ end in 1943 they were the greatest in human History. And yet they are los-

ing their liberty", "things are tough*. The government is "grinding thorn dowa",

and labor is *too strong*.

In the .Tieantirae, sjhat has happened to the indu£tri«l Corker? Well,

the other day I read that the cost of living had gone up another half of one

percent. And when the coot of living goes down, the decline is fractional. The

facts are quite clear. I do not want fco burden you with any more facts, but I

think you ought to read them for yourselves, I think you ought to -at the annual

economic report to the Con,̂ rcse of the Joint Conraittee on the Economic Report,

I think you ought to get the facts from the Bureau of I*abor Statistics. I think

you ought to get the facts froa the Federal Keserve Board. I think you ought

to get the facts froa the ttrookings Institution. From those facts, I ask you to
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make your own decision. I aupnot the decision for you.

Just be honest with yourself.Look at the facts In silent meditation for a

soaent and ask yourself whether or not there is equality in laborHaanageineat

economics in the United States. Sy conclusion is that there is not equality,

We are going to have to treat tae problems of labor-aanagement relations

just as honestly as we treat the problem of disease. There used to be a period

in American life when people did not talk about certain diseases. How the Public

Health Service has convinced us that we are mature people, we should go to se«

a doctor and cure our diseases, unmentionable as they aay sees. It is good for

us to h^vs that mature, modern approach to labor-aanagement relations.

The working men and woaen expect a share of the proceeds of industry

which they help produce. The American laboring man's only property ic :;is job.

He wants protection of his property just as a man who owns an acr« of land wants

to be able to keep up his property and wants to put up a "Bo Trespassing* sign

on his land and wants to have the protection of the sheriff or the Uaited States

Marshall for his property.

This is a new concept of property coning into reality. Unfortunately,

all of the law of this land is based upon the forms of tangible property, the

kind of property that you can feel: stocks and bonds; landj houses; factories?

shops. But there is another kind of property right. It is the property right

in a job.

That may sound a bit idealistic to sorse people, but all the property

that millions of Americans have is their skill and their ability to work. That

is why they are conscious about security.

Many a man who has physical property, a building, or a shop or factory

or a farm, wants to be sure that that property is going to be protected; he wants
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to b« sure that the law of mel̂ tad̂ giwt* 4ts him;! pe wants to be sure, for

example, that If h© has a mortgage on that property, he can*t be dispossessed,

immediately. He wants to be sure that he is given full protection of "due pro-

cess of law."

t?hat about the worker/ What does he have? The only properly that he has

in this modern America is his ability to work, and yet he can lose his job

tomorrow morning. That is why he is interested in seniority, that is why he

is interested in pensions, health insurance, and job insurance. That is why he

wants an annual wage. That is why mature collective bargaining has to face up

to facts.

The modern industrial worker is no longer willing to bargain as a day

laborer. He wants to know about tomorrow, he wants to know what he can plan

for his children two years from how. If he buys a home, he has to make commit-

ments. He v.ants to know whether or not he can fulfill those commitments.

American industrial taanagetaent lias to be able to give commitments to America*

industrial workers, just as industrial workers have to give coraaitaents to

American management. That is what we mean by the collective bargaining agree-

ment - the two-year agreement, the one-year agreement, or the three-year agree-

ment, -»>ith a wage reopening clause.

Me are maturing, we are developing. Things are much better than they

used to be. 99 percent of all industrial disputes are settled amicably. The

only disputes you hear about are the ones that end up in a strike. 99-K/lQOthe

percent of a-11 the airplanes in the air fly safely. The only ones you ever hear

about are the ones that crash. The vast majority of Americans live together in

peace end harmony, but every once in a while when someone down in Southern

California gets a divorce, you see it in the papers, ê emphasize the unusual.
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It is news. let ell over

I want to point out tna£ the people who are alarmists about strikes and

lockouts ought to consider the facts again. You c&nnot have a §240 billion a

year gross national incoae and h&ve every worker indolent, s.pataetic, lazy,

non-productive, and on strike I 8y the same token I want to say to the worker*,

you cannot have plant expansion, you cannot have capital improvements, you cannot

have Qore tools provided for you, unless American industry is permitted to make

a profit and to be able to re-invest that profit in plant expansion.

The time has arrived in this country when we have to make up our mind

as to *hat kind of a system we do want. I know the kind I want. I want the

kind of system where management has the right to invest; I want the kind of

system where that investafeemt is assured of a reasonable amount of protection.

Today it has all kinds of "protection. If it gets into real trouble, it can go

down to the Reconstruction Finance Corporation. I want to be sure that American

management can depend upon labor to fulfill its contract. Then by the same token

I '.'.ant to be sure that American management will permit labor to have the kind of

contract that will provide soa« of the benefits of modern industrial production

to labor.

We need the acceptance of unionism in America. We need to have preachers,

teachers, doctors, lawyers and politicians proclaim from the housetops that the

trade union aoveoent is part and parcel of the American way of life for onee

and for all. We should be proud of Tfhat it is. We should be proud that the

labor movement even at this hour is cleaning its own house. We should be

proud that the labor movement is developing even at this hour its own type of

leadership and is producing the kind of leaders who have a. great economic and

political understanding of the world we live in. It is dangerous to talk about
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of the International

Ladies' Garment Workers, Walter Reuther of the United Auto Workers, Bail Rieve

of the Textile Workers1 Union, and Philip Hurray of the Steelworkers1 Union.

These men are labor statesmen. I»abor statesmen of this caliber have no lor*

for the Communists and neither do I. They realize that the Communists are a

Eienaee to the American labor aoveraent. I respect that judgment and in fact

reiterate that we cannot have mature collective bargaining in America with people

of a dictatorial mind. We can have no mature collective bargaining in a free

country with people who have no love for the democratic way of life, but who

rather fallow a doctrine of expediency toward a totalitarian end.

The American public needs to understand the economic facts of corporate

power, raid we need to mc'orstand tJuat one of the best ways that we can have for

checking the ever-growth of monopoly is by a free trade union tnoveiaent that has

equal bargaining rights and can compete wit:; corporate concentrated econonic

power.

Tfhat should the role of government be in this picture? The role of

government should be that of protecting the rules cf the game - in this cas»

collective bargaining. Not to dictate the plays or the score. One of the most

important ways of promoting the ground rules of collective bargaining by gov-

ernment is through conciliation and mediation. I ?:ant here to pay ray respects

and congratulations to the United States Conciliation and Mediation Service over

the years, and I want to say to the Congress of the United States that we hav»

pauperized, we have bled white the United States Conciliation and riediation

Service by reducing their appropriations. W« have never given the Conciliation

and Mediation Service the manpower it needs, the appropriation it needs, or th«

facilities it needs. f?e would even today rather give that to the General

Counsel of the national Labor Relations Board so that he can enforce injunctions.
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enforcement of the Taft-HarfcCey baw*/ TSAey realiy increased the budget of

the BLEB for that.

There will be bargaining problems in any system of mature collective

bargaining. Labor mist of course obtain for itself an intelligent understand-

ing of the economic interrelationships of profits, prices and wages. Labor

must, of coursa, in negotiating contracts, concern itself with the relation-

ship of wages to prices in spite of the fact that tae wages are only one factor

in determining r>rices.

Bat government also has a responsibility in t .is economic picture.

If we are to expect labor unions to perfect their economic understanding and

economic responsibility, the government of the United States has an obliga-

tion to ensure the conditions of competition within industry. Too often

labor has found in recent years that price increases have no relationship to

the wage increases they have received. This is due to the fact that too many

prices in America are monopoly-administered pricem.

Mature collective bargaining, therefore, must include a vigorous en-

forcement of our antitrust laws and a strengthening of our Department of

Justice. It means we must not legalize basing rx>int operations in Aaerica

which permit discriminatory price fixing and encourage aonopolistic growth.

The basing point legislation rchich the Congress of the United States in the

next year will decide upon, has a very direct relationship to mature collective

bargaining.

There is one other point that I wish to mention with regard to mature

collective bargaining. I do so without eny intention of being unkind to ray

friend, the Dean of the Law School, or to the legal profession. A statement

I once made in connection •with this point was criticised by the Minnesota Bar
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Association, but I will s*r~t& â gS*>cl <grr3̂ ).\sMfforneys have a very important

rols to pl&y in interpretiĤ l̂ ?n̂ al̂ !iicLlprivileyes. The es ~ence in a labor

law, however, uust not be an insistence en the letter of rights and privileges.

It must rather be a conference table procedure.

I have had enough experience in soae twenty major labor disputes in

the City of Minneapolis to know hô r disputes are settled. I think it is fine

for labor to have its legal counsel. Labor Taust have it. To be sure, manage-

ment must have its legal counsel. But I ca of the mind that aost lawyers ere

not equipped, either by training, background, mentality or section, to settle

economic disputes. In the long run, the collective bargcining agreement must

be arrived at by the parties directly involved.

I think the job ->f legal counral is, as the name i'aplias, to counsel,

to give lê El co-.msel to those vrho are in the policy-naking, decision place.

But I have T&tched p]i too often absentee negotiation. I have watched all

too oftun management give its powers of negotiation to its attorneys and the

union give its power of negotiation to an attorney. I have seen many raajor

disputes settled, in major industries, ,vhere the actual a&nagers of the plant,

the people vrho v.'ere entrusted with the responsibilities of operating the

plant, and the actual officers of the union got together and they resolved

their conflicts en the basis of understanding. I emphasize the importance

of direct l&bor-roanageaent conciliation and collective bargaining.

Mature collective bargaining is not something that can be considered

in a vacuura. Mature collective bargeining is but a means of arriving at a

decision .for a worthy end - in other words, to settle a dispute.

7,9 then need to look at the causes of indue trial disputes. Frequently

in a negotiation we treat only the symptons and the causes keep coraing back

to plague us. The only way we can
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tr at tho causes is to ̂  way

Let Tso in a vory cursory nararer Just outline the things that I think

are the causes of industrial disputeot

The fact that the average worker today does not feel that he is a part

of the industrial organizations

Tile fact that he is lost in the bieneas of the plant;

The fact that the grievance machinery procedure in too many plants is

not sufficiently intiiaato and personal to raake the worker feel that his "gripe"

wilt be hoard*

May I, as an aside, say tonight, "'^very ,imerican should have the ritjht

to »nr!po'. That's a sacrod right. vory American s4iould have the right to

'tell the boas off. iver? American should have the right to 'tell the poli-

tician off . Those ar>. basic rights for tho Awurican people, ^nd not only

to teli then off in the darkness of the nitwit, but to tell thera off so that

sonobody heart: then, or at least so that he thinks somebody hears them, and

so that somebody is going to do sor-iothine about them."

"Jhat else causeo industrial discontent? Poor housing. I want to ask

any average African, How do you expect industrial workers to bo happy, to bo

content, to think that they are getting a fair break out of industry, to think

that they are getting a fair break from their labor, when they live in alunsa,

when they live in tenements, when they live in -Jie bli ^htod areas of the major

irxiuntrial cities? It is a national disgrace. I do not think we can havo in-

dustrial peace in America wh«n vast numbers of our workers live in conditions

that are totally unfit for human habitation. I think tho governroent of tho

United states, working with the people and with j^rivata industry, must do

sonething about this. Hero is a problem for mnaeeraent as well as government,

social services of this country are important also for nature
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collective bargaining. Wherf̂ iifer*<J*Nk Ipdtr̂ x̂jffffigrounds and parkc, Khan

there is & lack of public heatf̂  rswdMLttks, whenJthere is a lack of medical

services, 7?hen there is a lack of educational services, the modern American

industrial worker becomes discontent, he feels he is not getting a fair break.

Let us remember that we all ̂ et the Sears, Roebuck catalogue; we all know

that there are many nice gadgets in the world; we all see Collier's, th»

Saturday Evening Post, Time, Life and Fortune (at least some people can afford

to see Fortune); ive see the ads, we know what the potentialities and the possi-

bilities of American life are.

The American people have some rather uniform desires. The average

industrial worker has a desire to have a new suit of clothes. He has a desire

to have his two weeks* vacation. He has a desire to have his children be a part

of things in the local school. He *ants that school to be as ;*ood a school as

the school that the boys of the supervisors or the foremen go to, and in America

he has a right to expect thera. Poor educational facilities, poor housing faci-

lities, poor health facilities, poor recreational facilities are a part and

parcel of the cause of our industrial discontent.

Those of us who are not industrial workers as such likewise have a

responsibility. We need to develop a type of social-economic environment IB

which free collective bargaining can operate. We need to develop in America the

type of a social insurance system so that men will not worry about their old

age, so that they will not worry about unemployment, so that they can go forth

to their job with a desire to perform and with the ability and the capacity

to produce.

I think all of this will contribute to mature collective bargaining. Let

me tie up what I have been trying to get across. Mature collective bargaining

Beans bargaining between equals with the role of government reduced to a bare
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ainiffium. lie have gone a illective bargaining

considering the violent hrs-Wry CHM-aDer-management relations, but we w>uld

have gone ouch further if the Taft-Hartley Act had not set the clock back
••

to the era of industrial barbarism.

I have been asked, Hbat are the prospects for nature collective

bargaining? I think the prospects are good. I an one of those who has

confidence in today and faith in tomorrow. I think we are just beginning

to learn how to live in America. We have been literally skyrocketed into

industrial greatness. We have not learned as yet how to master this great

machine age that is a part of us, Many of us are just from the farmj many

of us are just from Dolaad, you see - a small hometown. H« did not grow

up in the paved streets and the hurly-burly of the modern industrial city,

and there are all of these personal adjustssentr> to make. There is this

quality of loaesomeness that many people havej the feeling that they are

not important, the fact that they are not wanted.

All of those things have their effect. To be sure, they are rainor,

but in a real sense they add up to be important.

Tie know that trie American people are learning} they are learning

about the processes of democracyj they are learning every day how to take

care of themselvevs; they are learning every day how to use the tools of

government and how to use the art of cooperation. The trade union movement

and modern industrial management in America have bade great strides considers

ing that the code of the jungles prevailed less than ten years ago.

We have moved a long, long way. I am of the opinion that we are going

to prove to the world that we are eauable of self-discipline, that we ar»

capable of assuming responsibility in our industrial relations. I hope so,
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I pray so, because if we ienp̂ U \Ĵ iJU/ttosre is jcply one other way - just

one other way - and I an not for it. It is the way of government dicta-

tion, it is the way if labor-management peace through coapulsion* I do not

believe that the American people want that kind of formula. I do not be-

lieve they want to use that type of methodology. It least I don't. I pre-

fer to suffer from the abuses of irresponsibility on the part of private

individuals rather than to sul'fer from the abases of dictation on the part
'

of government.

Thank you.
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