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tHem when | sit dows” with you tonlght

ZJust a few days ago | noted that Cahforma

M passed the 3,000 - dollar_per-capita income milestone

- 4 last year

L ol sz
A In &Qonly Delaware had such a per-capita

ﬁ

figure. Today, six other states and the District



= 2 =
of Columbia have reached it. And of the six,
three are in the West -- California, Alaska

Wemocecoesy 0 e

and Nevada.

{ Dlr? W{ Ten years ago the people of California had

26.3 billion dollars in disposable income. In

1963, that figure had jumped to 45.1 billion dollars -= g z/fsene,
‘;33:”

highest of any state in the nation and more than

- one-tenth of the national total. CP
o g

now, _;_ That is growth. —

But | suspect we haven't seen anything yet.

Growth is the byword in California and the West.

L e

ZGrowth is the story in all of these United States --

growth in income, in population, in technology.,

S s T

4 But in our changing society, there must be

growth too in human opportunity .
sl R |
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ZFor a‘Great Socigty“ will never be achieved

until all our citizens have opportunity to

contribute to and share in our national growth.

€ | <
AM%%E‘JZWE are now at a point in our history where

% the ]_egal barriers to full citizenship for all
- g

/ Americans have fallen -- or soon will fall under
t he pressures of national W‘L '

- Z\But reality must be recognized. The reality

is that non- Iegal barriers still exist.

—‘-‘_

LCertame, restaurants, hotels and other public

accommodations are open to all citizens. But how

many who previously were barred can afford to pay

-—

for a meal or a room in them -- how many can
e i) ,—u——-_'-

afford even to travel?

ACertainly, jobs are now open on an unprecedented

"

scale. But how many minority Americans have been

given the opportunity for education and training to
——

——
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qualify for these jobs?

Z_We continue to sacrifice the brainpower

and abilities of millions of Americans. In doing
e R

so, we lose their potential earning power and the

L st

contribution they could make to our economy's

growth.
Z | know you have heard the Council of | CEA..

Economic Adviser's estimate of that loss earlier EEL_

todayj but I'm going to repeat it again: 23 billion
dollars in 1964. That loss is nearly two-thirds of
-——-—-a‘

the total growth in our GNP last year.

LWe face two challenges.
First, we must meet the needs of our growing
i . ———
population.
Second, we must bring into the mainstream of
e

American life the Americans who have slipped into

the backwaters daeaseg=the
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WZ Economic expanswn will help meet these

challenges. But economic expansion alone will not
‘ -

1
egﬂgate the |II|terate, train the unemployed, deal

with the problems of automation, revitalize our

P ——

cities, and create hope and opportunity where it is
- e — —

lacking today. %/

Until we bring all Americans to the point where w}_

they have opportunity to make their contribution to
L Sl

- o
our society, we cannot be secure in our future or lﬂ“'v
[

certain of our leadership in the world.
- il

Today, we are the richest and strongest nation

in the wmime world. But history has demonstrated

that wealth and power are subject to modificationg
e )
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Z Our greatest strength always has been our

moral initiative -- our assertion that man is
P =
ﬂ'

born with certain inalienable rights and that the

= —

individyal is entitled to develop his capacities to

p—
his limit,  Vhaa 34 Uy Lt mut

( But as we work today on this problem of equal

opportunity, and as we learn more about it, we
must ask the question: Have we been true to

o b0t ¢

[ Have we exercised our moral initiative and

g our heritage when millions of Americans

#

live lives without hope amid an affluence unknown
L ——————

in world history?

Z Have we exercised our moral initiative and
‘.._

ud our heritage when non-white unemployment

R s i)
—_

is twice the white figure?
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’ZAnd have we exercised our moral initiative
Oy

and s our heritage when more and more

non-white young people drop out of school and

join the ranks of the unemployed because they

see no future’<ln the first quarter this year,

the unemployment rate for non-white boys was

22.g: per cent and for non-white girls it was

32.6 per cent.

Mdo other nations feel when they hear

of these conditions and read these figures?

LSurer the question arises: if all Americans,
as individuals, cannot fully participate in American

life, what does democracy have to offer?

4We are doing our best today to answer that

question.
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4 F'i;s’t, a coqstructive government-private |

partnership has unleashed the growth potential
S

of the American eco -~ SO We a Yhaki
- nomy 0 we are now b_z:l_u_ng' %
a bigger Eie and there is more to go around. And /

| assure you that we intend to reinforce this

expansion in the future.

@/ ubo—
Z S_g_(_:gnd, we have expanded the q‘redevelopment

and  manpower training programs to bring back into
——— a—

MR

the economy workers with obsolete skills and regions
e Tt

L

with eroded economic bases.
== SRR P S

ATgligi, the broad economic opportunity program
e e ——————————————————

under the War on Povery and our important education

and health programs represent new investments in
A e—-——

L

human resources that will strengthen the foundation

of the economy's long-term growth.

tw
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AAnd, finally, through the Civil Rights Act

%3
of 1964 and the voting rights bilg we are sgiting

e = /

national standards which are being and will be
— gt Wiy

observed.

4 Of course, it has n_q_t__be_g_p government al..o'ne

which has answered the challenge. Scores of
ammmsm—

companies -- small_and large -- are expanding

their training programs and their participation in

community efforts to upgrade the lives of their

p——

potential workers --an d portential customers.
gEmmm———meS

AT he Plans for Progress Erogram of the President's

Committee on Equal Employment Opportunity is one

=SS

of the finest expressions of this attitude on the

L Y e —

part of the business communitybLhm.
M
hassgaiied-P lans for Progress one of the et Jasd™

examples of full cooperation between government

and industry.
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LMore than 300 companies employing more

than 8.6 million persons have jo.i.l?.f_j_ hands with
w s 00'-*
each other and wi=ws=to provide leadership in

this drive for equal opportunity.

Z T_tlg_se companies not only have opened their
gates to all qualified Americans -- they have also
stretched their hands bexond the gates to help

.- .
people become qualified.
LThey have sponsored programs to help colleges
with large minority enrollments upgrade their
’#

placement services.
———

EE_s

< They are at work in some 20 cities with programs

to acquaint high school counsellors with the needs

of modern industry and business.
—————

e
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ZThey are sponsoring a 25 million dollar

public service advertising campaign to motivate
young people to prepare themselves for tl)g__rl__ew,
opportunities that are open to them.

4 They are sponsoring programs such as the
ones you have attended today -- and they are doing
much more that we can be proud of.

AJust last week, Plans for Progress companies
in 12 cities formed st committees to help us

L

carry out our Youth Opportunity Campaign this

#

summer

A ve been charged with making that campaignqu Ass-ecag

r.MJoin in and
help us.

2 This month, more young people will enter the

labor market than the total number of 18- and 19-
. ———

year olds who reached working age between 1950 and I%O.%
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Z We estimate that 4.2 million persons are

B Al e S e e

looking for work this month. More than half

of them, 2.2 million, are young people between
e T

16 and 2.

M Half of these young people are out of school

for the summer only. Great numbers of them
nido
need the 300 or 400 dollars they can earn this

P L)

summer to go back to school in the fall.

2 The other half of these 2.2 million young

people already have dropped out of school or have
#

been graduated from high school.éSome need

R S U AR e oy SR RS AR

money for college. Others need training for
- ———3

full-time employment.
We think that we can generate at least 500,000
work and training opportunities for boys and girls
e s FESNSRESSS

————

this summer -- if all levels of government and all

areas of businesi coogerate.
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4 Government agencies have been asked to

find meaningful work this summer for one extra

| e
trainee for every 100 employees on current payrolls, — ==

R o s

( The President has directed a re-allocation of
R )
Economic Opportunity Act funds to permit an
M

extension of the Neighborhood Youth Corps program

this summer to an additional 50,000 boys and girls.

C / This brings the authorized strength of the Youth

Corps to 120, 000.

We have asked the governor of each state and

= R
premmm——-—_L e

the mayor of each city with a population of more

than 10,000 to consider a trainee employment program

=TS0

like the federal government's.

- - M -
ZThere is a big role to be played here by private
e

employers.
Z\We are asking for cooperation from both the

620,000 firms in this country which employ from
R L N,
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10 to 100 workers and the 60,000 larger plants

L2 s

which employ 25 million persons.

Zlf the small companies will take on a summer

trainee and if the larger ones will add one summer

trainee for every 100 employees, we could pla
ry ploye uld pl cemurJffL

several hundred thousand youngsters this month
and next. A goal of 500,000 jobs is very reasonable .
i e R e
Z_lhis program will be worthwhile, as President
Johnson has said, "only if it means extra work-trainin
e it
opportunities, over and above those which would
g 1 AR »
normally be offered. It would be worthless, of
R s S RS R

course, if this program only replaced regular
employment opportunities. "

#

You in this room represent companies whose -

commitment to equal employment opportunity is

well-known. | hope by summer's end we will
#

have enlisted your valuable assistance in this
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Youth Opportunity Campaign, < Y\ b~
LSpeaking of your commitment to equal
opportunity, | have some figures here which
demonstrate what you have done. These figures

compare periodic reEorts of the first 100 companies

that joined Plans for Progress -- the ones who
have been in the longest. And | know that
includes some of the companies represented here
today.

ZHere is what a comparison of a composite

of their initial reports and their 1963 and 1964
- e [ EE———————

reports showed:
E—————

Aln the initial reports/non-whites made up 5.
per cent of total employees. In 1963, the rate

Slmiilidisation was 5.9 per cept. In 1964, dwe
M&"S’per cent. 5 H‘duﬁa‘{,



...|6-

K In E_a_!g_[ied -- or white collar -- _E)_lzs, the

utilization rate rose from 1.5 per cent . .. to

2.1 per cent . .. to 2.5 per cent.

Z_ In Wbs, the rates were: 8.5 per cent . . .

9.2 per cent. .. and 10 per cent.
B S m—_

[ We know that the expanding economy and

other factors enter into this picture. We do not

claim all the credit for Plans for Progress or the

P ———

President's Committee. But we do know that

-—

positive action on the part of these 100 major

companies does show upin the statistics.
Ll want to give you one more statistic: In a

comparison of the 1963 and 1964 reports for these

=t i

100 companies, 27.9 per cent of the fotal increase

in employment . . . 37.2 per cent of the increase
P e —.—#

in salaried jobs . . . and 26.3 per cent of the
B it —

increase in hourly jobs went to non-whitesg
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ANOW, on July 2, the present activities of the\'\

Wenim g oz

federal government relating to equal job opportunities
will acquire an important new dimension with the

activation of Title VII of the Civil Rights Act --

the section establishing national standards for
— S B

non-discrimination for_employers, labor unions

L

and employment agencies.

Z These standards will be comparable to tmt

already established under the government contract
“

. . . .
compliance program of the-fresment S Comml’tteeI

so most of you will already be familiar with them.

ZThe new standards will be administered by a
five-member Equal Employment Opportunity Commission,

headed by Franklin D. Roosevelt, Jr.

Z The new commission will rely heavily upon close
L #

=

working arrangements between the federal government

and the states and localities with equal employment
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opportunity statutes and laws currently in
operation.

1 And, of course, the new commission will rely

heavily upon the leadership of those companies --

| eSS RSSO, o e S TR A S R T T D AT T e

such as the ones in Plans for Progress -- who
already operate their personnel programs on a merit
=

basis.

ZV&‘II walk that extra_mile to achieve voluntary
compliance and we'll do everything we can to
cooperate with anyone who wants to dothe right |
thing.

Z But let everyone be assured of one thing: We
intend for these standards to be observed and we

intend to expand the opportunities for individuals
M

in this country.
S
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We are not talking about welfare. We are

not talking about relief. We are not talking about
M e Y

S R TR LT T2

charity.

:/- We aretalking about relieving the painful
W AR

impact of job discrimination, which limits the
“

as lra s and accomplishments and warps the lives
[ e #

of millions of our minority citizens.

2 In the last four years,through the activities of

the President's Committee and Plans for Progress,

we have made imEressive progress. But we are not

satisfied -~ nor are we complacent.

T A K T Lo B e A

i
w(

4\!9 have no choice# If we are to reach our

potential . . . if we are to maintain our place as
leader of the world . . . if we are to be true to

ourselves, we must redouble our efforts.

e e e b e LT S i
S S i S T
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We are determined that every citizen shall
participate constructively in society.
This is not an easy charge -- but our
commitment to it is unmistakeable. We move
forward toward our goal. We know you are with

us.



ADDRESS OF VICE PRESIDENT HUBERT H. HUMPHREY
AT THE NORTHWEST REGIONAL PLANS FOR PROGRESS CONFERENCE
SAN FRANCISCO, CALIFORNIA, JUNE 10, 1965

I want to thank you all for the opportunity to be with you tonight.
I like to be with men who make things work. And from the figures on
economic growth in this region -- particularly in the State of California --
I know I am among them when I sit down with you tonight.

Just a few days ago I noted that California passed the 3,000 dollar
per-capita income milestone last year.

In 1960 only Delaware had such a per-capita figure. Today, six other
states and the District of Columbia have reached it. And of the six,
three are in the West -~ California, Alaska and Nevada.

Ten years ago the people of California had 26.3 billion dollars in
disposable income. In 1963, that figure had jumped to 45.1 billion
dollars ~- highest of any state in the nation and more than one~tenth
of the national total,

That is growth.

But I suspect we haven't seen anything yet.

Growth is the byword in California and the West. Growth is the story in all
of these United States -- growth in income, in population, in technology.

But in our changing society, there must be growth too in human opportunity,

For a Great Society will never be achieved until all our citizens have
opportunity to contribute to and share in our national growth.

We are now at a point in our history where the legal barriers to full
citizenship for all Americans have fallen -- or soon will fall under the

pressures of national consensus.
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But reality must be recognized. The reality is that non-legal
barriers still exist.

Certainly, restautants, hotels and other public accommodations are
open to all citizens. But how many who previously were barred can
afford to pay for a meal or a room in them -- how many can afford
even to travel?

Certainly, jobs are now open on an unprecedented scale. But how
many minority Americans have been given the opportunity for education
and training to qualify for these jobs?

We continue to sacrifice the brainpower and abilities of millions
of Americans. In doing so, we lose their potential earning power and
the contribution they could make to our economy's growth.

I know you have heard the Council of Economic Adviser's estimate
of that loss earlier today, but I'm going to repeat it again: 23
billion dollars in 1964. That loss is nearly two-thirds of the total
Growth in our GNP last year.

We face two challenges.

First, we must meet the needs of our growing population.

Second, we must bring into the mainstream of American life the

Americans who have slipped into the backwaters because their skin color ...

or their first language ... or their religion is different.

Economic expansion will help meet these challenges. But economic
expansion alone will not educate the illiterate, train the unemployed,
deal with the problems of automation, revitalize our cities, and create

hope and opportunity where it is lacking today.
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Until we bring all Americans to the point where they have opportunity
to make their contribution to our society, we cannot be secure in our future
or certain of our leadership in the world.

Today, we are the richest and strongest nation in the entire world.

But history has demonstrated that wealth and power are subject to modification.

Our greatest strength always has been our moral initiative -- our
assertion that man is born with certain inalienable rights and that the
individual is entitled to develop his capacities to his limit.

But as we work today on this problem of equal opportunity, and
as we learn more about it, we must ask the question: Have we been true to
ourselves?

Have we exercised our moral initiative and honored our heritage
when millions of Americans live lives without hope amid an affluence
unknown in world history?

Have we exercised our moral initiative and honored our heritage
when non-white unemployment is twice the white figure?

And have we exercised our moral initiative and honored our heritage
when more and more non-white youny people drop out of school and join
the ranks of the unemployed because they see no future? In the first quarter
this year, the unemployment rate for non-white boys was 22.4 per cent and for
non-white girls it was 32.6 per cent.

What do other nations feel when they hear of these conditions and
read these figures?

Surely, the question arises: If all Americans, as individuals, cannot

fully participate in American life, what does democracy have to offer?
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We are doing our besi today to answer that question.

First, a constructive government-private partnership has unleashed the
growth potential of the American economy -~ so we are now baking a bigger
pie and there is more to go around. And I assure you that we intend to re-
inforce this expansion in the future.

Second, we have expanded the area redevelopmeat and manpower training
programs to bring back into the economy workers with obsolete skills and
regions with eroded economic bhases.

Third, the broad economic opportunity program under the War on
Poverty and our important education and health programs represent new
investments in human resources that will strengthen the foundation
of the economy's iong-term growth.

And, finally, through the Civil Rights Act of 1964 and the voting
rights bill, we are setting national standards which are being and will
be observed.

Of course, it has not been government alone which has answered the
challenge. Scores of companies -- small and large -- are éxpanding
Lheir training programs and their participation in community efforts to
upgrade the lives of their potential workers -- and pot=siial customers.

The Plans for Progress program of the President's Committee on
Equal Employment Opportunity is one of the finest expressions of this
attitude on the part of the business community. President Johnson
has called Plans for Progress one of the finest examnples of full

cooperation between government and industry.



wr G o=

More than 300 companies employing more than 8.6 million persons
have joined hands with each other and with us to provide leadership in
this drive for equal opportunity.

These companies not only have opened their gates to all qualified Americans
-- they have also stretched their hands beyond the gates to help people
become qualified.

They have sponsored programs to help colleges with large minority
enrollments upgrade their placement services.

They are at work in some 20 cities with programs to acquaint high
school counsellors with the needs of modern industry and business.

They are sponsoring a 25 million dollar public service advertising
campaign to motivate young people to prepare themselves for the new
opportunities that are open to them.

They are sponsoring programs such as the ones you have attended
today -- and they are doing much more that we can be proud of.

Just last week, Plans for Progress companies in 12 cities formed
ad-hoc committees to help us carry out our Youth Opportunity Campaign
this summer.

I've been charged with making that campaign successful this summer.
I ask you: Join in and help us.

This month, more young people will enter the labor market than the
total number of 18- and 19-year olds who reached working age between 1950
and 1960.

We estimate that 4.2 million persons are looking for work this
month. More than half of them, 2.2 million, are young people between

16 and 21.
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Half of these youny people are out of school for the summer only.
Great numbers of them need the 300 or 400 dollars they can earn this summer
to go back to school in the fall.

The other half of these 2.2 million young people already have
dropped out of school or have been graduated from high school. Some need
money for college. Others need training for full-time employment.

We think that we can generate at least 500,000 work and training
opportunities for boys and girls this summer -- if all levels of government
and all areas of business cooperate.

Government agencies have been asked to find meaningful work this
supmer for one extra trainee for every 100 employees on current payrolls.

The President has directed a re-allocation of Economic Opportunity
Act funds to permit an extension of the Neighborhood Youth Corps program
this summer to an additional 50,000 boys and girls. This brings the
authorized strength of the Youth Corps to 120,000.

We have asked the governor of each state and the mayor of each
city with a population of more than 10,000 to consider a trainee employment
program like the federal government's.

There is a big role to be played here by private employers.

We are asking for cooperation from both the 620,000 firms in this
country which employ from 10 to 100 workers and the 60,000 larger plants
which employ 25 million persons.

If the small companies will take on a summer trainee and if the
larger ones will add one summer trainee for every 100 employees, we

could place several hundred thousand youngsters this month and next.
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A goal of 500,000 jobs is very reasonable, it seems to me.

This program will be worthwhile, as President Johnson has said,
“"only if it means extra work-training opportunities, over and above
those which would normally be offered. It would be worthless, of
course, if this program only replaced regular employment opportunities."

You in this room represent companies whose commitment to equal
employment opportunity is well-known. 1 hope by summer's end we will
have enlisted your valuable assistance in this Youth Opportunity Campaign.

Speaking of your commitment to equal opportunity, I have some
figures here which demonstrate what you have done. These figures compare
periodic reports of the first 100 companies that joined Plans for Progress --
the ones who have been in the longest. And I know that includes some of
the companies represented here today.

Here is what a comparison of a composite of their initital reports
and their 1963 and 1964 reports showed:

In the initial reports non-whites made up 5.1 per cent of total
employees. In 1963, the rate of utilization was 5.9 per cent. In 1964,
the rate of utilization was 6.5 per cent.

In salaried -- or white collar -- jobs, the utilization rate rose
from 1.5 per cent ... to 2.1 per cent ... to 2.5 per cent.

In hourly jobs, the rates were: 8.5 per cent ... 9.2 per cent ...
and 10 per cent.

We know that the expanding economy and other factors enter into this
picture. We do not claim all the credit for Plans for Progress or the
President's Committee. But we do know that positive action on the part

of these 100 major companies does show up in the statistics.
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I want to give you one more statistic: In a comparison of the
1963 and 1964 reports for these 100 companies, 27.9 per cent of the total
increase in employment ... 37.2 per cent of the increase in salaried jobs
and 26.3 per cent of the increase in hourly jobs went to non-whites.

Now, on July 2, the present activities of the federal government relating
to equal job opportunities will acquire an important new dimension with the
activation of Title VII of the Civil Rights Act -- the section establishing
national standards for non-discrimination for employers, labor unions
and employment agencies.

These standards will be comparable to the standards already
established under the government contract compliance program of the President's
Committee, so most of you will already be familiar with them.

The new standards will be administered by a five-member Equal
Employment Opportunity Commission, headed by Franklin D. Roosevelt, Jr.

The new commission will rely heavily upon close working arrangements
between the federal government and the states and localities with equal
employment opportunity statutes and laws currently in operation.

And, of course, the new commission will rely heavily upon the
leadership of those companies -- such as the ones in Plans for Progress --
who already operate their personnel programs on a merit basis.

We'll walk that extra mile to achieve voluntary compliance and we'll
do everything we can to cooperate with anyone who wants to do the right
thing.

But let everyone be assured of one thing: We intend for these
standards to be observed and we intend to expand the opportunities for

individuals in this country.
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We are not talking about welfare. We are not talking about relief.
We are not talking about charity.

We are talking about relieving the painful impact of job
discrimination, which limits the aspirations and accomplishments and warps
the lives of millions of our minority citizeas.

[n the last four years, through the activities of the President’s
Comnittee and Plans for Progress, we have made impressive progress. but we
are pol satisfied -- nor are we complacent.

we have no choice: If we are to reach our potential ... if we
are Lo maintain our place as leader of the world... if we are to be
true to ourselves, we must redouble our efforts.

We are determined that every citizen shall participate constructively
in society.

This is not an easy charye -- but our commitment to it is unmistakcable.

We move forward toward our gaol., We know you are with us.
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SPEECH BY HUBERT H. HUMPHREY, VICE PRESIDENT OF THE
UNITED STATES

PLANS FOR PROGRESS CONFERENCE

FAIRMONT HOTEL, SAN FRANCISCO

JUNE 10, 1965

Thank you, Mr. Peterson and Chairman Maloney, Governor Brown,

Mayor Shelly, and Your Excellency Archbishop McGuken.

Ladies and Gentlemen: /

I surely am singularly honored to be a part of this pro

Plans for Progress Northwest Conference. I can think of rlo dinner that I

£
would rather attend, and I can think of no endeavor with which I would rather
be associated. And I do want to express thanks to all of you and my personal
thanks to the Governor for his message, for the profundity of the thought that

was in that message, and for his leadership and courage in helping to lead

this state to the progress which it represents.

I sometimes wonder if the people of California realize just how much
the rest of the nation envies them. A sort of a happy envy, I'd say, because
we are all proud of our respective states, but this great state, the Golden
Bear State, the State of the Golden Gate, this state has been a marvel to all
of us, and I come here tonight to pay tJI:'ibute and respect to the leadership
here-~-political, economic, social, spiritual--that has made it possible for
this magnificent state of the far West of our nation, to be the bright star in
our flag and in our galaxy of stars in this Republic.

I'm very pleased tonight, also, to note that the members of the Pres-

ident's...members of the Equal Employment Opportunity Commission, (It's
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very hard sometimes to remember all these new titles that we have), but
members of that Commission are present this evening to meet: Mrs.
Hernandes, Mr. Jackson, and also, this gentleman who received such great
applause from this audience, the Executive Director, the moving force
behind the President's Committee on Equal Employment Opportunities,

Hobart Taylor.

I've been watching this fellow Hobart. Every place he goes he gets
a lot of applause. I think we'll have to start to down-grade him a bit. But

I admire him so much because he does such a grand job.

I wish that everybody in the world could see this audience tonight,
and that somehow or another within just a few moments we could capsule
its meaning. I wish that Early Bird Satellite could pass over us and that the
cameras could focus upon us and somehow or another we could spread the
message of what we're doing here, to Africa and to Asia, and to Latin
America and Europe--to every place in this globe of ours. I think if we
could, I think if we could have the picture of what is happening here--yes,
the picture and the word--we would really strike a blow for freedom as never
before, because so many people misunderstand what America means, anci so

many people minunderstand us as we seek to change and as we seek to progress.

One of the real difficulties in the free country is to exercise that right
of discussion, debate, and dissent and criticism, and at the same time not to
have those who are so diabolically opposed to us, misunderstand what we're

doing. We learn through the refining fire of discussion and debate, and we
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learn because we are willing to re-examine what we do every day and every
hour of our lives. But let me reassure you of one thing, it's only the strong
who can be self-critical. And it's only the strong nation and the nation of
confidence and faith that can afford to re-examine itself., The weaklings
always boast, and those who are insecure can never seem to stand or under-

stand the right to dissent.

Thank goodness, that we in America are willing to recognize that we've
made our mistakes, but we seek to learn from them. And thank goodness that
we are able to recognize the importance of change and how to adapt ourselves
to it. And then too, let us be ever thankful that this is a country that is
young in heart and spirit and young in terms of its growth. We're just

beginning to live and we're just beginning to really realize our potentiality.

I had a wonderful experience yesterday morning, which I've related
on one other occasion today. I happen to be Chairman of the Space Council-=-
that's one of the duties that a Vice-President has. I was asked one tinie to
describe my duties, and I said, "It will take only a moment, because a Vice-
President isn't supposed to have much to do, unless he has a very busy

President, and I don't think I need to describe that any further. "

Yesterday, I spoke to the Hatter's Convention in New York City early
in the morning, and I told them that I was the best ad for their industry
because I wore so many hats. One of them is the Chairman of the President's
Committee on Equal Employment Opportunities, another is Chairman of the

Space Council, and yesterday morning I called, before I left Washington, the
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two astronauts that have brought such honor to themselves and their country,
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Major McDivitt and Major White. They were aboard that aircraft carrier,

and I wanted to have a word with them in my role as Chairman. And what an
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exciting experience that was. I could hardly believe it myself. I could hardly
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believe that this had all happened--at least in my lifetime. If anybody would
: | L N AR i Lo Lhae 4

have told you ten years ago, fifteen years ago, that a man was going to walk
out of a space capsule 125 miles up in the air and'away 'from the earth and '

just walk around up there, you would have said, "Lock him up. That fellow's

dangerous!" But the Americans of today can pérform'the impossible. '' '
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But the great miracles of science and technology require some changes
I beas I e W (N TR S

and indeed, almost some miracles here in human relations. Man must not
fall behind in his relationships with his fellow man. He must keep pace with
the world of change that is brought about by the science and technology of our
time. He must understand that as the world is made smaller by communication,
as it is made smaller and more intimate--and it is much more intimate--by
science and technology, that man, himself, must be more understanding--he
must be more of a brother, that the concept of brotherhood is no longer some-
thing that you talk about, that on occasion you remember, but it is a way.of

life. And unless we do remember it, instead of brotherhood, there will be

fratricide. And this, of course, we would not want,

But I come here tonight to play a part in this program of yours and of
mine, of this government, of industry, and it brings joy to my heart, because
I see the progress we are making. I'm so pleased that Mr. Peterson took

time to note that in my earlier days in public life, I, as a mayor of the city,
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advanced the first municipal Fair Employment Practices Ordnance. ' The
man who wrote that ordnance, by the way, the young lawyer that'I had, (I'm
not a lawyer, but I had the idea...I knew what we wanted to do), I needed a'
lawyer and I didn't have any money and the city wouldn't provide any money,
so'I needed a free lawyer, and I got my friend, Orvillé Freérnan, who is
presently Secretary of Agriculture. By the way, I want you lawyers to' know
that I have always had free legal advice, and I have no partisan interest in this
at all. As a matter of fact, my other free lawyer was one of thf.a best

Republicans in town. I kept my legal advice nonpartisan.

prey

But we advanced

this program of Fair Employment Practices, and instead of it hurting our
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city, it helped it.
And then a little later, I had a little experience at the Democratic

Convention. That was an experience that brought both joy and pain. Pain
because it was misunderstood, and yet, joy because I believed it. And now
I have lived to see that pain erased and that joy fulfilled, because the commit-
ments made in that year by two political parties, Democratic and Republican,
in the field of Human Relations and Civil Rights--that commitment has been
redeemed, and the two political parties of this nation no longer argue the.
merits of Civil Rights legislation or Civil Rights Programs. They stand

united as Americans, rather than divided as partisans. And what a happy

day that was for this country.

Now, tonight, I have been listening to the words of your distinguished

Governor who never fails to cite the wonders of this state. I wish he wouldn't



Humphrey 6

do this on every occasion that I come here. It sort of gives me an inferiority
complex, Pat. DBut he noted the tremendous economic progress in California,
and I had it in my prepared speech, too. I want you to know, Pat, I came

here ready to confess that you have achieved it. And not only to confess, but
to say with real pleasure that we're proud of you. I noted that California

had passed the $3,000 per capita income milestone last year, and you've
moved beyond it this year. In 1960, only Delaware had such a per capita
income. And today, there are six other states, along with the District of
Columbia, that have reached it., And of these six, three of them are in the
West: California, Alaska, and Nevada. Ten years ago, the people of California
had, according to my researcher, about $26, 300,000,000 in disposable income.
In 1963, which is the last year of reliable figures, that had jumped to

$45, 100, 000, 000.

If I understand the prognostications, as well as, may I say, the claims
of the Governor of this state, this is now an approximated $50, 000,000, 000.
Not bad. The highest of any state in the nation, and more than one-tenth,
indeed considerably more than one-tenth, of the total of the nation. Now, this
is what we call growth. When people say, "What do you mean?'" That's it.
Growth, by the way, is a byword for the West. It's a byword for this state.
Growth and income, growth and population, growth and technology. But there
needs to be another kind of growth too, as I was indicating earlier--growth in
human opportunity. For a Great Society, and that's what we want--a truly
Great Society, not only great in terms of income, but in the fullness of life--

will never be achieved until all, all of our citizens have the opportunity to
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contribute to and share in this national growth. So tonight I'want to'talk'to

you about 4 'subject that is morally right and economically'right-~our human
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relations, our equal opportunity challenge.

Wel're now at a turning point, so to speak, in the history of our
country, where the legal barriers to full citizenship for all Americans have
fallen. 'For a long time we had these barriers, and there 'wad, in fact, a

second class citizenship.' And those legal barriers are beéing erased, or''soon
will be under the pressure of national conscience. And'isn't it great to work

in a country where people still have a conscience. Sometimes we'wonder,

but it is still a fact. The richest of all nations that still is' cohcerned about

the poor, the mightiest of all nations that is concérned about the welfare of

the weak, the strongest of all nations that is concerned about those with less
strength. But I think that reality also, must be recognized. The reality is that
the non-legal barriers to Equal Opportunity in our American community do

still exist. Now, ‘certainly, the restaurants and the hotels and the other '

public accommodations are open to all citizens; we know' that; 'but' how many who
previously were barred by practice or law can affiord to pay for the meal or

the room that now would be open to them? How many can even afford to travel?
Certainly, jobs are now open on an unprecedented scale, but how many

minority Americans have been given the opportunity for education and for
training to qualify them for these jobs? Because in our society today, there

is little work for the unskilled and the uneducated. The curse of illiteracy,

of being without training, stands in the way of opportunity.
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You know we continue to sacrifice the brainpoﬁrerl and itlhe abilities
of millions of Americans. Sometimes it's almost sholclki;:gl; " When yo;i stop
and think, for example, that over 400,000 of the top high school graduates
of last year, the top ten percent, never went on to colllegle.l I don't know all
the reasons; some reasons were economic. Other reasons m-a.y' have been
family environment, but whatever the reason is, not a sing.le‘ péréon.in this
room should be unconcerned about the fact that a subs%:aﬁfial number of the
best brains of America never went on for further advancement and eﬁlighten- |
ment. We need the brainpower of this country. We need it Jn"zlb.re than we've
ever needed it Before, because we're in the toughéSt-édmp:éltiﬁiIc’Jhl the world

has ever known. And when I hear people speak of the waste in government and

. ' | I T e woel bbdiwa
the waste in our economy, I ask them to think about the waste in human

resources.l I é.m cénvinc ed in my own mind and 'helalxl'i:. that among those top
high school graduates that never went on to school or among the school drop~
outs that for some reason or another did not finish their high school education,
in those minds may be the answers to some of our problems--to the problems
of health, of technology, maybe the answer to cancer, to heart disease, maybe

the answer to why we do not have as large a booster for our space missiles,

or our space capsules, maybe I should say, as the Soviet Union.

Now, I know that you have heard today the report of the Council of
Economic Advisors, the report that the loss of income in this country due to
discrimination in employment was around $23.billion in 1964. That's an
estimate, but is considered to be a conservative estimate, Now, I don't

think that even rich America can afford to lose $23-billion because of
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prejudice. I don't think we can afford that. This is nearly two-thirds of the

total increase in our Gross National Product of last year. This would

OO S

represent, my dear friends, two-fifths of the total income of Latin America.
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t represents 80 percent of the total income of Africa. And let's assume that

that figure of the Council of Economic Advisors is extravagant, which it is
not. By the way, some of the large banking houses of Amelrica in the letters
they publish, their economic letters, say that this is a conservative figure.
But let's assume that you cut it in half, That $15-billion had it been added to
the Gross National Product of this country, could have been very helpful to
this state in its revenues, very helpful to the Federal Government. We would

have had a balanced budget out of it. We need everybody--everybody--on the

job.

Now, I'd say that we face at least two major challenges here at home.
We have many abroad. First we must meet the needs of a growing population,
and make up your minds that it's going to grow. I could give you figures that
would just set you back on your ears. What are you going to do with the
additional three million young people that are going to be in college by 19707?
That's not very far away, you know, it's just around the corner. You're,
going to have to take care of three million more, at a minimum. Twenty-five...
50 percent of the total population of this country under 25 by 1970. Twenty-two
million people over 65 by 1970. Just around the corner. I won't take you much
further because when you get a little further up the line, you almost want to
run away from the figures. AllI can tell you is that things are moving; things

are changing. Production is good not only in the factory!
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Now, we have to think about the needs of this growing population; and

second, we must bring into the main stream of American life those Americans,
who for some reason or another, and I'm not going to argue why--I have my

point of view--but some reason or another, Americans who have been left

. |
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behind or who have slipped into the back waters of American life. Now, the

l | CIT T S |

simple truth is that when those Americans slip into those back waters, it is

vl auwai ot i
not only those Americans, the ones you might want to for a moment set aside
and sort of forget, it's not only those Americans who pay a high price, but

those well-off, 'affluent' is the word they use these days, those affluent

Americans pay a high price too.

Mayor Shelley heard me say in another little gathering that when I was
Mayor of my City of Minneapolis, I found out by a careful study of the finances
of my City and the costs of operation, that it cost seven times as much per
block of low income families as it did of middle income families for municipal
services. Now, I know you're a generous people, and I know you just love
everybody, but I don't love them seven times as much. I think the important
thing is to help people lift themselves up so that they don't cost seven times
as much to the telephone company or to the bank or to the lumber company or
to the chemical or to some other company. And yet, the fact is that every
city in America today is plagued with high costs of municipal services,
primarily due to poverty, discrimination, racial tension, low income, and the
only answer that I see is to raise the levels of the income and the performance
and the education and the health and the understanding of those that are the tax

eaters, rather than the tax payers.
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Now, economic expansion, of course, will help meet these challenges
and we've been depending a great deal upon economic expansion, and have we

been expanding! We've been moving ahead, and we're going to continue to.
| ; 1Y :
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But economic expansion alone will not educate the illiterate, train

the unemployed, or deal with the problems of automation, revitalize our

ol [ i

cities, and that by the way, is a subject all unto itself. You'd better get

ready for that one. In 1975, 80 percent of all the American population will

Lo b

live in cities of 50,000 or over. Now, many of you, dear friends, came from
ot i R Lo 4

a period in this country's existence when 50 percent of the people lived on
[ [0 B T B i !
farms. When I was born, 50 percent of the people in Arrfe:nl'ica lilved in rural
America. 1911, now figure it out. I said I was 37;1 che?.ted a little, II'rn 54,
This has changed, and the cities were planned for 1911.I We're going to have
V i [ | vl ' Ay

to rebuild those, just as surely as you're going to have to rebuild a factory,

or an office building, or anything else, and we have to gear ourselves for it.

All the more reason we need everybody at top performance.

Until we'can bring all Americans to the point whéere ‘they have 'opportunity
to make their &:Ontributior; to our society, we cannot make the Kind of America
we want, nor can we be secure in our future, or certain of our leadershii: in
the world. I don't think I need to tell you, dear friends, tonight, my fellow
Americans, that our leadership in the world is being tested. Amnd, make up your
mind to one thing. Either we lead or the Communists do. It isn't going to be
some nice, little, sweet, little-tiny, bitsy country that's going to do it. Either

the United States of America, representing the free areas of the World, or the
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Communist ideology, divided as it may be today between the Soviet Union and

China--either we are going to be in the role of world leader with all of its

burdens, none of its privileges, but all of its burdens, all of its responsibilities

--or the Communists are. And for those who think that they can walk down

the middle, they're not being realistic. It's exaétlly like a vote in the Congress.
I used to say to my constituents, my problem in the Senate, when I failed to
satisfy all of my critics, was that there were only two ways to vote--yes or no,
aye or nay. If there had just been a column that said 'maybe'. But they

didn't have it there, and no matter how much I hoped for it and prayed for it,

it wasn't there. And there is no 'maybe! in this world. Therefore, we need

to make sure that we have every American ready to do his paxrt. -,

Now, I:know we'lre the richest nation, and I also know we're the
strolngest. Wé can be sure of that. But hisf:oryl has demoﬁlslt:;';.te& Itlhatl wealth
and power are subject to modification, and what we need is not present wealth
and strength, but prolonged wealth and strength. We need to have sustained
power, not temporary. We need a cruising speed, not just a burst of speed.
We need to be able to take it, and take it, and take it, and stand it and stand
it for years and years to come. And, unless we gear ourselves to that, we lve
had our best days. But I'm out here to tell you that we can do it. That we
can gear ourselves to the long pull. Our greatest strength, by the way, is
not in our military or even our economy. It's our moral initiative. It's our
assertion that man is born with certain inalienable rights. Now, that's our
faith. The Communist has his, and I suppose some other people have theirs,

but our doctrine of faith is that man is born with certain God-given, inalienable
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rights, and that the individual, because he is God-made, is entitled to
develop his capabilities to the limit. And once we get this article of faith
seared into our conscience, once that we understand what we're all about
and what we believe in, then we're going to know what we're' fighting for

and what we're working for. And when we understand that we're fighting
for human dignity and working for human dignity, that we believe as Thomas
Jefferson said, we believed in these certain inalienable rights--énce we
understand that, then we'll understand what the competition's'all about all
over the world, from Viet Nam to Berlin. You will'understand it 4 whole

lot better. " ! RN oy vl e s
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Well, now this matter of human dignity, that's our commitment, but
I think we have to ask ourselves, '"Have we always been true to it? Have we
exercised our moral initiative and our heritage when millions of Ame ricans
alive today without real hope, amid a prosperity that is unknown in history?
Have we exercised our moral initiative and our heritage when non-white
unemployment is twice the white figure? Have we exercised our moral
initiative and our heritage when more and more non-white young people drop
out of school and join the ranks of the unemployed, because, as they say, they

see no future?"

In the first quarter of this year, the unemployment rate for non-white
boys was 22. 4 percent of all of them~-almost a quarter. And the unemployment
rate on non-white girls was almost 33 percent--32. 6. Now, what do you think
other nations say and feel, when they hear these conditions and read these

figures, and of course, we say these things because we're open and a free
Y g P
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society? Surely, the question arises that if all Americans as individuals

cannot fully participate in American life, what does democracy have to offer?

I think we're doing our...well, at least a considerable amount and
maybe our best, to answer that question. First, a constructive government
private partnership has unleashed the growth potential of the American economy.
So now, we're really baking a bigger economic pie to divide up, and there is
more to go around, And I assure you that we intend to reinforce this expansion,

in the future.

By the way, you can talk yourself into anything, you know. I hadn't
planned on saying this, but I think I will. You can talk yourself into being sick.
You can talk yourself into being the meanest man in town. You can talk your-
self into just plain human misery. The power of the mind is mighty, and you
can talk this country into a depression. You can just scare the livin' daylights
out of people if that's what you want to do, even when there are strong under-
pinnings in the economy. Well, I'd like to speak up for this economy. I submit
that this economy is strong, and I submit it's healthy. I submit that our work
force is_ bgttezl' trained and skilled than ever before. - Quz.'.lmar}aglg_nl:lelz;t is
better than ever beforle, that there is a better unders'talndin_g ’c[:-etI:Ween calpital
and labor than ever before. There is a better relat?'.onsll':li_p“be_tvﬁe;e:gl cI:apita.l,m
l;bor anfl government than ever before--thq.'_c we ha".r.c.a'..%ﬁ?und.]?ia.se ﬂ.f‘ﬁredit.

I submit that all of the conditions are here for continued progress in America,
v . o RN rhad o

if we will it, if we make up our mind that we want it,

And I, too, have read history, including 1929, but I want to say that I'd
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rather make history than read it. And I think that's Iwha.t chn-l ouéht t-o be
interested in, Secondly, we have expanded the a.realre-develo;pmelnt Ia.nd our
manpower trlaining prograrﬁs to bring back into this (Ie..éon;rlny wbglgelz's with
obsolete skills--and regions with eroded economicl bé.sels. D

And thirdly, the broad economic opportunity programs underway, such
as the War on Poverty, the important education and health programs, represent
new investments in human resources that will strengthen the foundation of the
economy's long term growth. These are wise investments. There has never
been a nation in the world's history that has injured its economy through
education. And there has never been a nation in the world that has weakened
its economy through concern for the health of itslpleolplé. | z'ﬁknd thlls go.velrlnmel ;ﬁ:
and its economy--government and people, government and the private sector--
are going to do more {or education in the next five years than has been done in
the last {ifty. And why? We have to! It is an imperative. And we're going
to do more in the fields of health. We're going to conserve and develop human
resources., And then through the Civil Rights Act of 1964 and the Voting Rights

Bill of 1965, we are setting national standards which are being and will be

observed for the national good.

And while I'm here in this great western state, having traveled through-
out America. I'm Mr. See U.S.A, I've been from one end of this country to
another. You can take off your hat and salute and congratulate most of your
brothers and sisters in the southern states, in most of these areas, because

the degree of compliance and observance of the Civil Rights Act of 1964, in
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light of what people said would happen, is nothing short of amazing. And I,
for one, as the Vice-President of the United States, take this opportunity in
San Francisco to say, "We are grateful. We ask for more to be done, but

L I

we are grateful for what has been done."

Now, of course, it has not been government alone that has answered
our challenge., If it were, we wouldn't be here. . Scores of companies, large
and small, are expanding their training programs, and.their participation in
community efforts to upgrade the lives of our potential producers and workers

and potential customers.

Plans for Progress of the President's Committee is one of the finest
expressions of this attitude on the part of the business community. Plans
for Progress is one of the best examples of the cooperation that we've been
talking about, and that welve observed, between government and the private

economy.

Listen to the facts. Right here in our wonderful America, more than
three hundred companies employing over 8, 600,000 workers, have joined hands
with each other and with the government to provide leadership in the drive for
equal opportunity. These companies not only have opened their gates to all
Americans, that is, qualified Americans, they've also stretched out their
hands beyond the gates to help people become qualified. They've sponsored
programs at their own cost to help colleges with large minority enrollments
to upgrade their placement services. They're conducting seminars to upgrade
personne.. They are at work in some twenty cities with programs to acquaint

high schcol counselors with the needs of modern industry and business. They
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are sponsoring a $25-million public service advertising campaign to motivate
young people to prepare themselves for new opportunities that are open to them.
By the way, this is quite a need. You know when you've been told to get to the
back of the bus for a hundred years, you really wonder whether opportunity -
is'available to you even when the law says it is. ' I call'to Washington the
leaders of some of our large corperations, many of them Negro leaders, and

Il asked them to go on out to the colleges and to the high s¢hools in which there
was a large minority enrollment, and I said, "I want you to take the message

to these young people. I want you to tell them that it is trué.'' A new 'day has
arrived. ' Take the truth to them--that there is opportunity available'to them,'

if they'll prepare themselves for it, " . e e
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Some people have said to me, '"Well, my goodness, now that we've
passed the law, what are they complaining about?'" Well, after you've been
told time after time that you're not wanted, that you're not needed, that you're
not qualified, is it any wonder that some people need a little extra encouragement?
My fellow Americans, we have a job on our hands to make the truth of the day

a reality to those who, too long, have been living in darkness.

Now, just this last week, the Plans for Progress companies, a.nd‘I
think they're the best of them all, in twelve cities formed committees to help
us carry out the Youth Opportunity Campaign this summer. Now, that's
another little job the President offered me the other day. He said I've been
put in charge of making this campaign a success, and I won't repeat in the

presence of His Excellency what my comment was, but I said I would darn well
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do it, if you know what I mean. And I intend to do it with your help, and I

ask you to join in helping us. This month, more young people will enter the
American labor market than the total number of 18 and 19 yéar olds who reached
working age between 1950 and 1960. In one month, more young people enter

the labor market than in ten years, for the 18 and 19 year olds. This is what
they call the post-war baby crop. And there are more on the way, so get used
to it. We estimate that 4, 200,000 persons are looking for work this month,
And, by the way, this is the lowest unemployment we've had for 91 months.
More than half of them, however, 2,200,000 are young people between the

ages of 16 and 21.

Now, I don't need to lecture parents, but let me tell you, if you think
that you can keep your cities peaceful, if you think that you can hold down what
is called a little hyper-activity, to put it politely, when you have 2,200,000
of the young people of America on the street corners of your city with nothing
to do, then all I can say is you're in a Never-Neverland., These young people
are filled up with vitamins and beans and that energy is there and you're
either going to help channel it into constructive causes and purposes or it's
going to handle itself some other way. It's just that simple., I didn't have that
problem particularly, when I was a young fellow. My daddy owned a drug store
and he just said, "Go to work!" But I've had a little trouble figuring out how I
could put my boys to work in a Senator's office and the Vice-President's office.
You just don't like nepotism. And most of the men and women in this same
room have the same trouble because you're working for a large company. It

isn't your own private business. You can't have them out on the farm, or in
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the local or corner grocery store. You don't run a corner grocery store.

You work for a big one. And when you come on down to the supermarket and
you're the Manager and you bring along three of the little ones, you won't be
Manager long. What are you going to do with your boys? What are you going
to do with these daughters, ages sixteen to twenty-one? Well, we think some-

thing needs to be done.

Half of these young people are out of school for the summer only. But
oh, what they can do in three months. Great numbers of them need three - four
hundred dollars that they could earn this summer in order to go back to school
this fall. The other half of these 2,200,000 young people have already dropped
out of school and they've been out of school for two years of one year or three;
and, there are 600,000 of them who have a high school diploma who haven't
been employed in over two years. Some need money for college, want to go
back. Others need training desperately for full time employment. Now, you
can make up your minds what we're going to do. We can either have problems
or progress. We can either have jobs or trouble. We can either have construct-
ive activity or destructive violence. And I give you no other alternatives because
there aren't any. I've been around. And I'm a parent. And I wish I could tell
you that everybody in my family always behaved beautifully, but I can't. Maybe
yours is different. If it is, see me in the telephone booth; there'll be room for

all of us.

Now, we think that we can generate at least 500,000 work and training
opportunities for boys and girls this summer. If everybody will get on the ball,

then everybody will cooperate, government and the private sector and the
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community. The government agencies have been asked to find meaningful
work this summex for one extra trainee for every 100 employees on the current

payroll, and that's 25,000, and that's within budget.

The President has directed a reallocation of the Economic Opportunity
Act to permit extension and expansion of the Neighborhood Youth Corps
Program this summer, to add another 500,000 boys and girls, bringing the
authorized strength up to 120,000. I asw three of these boys down here at the
airport today. They came to see me. Of all the people who came to see me,
and I hope no one will take offence, nothing pleased me more. And then there
was one of these young trainees who was hired by the Secret Service as a clerk
in the office here in San Francisco. Here are these three young men, two from
this state and one from Idaho. And these are young men who never had a chance.

And I said, "How are you doing?"

And one of them said, "I'm in Electronics."

Another one said, "Yes, I'm studying Electronics."

The third one said, "I'm studying Mechanics."

I said, "How's the food?"

"Great. "

"How do you like your instructors?"

"They're marvelous!"

"What about your sports?"

"We'ive got the best coaches anybody ever had."

They're beginning to live. They're beginning to live, and I want you to

know it cost you less to keep that boy in that Neighborhood Youth Camp or Job
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Corps Camp than it does to keep one inmate in your state penitentiary per
year--far less. And it doesn't cost you much more than a boy who drops out

of school. You pay $450 a year for a boy or girl in America for public

education. That's the average. We hope to get that up to about $500 this year.
You pay '$1, 800 a year for every school drop-out, right out of the public treasury,
just to have one on the house--$1, 800 a year! $2,500'a year for a family on'
relief, and $3,500 a year for an inmate in the state penitentiary. And you can

put a boy in a Job Corps Camp for less than $2, 800 a year. And make something

out of him. Or have him make something out of himself.

Boy, what a happy day it was to see those three boys. I've been trying
to figure out how I could get over to their camp tomorrow to have breakfast
with them. I guess I can't make it because my staff always schedules me so I

can't go where I really like to go. I'm complaining to them publicly right now.

Well, we've asked every governor of every state and every mayor of
every city with a population of 10, 000 or more to consider a trainee employment
program, and they're doing it. I want you to know that wome of our big corpor-
ations have wired me they're hiring 1,000 to 2,000. General Motors said 6,000
to 5,000, Ford Motors 6,000, Reynolds Tobacco Company 12,000, and sb on
down the line. And we've had a little newspaper, a little newspaper out in
Missouri, that's a little town of about a thousand, and he had only four people

in the shop, but he hired one too. If you'll just hire one. Give them a chance.

Now, this is what we're asking you to do. There are 620,000 firms in

this country that employ 10 to 100 workers, and there are 60,000 larger plants
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that employ 25,000,000 persons. If the small companies will take on a summer

trainee, and if the larger ones will only add one per one hundred of their
. T 1) 1

employees, we could place on a good job, several hundred youngsters this

month and next. The goal of 500, 000 is a minimum. I expect us to exceed it.

Most anybody ought to be able to do that. And we ought to do better than what
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most anybody can do.

Now this Program, as the President said, is worthwhile only if it

means an extra work training opportunity, over and above those that would
2 I

normally be afforded. It'd be worthless if this program only replaced regular

AR

employment opportunities. You, in this room, represent the con’:}panies whose
; R R T T

commitment to Equal Employment Opportunity is known. Need I ‘;ell you that

most of these young people who need jobs come from deprive‘d hc_)lrnes, homes

where the environment is not too good. Many of them are c.:'f the Irninority

groups. I hope that by this summenr's end we'll be able to say that our Youth
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Opportunity Program was a success.
O L A X |

Now, speaking of your commitment to Equal Opportunity, I just want to
assure you of the good work you have been doing, and then we're going to close

up shop here tonight.

The figures look good. They're reassuring. These figures that I give
you compare periodic reports of the first 100 companies that joined the Plans
for Progress, the ones that have been in it the longest. And some of you are

here tonight.
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Here is a comparison of the composite of their initial reports, and
then their 1963 and '64 reports, and here's what they showed. In the initial
reports, the first year, non-whites made up about five percent--5, 1--of the
total employees. In 1963, the rate was up to 5.9, in i9I(IJ.4 Iup I1;.o 6. 5:. Progress.
Plans for Progress. In the salary or white collar jobf; the utilizat.ic;n rate rose
from 1.5 percent to 2.1, and up to 2.5. In hourly jobs, from 8.5 percent up

to 9.2 and up to 10. Now, we know that the expanding'economy had something

to do with this. ' | el Vb

We do not claim credit for the Plans for Progress or for the President's
Committee-~that is, all of the credit--but we do know that the positive action
on the part of these original 100 companies does show up in the statistics. I
give you this to prove the point. In a comparison of the 1963-64 reports for
these 100 companies, 27.9 percent of the total increase, (37.2 percent increase
in salary jobs, and 26. 3 percent increase in hourly jobs), went to non-whites,
We are making progress and that's what counts, It's what the late President
Kennedy said so beautifully, "The longest journey is the first step.'" And we've

made some first steps.

On July 2, the present activities of the Federal Government rela.tJ:.ng
to job opportunities, equal job opportunities, will fall under Title VII of the
Civil Rights Act, and that means, of course, under our Equal Employment
Opportunity Commission, so ably represented here tonight. These standards
that are in this Act will be comparable to those already established under the

Government Contract Compliance Program of the President's Committee. The
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new standards will be administered by this five-member Employment
Opportunity Commission, headed by Franklin D. Roosevelt, Jr. Th.e new
Commission will rely heavily upon close working arlfange;r}gnts_ with you
right here in this room and others like you, with the state a.:q.d lchl instru=-
mentalities, such as your own F. E, P, C, Commission here in the State of
California. And, of course, this new Commission will rely heavily upon the

leadership of those companies in the Plans for Progress who already operate

their personal programs on the basis of equal opportunity and merit.

Now, we're going to walk that extra mile to ac:bie?'? vo]l.unta:tl'y compliance.
I am the coordinator of these programs for your Government, and I want you
. {
to know that I want to walk not only the extra milg, but tl;le extl:‘al t_wc_;_milgs, and
;f need be, to secure cooperation. And we'll do every‘t}lljz:alglwe can tlo. cooperate
with anybody who wants to cooperate and do what is right. We'll even be
% - A -
patient, and above all, understanding. But let everyone be assured of one
thing tonight: We intend to see that these standards are observed, and we
intend to expand the opportunities for individuals in this country, We want to

do it through voluntary cooperation, but if need be, we will see to it that Section

VII of the Civil Rights Act and all other Titles are appropriately applied..

Now, welre not talking about welfare tonight. HWe don't advo;ate the
"welfare state''. We're talking about the state of gppor.tltlsr.r}il.tlzy. . Wle.'reflpot talllging
about relief. We're talking about self help. And we're not talking about charity.
We're talking about progress. We are talking about relieving the painful impact

of job discrimination, which limits the aspirations and the accomplishments and

warps the lives of millions of our minority citizens.
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In the last four years, through your activitie s.,l Iwe‘;\«;e”madle iz;n:pre.;.lsive
progress., DBut I'd be less than honest if I said that we hadlany righltl‘. to be
satisfied. We cannot be complacent. We have no choic;e. Ifiwé‘xl'e.a‘to reach
our potential, if we're to maintain our place as a leader of the world, if we

are to be true to ourselves, we need to redouble our efforts. And I think I'm

talking to the people who know that you can do it, and will do it. |

We, as Americans, this government of yours and you, musf ‘be
determined that everyl citizen shall participate construcéively in this society.
We must dedicate ourselves to the strengthening of our human resources. I
know this is not an easy challenge or charge, but our commitmeﬁt to it is
unmistakable, and we move forward to that goal. Aﬁd I‘ml 'hé:ppy to know from

this Conference that you're with us, and that you'll help us. If fact, you'll

O I | It

make it possible,

Thank you,
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San Francisco --- Vice President dubert ‘l. Humphrey today releaseddl¢:;;ﬁ’l
statistics here showing the progress made over the last two years by

the first 100 companies enrolled in the Federal Government's Plans

for Progress program.
The Vice President used the statistics in his evening address
before the Northwest Regional Plans for Progress Conference at the
Fairmont Hotel.
ﬁ;, More than 500 businessmen from Northern California and parts
of 11 other states attended the one-day conference.
The report released by the Vice President showed non-whites
made substantial gains in both salaried (white collar) and hourly
paid (blue collar) jobs.
Compared were the 1963 and 1964 reports of the 100 companies,
covering more than 5,000 installations and about 4 million workers.
Here is what the 1963-1964 statistics showed:
--- total employment increased from 3,969,748 to 4,090,361 ---
120,613, or 3 per cent. Salaried employment increased from 1,887,437
to 1,905,144 -- 17,707, «~ 0.9 per cent. Hourly employment increased from
2,082,311 to 2,185,217 -- 102,906, or 4.9 per cent.
--~ total non-white employment increased from 232,692 to 266,317 --
ﬁ;ﬁ 33,625, or 14.5 per cent. Non-white salaried employment increased from

40,553 to 47,134 --- 6,581, or 16.2 per cent. Non-white hourly
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employment increased from 192,139 to 219,183 --- 27,044, or 14.1 per cent.

This means that non-whites accounted for 27.9 per cent of the
total increase in employment, 37.2 per cent of the increase in salaried
Jobs, and 26.3 per cent of the increase in hourly jobs.

" I think this shows what can be accomplished when companies
decide they are going to make merit the basis for all their hiring,”
the Vice President said.

"I think it is also a demonstration that there are many qualified
persons of minority background who can fill responsible jobs competently
and with dignity."

The statistics released covered only non-whites --- Negroes, Orientals
and American Indians. They do not include Mexican-Americans, which are a
substantial element of the empioyment of some of the companies.

Mexican-Americans were excluded from the statistics hecause the
companies did not report them separately until 1964 and there was no basis
for comparison.

The Plans for Progress program is a voluntary cooperative program
of the President's Committee on Equal Employment Opportunity, of which
Vice President Humphrey is chairman. Currently 308 companies with more
than 8.6 million employees participate in this effort to provide leadership
in the equal opportunity program.

In the material released by the Vice President, the 1963 and 1964
reports of the 100 companries also were compared to a composite made up
of the initial reports filed by the companies when they joined the

program -- between 1961 and 1963.
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This table showed the rate of utilization of non-whites in the
work force as a whole and in salaried and hourly jobs.

In the initial reports, non-whites made up 191,763 of 3,745,275
employees --- or 5.1 per cent. This represents 51 persons per 1,000
workers. In 1963, the rate of utilization was 5.9 per cent (232,6920f 3,969,748)
-==- or 39 persons per 1,000 workers. In 1964, the rate of utilization was 6.5
per cent (266,317 of 4,090,361) --- or 65 persons per 1,000 workers.

In salaried jobs, the utilization rate rose from 1.5 per cent
(28,143 of 1,813,261), or 15 per 1,000 in the first report to 2.1 per cent
(40,553 of 1,887,437), or 21 per 1,000 in 1963, and 2.5 per cent (47,134
of 1,905,144), or 25 per 1,000 in 1964.

In hourly jobs, the rates were: initial report --- 8.5 per cent
(163,620 of 1,932,024), or 85 per 1,000; 1963 --- 9.2 per cent (192,139 of
2,082,311), or 92 per 1,000;: and 1964 --- 10.0 per cent (219,183 of
2,185,217), or 100 per 1,000.

"We know that the expanding economy and other factors enter into
this picture and we are not claiming all the credit for Plans for Progress
or the President's Committee," the Vice President said. "But we do
know that affirmative action on the part of these 100 major companies
does show up in the statistics from year to year."

The Vice President indicated that a similar report soon will be
released on companies which have filed reports from 1962 to 1964 under
the government contract compliance program conducted by the President's

Committee and the federal contracting agencies.
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THE FIRST 100 COMPANIES IN PLANS FOR PROGRESS

TABLE 1 TOTAL EMPLOYMENT

Period Period Increase Percent
Number of Increase in
1963 1964 Employees Employment
3,969,748 4,090, 361 120,613 3. 0%
1,887,437 1,905,144 17,707 0.9%
2,082,311 2,185,217 102,906 4.9%
TABLE 2 NON-WHITE EMPLOYMENT
Period Poriod Increase Percent
Number of Increase in
1963 1964 Employees Employment
232,692 266,317 33,625 14.5%
40,553 47,134 6,581 16.2%
192,139 219,183 27.044 14. 1%

TABLE 3 RATIO OF NON-WHITE TO TOTAL INCREASE

All Non-white Percent of Non-white
Employees Employees Total Increase
120,613 33,625 27.9%

17,707 6,581 37.2%
102,906 27,044 26. 3%
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TOTAL

TENTATIVE REPORT ON 1964 EEO-10 STATISTICS

The First 100 Companies in Plans for Progress

Initial Report

Total Employees Non-White Percent
1,813,261 28,143 1.5%
1,932,024 163,620 8. 5%
3,745,275 191,763 5.1%
1963
Total Employees Non-White Percent
1,887,437 40,553 2.1%
2,082,311 192,139 9.2%
3,969,748 232,692 5.9%
1964
Total Employees Non-White Percent
1,905,144 47,134 2.5%
2,185 ;217 219,183 10. 0%
4,090, 361 266,317 6.5%



Minnesota
Historical Society

Copyrightin this digital version belongs to the Minnesota
Historical Society and its content may not be copied
without the copyright holder’s express written permis-
sion. Users may print, download, link to, or email content,
however, for individual use.

To request permission for commercial or educational use,
please contact the Minnesota Historical Society.

14 www.mnhs.org



