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JUNE 10, 1965 

I ant to thank you a II for 

t m when I sit dow with you tonight. 
. · a 'Ff - ' t ' ·- ~ w W¥' ' aee - · - nm - an., I> a ·t• --· ---

Z JUSt a few days ago I noted that California 

passed the], 000 -dollar per-capit~ income milestone 

last year. 

L. t n ~only Delaware had such a per-capita ... 
figure. Today, six other states and the District 
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of Columbia have reached it. And of the six, 

three are in the West -- California, Alaska 

and Nevada. 

( ~ r fl11' ,LOren y;s ago the people of California had 

26.3 bi Ilion dollars in disposable income. In 

1963, that figure had jumped to 45.1 bi Ilion dollars -- IJJUI~ 

highest of any state in the nation and more than 

one-tenth of the national total. 

yw.c.u) ~ is growth. 

But I suspect we haven't seen anything yet. 

Growth is the byword in California and the West. 

!. Growth is the story in all of these United States -­

growth in ~me, in population, in ~echno~ .. 
• 

~ut in our changing society, there must be 

growth too in human opportunity. 
rr -

~~'''' 
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/_For akGreat Soci&" will never be achieved 

unti I~ our citizens have opportunity to 

the legal barriers to full citizenship for all 

Americans have fallen --or soon will fall under 

~ - I 
the pressures of national est**!• 'U... 

L.!ut ~ty must be recognized. The reality -
is that rwn-legal barriers still exist. 

-==- ........ -L Certainly, res tau rants, hotels and otlher public 

accommodations are open to all citizens. But how 

many who previously were barred can afford to pay - - --
for a meal or a room in them -- how many can 

afford even to travel? 

j__ Certainly, 2bs are now open on an unprecedented ...... 
scale. But how many minority Americans have been -
given the opportunity for education and training to 

-:::;;;z::. ~ 
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qualify for these joos? 

Lwe continue to sacrifice the brainpower 

and aoi lities of millions of Americans. In doing 

so, we lose their potential earning power and the - ... ---
contribution they could make to our economy's 

growth. 

J... I know you have heard the Council of 

Economic Adviser's estimate of that loss earlier 

t oda1 out I'm going to repeat it again: 23 bi Ilion 

dollars in 1964. That loss is nearly two-thirds of 

the total growth in our GNP last year. 

l....we face two challenges. 

First, we must meet the needs of our growing 
. --

population. 

we must ori ng into the mainstream of 

American life the Arne icans who have slipped into 
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I 

~l Economic expansion will help meet these 

challenges. But economic expansion alone wi II not .., .. .. 
e~ate the i lliterate1 t~ the unemployed, deal 

with the problems of automation, revitalize our - ~ 

cities. and create hope and opportunity where it is ....... -
lacking today. 4V 
f Until we bring all Americans to the point where 

they have opportunity to make their contribution to 

our society, we cannot be secure in our future or ..... 
certain of our leadership in the world. 
I ._ -
~Today, we are the richest and stroncwst nation 

in the world. But history has demonstrated 

that wealth and power are subject to modification"' - - \ 
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i. Our greatest strength always has been our 

moral initiative -- our assertion that man is -
born with certain inalienable rights and that ~ 

i ndividzUal is entitled to develop his capacities to - ~ -
his limit. 

( But as we work today on this problem of equal 

opportunity, and as we learn more about it, we 

must ask the question: Have we been true to 

Ot ~1 

L Have we exercised our moral initiative and 

our heritage when mi I lions of Americans 

live lives without hope amid an affluence unknown 

in world history? 

~ave we exercised our moral initiative and 

our heritage when non -white unemployment 

is twice the white figure? 
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) And have we exercised our moral initiative 

and our heritage when more and more 

non-white young people drop out of school and 
• 

join the ranks of the unemployed because they 

see no future~ n the first quarter this year, 

the unemployment rate for non -white boys was 

22. 4.: per cent and for non -white gi r Is it was 

32. 6 per cegt. 

~do other nations feel when they hear 

of these conditions and read these figures? 

~urely the question arises: If all Americans, 

as individuals, cannot fully participate in American 

life, what does democracy have to offer? 

~We are doing our best today to answer that 

question. 



I 

- 8 -

~ First, a constructive government-private , 
partnership has unleashed the growth potential 

of the American economy -- so we are now~ baki ng A"-.. 51/~. 
a bigger pi,e'and there is more to go around. And p 
I assure you that we intend to reinforce this 

expansion in the future. 

L. Second, we have expanded the ~elopment 
-_, -~-~--------

and manpower training progr~ms to bring back into 
> 

the economy workers with obsolete ski lis and regions .. -
with eroded economic bases. 

J..... T~, the broad economic opportunity program 

under the War on Pover!Y and our important education 
a 

and health programs represent new investments in 

human resources that wi II strengthen the foundation 

of the economy•s long -term growth. 

Wts.-~.., t!+~ 
-~..-~~~-
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L.... And, f~ly, through the Civil Rig~ts Ac~ 
of 1964 and the voting rights bi I 1ffre s.e.Ui.llg 

:1 
national standards which are being and wi II be .. 
observed. 

t -

/ Of course, it has not been government alone 
L-.. -- ... 
which has answered the challenge. Scores of 

companies -- small and large -- are expanding 

their training progrq_ms and their participation in 

community efforts to upgrade the lives of their 

potential workers -- a1 d portential customers . 

....... ,...~he ~lans for Progr!s ~rogram of the President 's 

Committee on Equal Employment Opportunity is one 

of the finest expressions of this attitude on the 

part of the business commun~'ry.k __ ____ ::::::=:~_: ____ ···-

l;wl•!lsd Plans for Progress:One of the~~ 

examples of full cooperation between government 

and industry. - ' 
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j,_~~-
L.NIDre than 300 companies employing more 

than 8. 6 mi Ilion persons have joined hands wi;th 
~·~lf,.J::- -=-

each oJ.ber and 'ifiU~ tfs'1o provide leadership in -- ·-
this drive for equal opportunity. 

{_ T~e companies not only havo opened their 

gates to all qualified Americans -- they have also 

stretched their hands beyond the sates to help 
~ 

people become qualified. 

( They have sponsored programs to help colleges. 

with large minority enrollments upgrade their 

place~nt services • .... 
<._ They are at work in some 20 cities with programs 

to acquaint high school counsellors with the needs 

of modern industry and business. 
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L They are sponsoring a 25 million dollar 

public service advertising campaign to motivate 

young people to prepare themselves for toe new 

opportunities that are open to them. 

L, They are spQnsoring pro~rams such as the 

ones you have attended today -- and they are doing 

much more that we can be proud of. 

L. Just last week, Plans for Progress companies 

in 12 cities formed 1 ' ' 1t committees to help us 

carry out our Youth Opportunity Canpaign this 

summer. 

help us. ( 

~s month, more young people will enter the 

l1 labor market than the total number of 18- and 19-

~ year olds who reached working age between 1950 and 1960. 
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L We estimate that 4. 2 mi Ilion persons are 

looking for work this month. More than half 

of them, 2. 2 mi Ilion, are young people between 

16 and 21. 

~~ l:!:,g of these young people are out of school 

for the summer only. Great numbers of them 
,.,J.~O 

need the 300 or 400 dollars they can earn this 
- \ 

summer to go back to school in the fall. 

The other half of these 2. 2 mi Ilion young 

people already have dropped out of school or have 

been graduated from high school~ Some need 

money for college. Others need t raining for 
!C 

fu 11 -ti me employment. 

2 We think that ~e can generate at least 500,000 

work and training opportunities for boys and girls 

this summer -- if all levels of government and all 
. lZ .JtW~1 

areas otzbusiness, cooge,~~t~·-
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/._Government agencies have been asked to 

find meaningful work this summer for one extra 

trainee for every 100 employees on current payrolls. 

! The President has directed a re-allocation of 

Economic Opportunity Act funds to permit an 

extension of the Neighborhood Youth Corps program 

this summer to an additional 50,000 boys and girls. 

/ This brings the authorized strength of the Youth 

Corps to 120,000. 

l We have asked the governor of each state and . ...... 
the £1a¥..2r of each city with a population of more 

than 10,000 to consider a trainee employment program 

like the federal government's. Mil.-
--.---------------~~~ ~1f~ 

There is a big role To be played here by private 

employers. 

" We are asking for cooperation from both the 

620,000 firms in this country which employ from 
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10 to 100 workers and the 60,000 larger plants 

which employ 25 mi Ilion persons. 

L If the small companies will take on a summer 

trainee and if the larger ones will add one summer 

trainee for every 100 employees, we could placeft\.-.,...,fr'­

several hundred thousand youngsters this month 

and next. A goal of 500,000 jobs is very reasonable,__ 

. w ... ~1;- ,o "'1' I!~ .~ ----- i: ' ~ ~ ' 
/.J..hi s program wi II be worthwhile, as President 

Johnson has said, "only if it means extra work-trainin 

opportunities, over and above those which would 
• 

normally be offered. It would be worthless, of 

course, if this program only replaced regular 

employment opportunities." 

You in this room represent companies whose 

commitment to equal employment opportunity is 

well-known. I hope by summer1S end we will 

have enlisted your valuable assistance in this 

-. 
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Youth Opportunity Campaigg, ..... ~ ........ 

bpeaKmg of your commitment to equal 

opportunity, I have some figures here which 

demonstrate what yo11 have done. These figures 
~ ..,..,..,_ 

compare periodic reports of the first 100 companies -
that joined Plans for Progress -- the ones who 

have been in the longest. And I kn ON that 

includes some of the companies represented here 

today. 

/Here is what a comparison of a composite 

of their initial reports and their 1963 and 1964 -
reports showed: 

L.1 n the initial reports/ .non-whites made up 5.1 
• 

per cent of total employees. In 1963, the rate 

Ill' 'ti lio1tion was 5. 9per cent. In 1964, ._ 

1a'd ~.:!/If!: per cent. 'J +t*ai L• •t'l«tt-
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~ In ~ied -- or white collar -- j2.!!s, the -
utilization rate rose from I. 5 per cent . • • to 

2. I per cent ••• to 2. 5 per cent. 

9. 2 per cent • • • and 10 per cent. 

i We know that the expanding economy and 

other factors enter into this picture. We do not 

claim all the credit for Plans for Progress or the 

President's Committee. But we do know that -­_.,. 

positive action on the part of these 100 major 

companies does .show up in the statistics. 

L I want to give 'you one more statistic: In a 

comparison of the 1963 and 1964 reports for these 

100 companies, 27.9 per cent of the total jncrease 

in employment ••• 37.2 per cent of the increase 

in salaried jobs ••• and 26.3 per cent of the 

increase in hourly jobs went to non -whites• 
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federal government relating to equal job opportunities 

wi II acquire an important new dimension with the 

activation of Title VII of the Civi I Rights Act --

the section establishing national standards for 

non -discrimination for employers, labor unions -

already established under the government contract 

compliance program of the President's CommitteeL -
so most of you will already be familiar with them. 

L The new standards wi II be administered by a 

five-member Equal Employment Opportunity Commission, 

headed by Franklin D. Roosevelt, Jr. 

L The new COJl!mi~ion wi II rely heavily upon close 
? 

working arrangements between the federal government 

and the states and localities with equal employment 
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opportunity statutes and laws currently in 

operation. 

I. And, of course, the new commission wi II rely 

heavily upon the leadership of those companies --

such as the ones in Plans for Progress -- who 

already operate their personnel programs on a merit ... 
basis. 

Zve'll walk that extra mile to achieve voluntary 

complja,nce and we•ll do everything we can to 
= 

cooperate with anyone who wants to do ··the right • I 
thing. 

L_ But let everyone be assured of one thing: We 

intend for these standards to be observed and we 

intend to expand the opportunities for individuals 

in this country. 
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L We are not talking about welfare. We are 

not talking about relief. We :are not talking about 

charity. 

~retalking about relieving the painful 

impact of job discrimination, which limits the 

a s~i ratjops and accomplishments and warps the lives • 
of mi II ions of our minority citizens. 

In the last four years, through the activities of 

the President1s Committee and Plans for Progress, 

we have made impressive progress. But we are not 

satisfjed -- nor are we complacent. - . 
L..,we have no choicef If we are to reach our 

potentia I • •• if we are to maintain our place as 

leader of the world • • • if we are to be true to 

ourselves, we must redouble our efforts. 
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We are determined that every citizen shall 

participate constructively in society. 

This is not an easy charge -- but our 

commitment to it is unmistakeable. We move 

forward toward our goal. We know you are with 

us. 



ADDRESS OF VICE PRESIDENT HUBERT H. HUMPHREY 
AT THE NORTHWEST REGIONAL PLANS FOR PROGRESS CONFERENCE SAN FRANCISCO, CALIFORNIA , JUNE 10, 1965 

I want to thank you all for the opportunity to be with you tonight. 

I like to be with men who make things work. And from the figures on 

economic growth in this regi on particularly in the State of California 

I know I am among them when I sit down with you tonight. 

Just a few days ago I noted that California passed the 3,000 dollar 

per-capita income milestone last year. 

In 1960 only Delaware had such a per-capita figure. Today, six other 

states and the District of Columbia have reached it. And of the six, 

three are in the West --California , Alaska and Nevada. 

Ten years ago the people of California had 26.3 billion dollars in 

disposable income. In 1963, that fjgure had jumped to 45.1 billion 

dollars ~- highest of any state in t he na tio n and more than one-tenth 

of the national total. 

That is growth. 

But I suspect we haven't seen anything yet. 

Growth is the byword in California and the West. Growth is the story in all 
of these United States --growth in income, in population, in technology, 

But in our changing society, there must be growth too in human opportunity. 

For a Great Society will never be achieved until a ll our citizens have 
opportunity to contribute to and share in our national [rOwth. 

We are now at a point in our hi story where the legal barriers to full 
citizenship for all Americans have fallen --or soon will fall under the 
pressures of national consensus . 
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But reality must be recognized. The reality is that non-legal 

barriers still exist . 

Certainly, restautants, hot els and other public accommodations are 

open to all citizens. But how ma ny who previously were barred can 

afford to pay for a meal or a room in them -- how many can afford 

even to travel? 

Certainly, jobs are now open on an unprecedented scale. But how 

many minor i ty Amer i cans have been giv en the opportunity for educat ion 

and t raining to qualify for these jobs? 

We co ntinue to sacrifi ce the brainpower and abilities of mill ions 

of Americans. In doing so , we lose their potential earning power and 

the contribution they coul d mak e to our economy' s growth. 

I know you have heard the Council of Economic Adv i ser's estimate 

of that loss earl ier today, but I' m goi ng to r epeat it again: 23 

bill i on dollars in 1964. That loss i s nearly two-thirds of the total 

growth in our GNP last year. 

We f ace two challenges . 

First, we must meet the needs of our growing population. 

Second, we must bri ng into the mai nstream of American life the 

Americans who have slipped in to the backwaters because their skin color 

or their first language . .. or their religion is different . 

Econo~ic expansion will help meet these challenges. But eco nomi c 

expansion a lone will not educat e the i ll iterat e , train the unemployed, 

deal with the problems of automat ion, revitalize our cities, and create 

hope and opportunity where it is l ack ing today. 



- 3 -

UnLi 1 we bring all Aul<'ricans to the point when' they have opportunity 

to make thci r contribution to our society, we cannot be secure in our future 

or certain of our leadership in the world. 

Today, we are the richest and strongest nation in the entire world. 

But histor) has demonstrated that ~ealth and power are subject to modification. 

Our ureatest strength always has been our moral initiative -- our 

assertion that man is born with certain inalienable rights and that the 

individual is ent itl ed to develop his capacit ies to his limit. 

But as we work today on this problem of equal opportunity, and 

as we learn more about it, we must ask the question: Have we been true to 

ourselves? 

Have we exercised our moral initiative and honored our heritage 

when millions of Aonericans live lives without hope amid an affluence 

unknown in world history? 

Have we exercised our moral initiative and honored our her1taue 

when non-white unemployment is twice the white figure? 

And have we exercised our moral initiative and honored our heritage 

when more and more non-white younu ~eople drop out of school and join 

the ranks of the unemployed because they see no future? In the first quarter 

this year, the unemployu1ent rate for non-white boys was 22.4 per cent and for 

non-white girls it was 32 . 6 per cent . 

What do other nations feel when they hear of these conditions and 

read these figures? 

Surely, the question arises: If aLL Americans, as individuals, cannot 

fully participate in American life. what does democracy have to offer? 
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We are doing our best tot..lay to answer that question. 

First , a constructive government-private partnership has unleashed the 

growth pot<. 1tial of the A.nerican eco nomy --· so we are 110w baking a bigger 

pie and there is More to uo arount..l. And I assure you that we intend to r e­

inforce this expansion in the future. 

Second, we have expanded the area redevelO!JIIlC!1t and man!Jower training 

programs to bring back into the economy workers with obsolete sk il ls and 

r egio ns with eroded economic bases. 

T~ird , the broad economic opportun ity ~rogram under the War on 

Poverty and our important education and health programs re!Jresent new 

investments in hur.1an resources that will strengthen the foundation 

of the econo~y's l ono-tenD growth. 

And, finally , through the Civil Rights Act of 1964 and the voti ng 

rights bill. we are settin£ national standards which arc being and will 

be observed. 

Of course, it has not been ~overnment alone which has answered the 

challenge. Scores of companies-- small and large re expanding 

their trainitHJ programs and their IJarticipation in commu11ity efforts to 

upgrade the lives of their potential workers -- and pol •! :..ia l customers. 

The Plans for Progress prO~Jram of the Presitle::nt's Committ ee on 

Equal Employment Opportunity is one of the finest expressions of this 

attitude on the part of the busi ness commun ity. President Johnson 

has called Plans for Progress onP of the f inest exara1ples of full 

cooperation between government and industry. 
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More than 300 companies employing more than 8 .6 million persons 

have joined hands with each other and with us to provide leadership in 

th i s drive for equa l o~portunity. 

These compani es ttot only have opened their gates to al l qualified Americans 

they have also stretched their hands beyond the gates to help people 

oecome qualif i ed . 

They have sponsored programs to hel p colleges with large minority 

enrollments upgrade their placement servi ces . 

They are at work in some 20 cities with programs to acquaint high 

school co uns ellors with the needs of modern industry and business . 

They are sponsoring a 25 million dollar public service advertis ing 

campaign to motivate young people to prepare themselves for the new 

opportuniti es that are open to them . 

T~ey are sponsoring programs such as the ones you have attended 

today -- and they are do ing much mo re that we can be pro ud of. 

Ju st last week , Plans for Progress companies in 12 cit i es formed 

ad-hoc committees to help us carry out our Youth Opportunity Campaign 

this summer . 

I've been charged with making that campai gn successful this summer. 

I ask you: Join in and help us . 

This month , more young people will en t er the labo r market than the 

total number of 18- and 19-year olds who reached working age between 1950 

and 1960. 

We estimate that 4.2 tnillion persons are looking for work this 

month. More than half of them, 2 . 2 million, are young people between 

16 and 21. 



- 6 -

Ha lf of t hese yo ung peoplo are out of school for the summer only. 

Great number s of them nceJ the 300 or 400 dollars they can earn this summer 

to go back to school in the fall . 

Th e other half of these 2. 2 ,nill i on young people alrea<.ly have 

dropped out of school or have been graduated from high school. Some need 

money fo r college . Oth ers need trai ning for f ul l - time employment . 

We think that we can generate at least 500 ,000 work and training 

oppor tuniti es for boys and girls this summer -- if all levels of government 

and al l areas of busin ess cooperate . 

Governme nt agenci es have been asked to f ind meaningf ul work thi s 

sunner for one ext ra trainee for every 100 employees on current payro lls . 

The President has directed a r e-a llocat ion of Economi c Opportuni ty 

Act funds t o permit an extension of the Neighbo rhood Youth Cor ps program 

this s ummer to an additional 50,000 boys and girls . This bring s the 

autho ri zed strength of the Youth Corps to 120,000. 

We have asked t he governor of ea ch s tate and the .nayor of each 

city with a popu l ation of 1t1o r e tha n 10,000 to co nsider a trainee em!Jloyment 

program li ke t he federa l government's. 

Ther e is a bi g role to be played here by priv ate employers . 

We are as king fo r cooperatio n from both the 620,000 f irms i n th i s 

country which employ f rom 10 to 100 wo r kers and the 60,000 larger plant~ 

which employ 25 mi ll ion ~ ersons. 

If t he sma ll companies will t ake on a summer trainee and i f the 

larger ones wi l l add one summer tra inee for every 100 employees , we 

could place suvcral huudrcd thousand youngsters th i s mo nth and next. 
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A goal of 500,000 jobs is very reasonable, it seems to me. 

This program will be worthwhile, as President Johnson has said, 

''only if it means extra work-training opportunities, over and above 

those which would normally be offered. It would be worthless, of 

course, if this program only replaced regular employment opportunities. " 

You in this room represent companies whose commitment to equal 

employment opportunity is well-known . I hope by summer's end we will 

have enlisted your valuable assistance in this Youth Opportunity Campaign. 

Speaking of your commitment to equal opportunity, I have some 

figures here whi ch demonstrate what you have done . These figures compare 

periodic reports of the first 100 companies that joined Plans for Progress 

the ones who have been in the longest. And I know that includes some of 

the companies represented here today. 

Here is what a comparison of a compos it e of their initital reports 

and their 1963 and 1964 reports showed: 

In the initial reports non-whites made up 5.1 per cent of total 

employees . In 1963, the rate of utilization was 5.9 per cent. In 1964, 

the rate of utilization was 6.5 per cent . 

In salari ed -- or white collar --jobs, the utilization rate rose 

from 1.5 per cent . . . to 2. 1 per cent ... to 2.5 per cent. 

In hourly jobs, the rates were: 8.5 per cent ... 9.2 per cent .. . 

and 10 per cent . 

We know that the expanding economy and other factors enter into this 

picture. We do not cla im all the credit for Plans for Progress or the 

President's Committee. But we do know that positive action on the part 

of these 100 major compani es does show up in the statist ics. 
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I want to give you one more statistic: In a compari son of the 

1963 and 1964 r eports f or these 100 compani es , 2~ . 9 pe r cent of th e total 

increase in employment ... 37.2 per cent of the increase in salaried jobs 

and 26.3 per cent of the increase in hourly jobs went to non-whites. 

No~ on July 2, the present activities of the federal government relating 

to equal j ob opportuni t ies wil l a cquire an i mportant new dimens ion wi t h the 

activation of Title VII of the Civil Rights Act -- the section establishing 

nat i onal standards for non-~is crimination for employers, labor unions 

and employment agencies. 

These standards wi ll be comparabl e to the standards already 

establis hed unde r t he government contract compliance program of the President's 

Committee , so most of you will already be familiar with th em . 

Th e new standards will be administered by a five-member Equal 

Employment Opportunity Co~miss ion , headed by Frank l in D. Roosevel t, J r . 

The new commi ssion will rely heavily upon close working arrangements 

between the federa l gov ern~ent and th e states and l oca l iti es with eq ual 

employment opportunity statut es and laws currently in operation. 

An~. of course , the new commissi on wi ll r el y heavi ly upon the 

leadership of thos e companies -- such as the ones in Plans for Progress 

who already opera te their per sonnel programs on a merit basis. 

We 'll walk that extra mile to achieve voluntary compliance and we'll 

do everything we can to cooperate wi t h anyone who wan t s to do the ri ght 

thi ng . 

But let ever yone be assured of one thing: We int end for these 

sta ndards to be ob served and we intend to expa nd the opportunities for 

individuals in this country. 
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li\; urc not talkill!J about welfa r e . We are not ta lk inu auuut rd i ef. 

\'\c ~n- ·: not talkin~J auout c harity . 

\i'0 pre Lalkj 11~ 1 <JIJout reli0Viii~J Lh~ painful impact of jol> 

J i scrhlination , l\hich lim'its the aspirations and a ccomplishments an<.l warps 

the t.ves of mi ll i ons of our mi nority ci ti zens . 

In the lasL four years , throu\Jh th e acLivitl cs of th e President's 

Con:nitlt'e and Plans for Pro\1rc!>S , we !i:lVe made j mpress iv e !JrO\fre:;s . gut we 

arc nut satisfied -- nor an· 1\'C compl a cent. 

1\'c h<JVC no cho l cc : lf we are to reach our potentia 1 . . . if we 

ar·~ to lll~Jintain our 1llocc as leatler of the worlJ ... if we arc: to uc 

true to ourselves, we must r edoub le our e fforts. 

he arc uL'terhli nctl that every ciL.izl;n :-hall participate constructively 

in society . 

Tills is not an easy c har\J0 -- but our c0tn111itmcnt to it is unmi stakcaule . 

\\'e i'JOv<· fonutltl tOI\'ard o ur •.taol. \\c 1\ 1101\' you urc with us . 



SPEECH BY HUBERT R HUMPHREY, VICE PRESIDENT OF THE 
UNITED STATES 

PLANS FOR PROGRESS CONFERENCE 
FAIRMONT HOTEL, SAN FRANCISCO 
JUNE 10, 1965 

Thank you, Mr. Peterson and Chairman Maloney, Governor Brown, 

Mayor Shelly, and Your Excellency Archbishop McGuken. 

Ladies and Gentlemen: 

I surely am singularly honored to be a part of this pro 

Plans for Progress Northwest Conference . 

would rather attend, and I can think of no endeavor with which I would rather 

be associated. And I do want to express thanks to all of you and my personal 

thanks to the Governor for his message, for the profundity of the thought that 

was in that message, and for his leadership and courage in helping to lead 

this state to the progress which it represents. 

I sometimes wonder if the people of California realize just how much 

the rest of the nation envies them. A sort of a happy envy, I 'd say, because 

we are all proud of our respective states , but this great state, the Golden 

Bear State, the State of the Golden Gate, this state has been a marvel to ·an 

of us, and I come here tonight to pay tribute and respect to the leadership 

here--political, economic, social, spiritual-- that has made it possible for 

this magnificent state of the far West of our nation, to be the bright star in 

our flag and in our galaxy of stars in this Republic . 

I'm very pleased tonight, also, to note that the members of the Pres -

ident's .. . members of the Equal Employment Opportunity Com.mission, (It ' s 
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very hard sometimes to remember all these new titles that we have) , but 

members of that Commission are present this evening to meet: Mrs. 

Hernandes , Mr. Jackson, and also, this gentleman who received such great 

applause from this audience , the Executive Director, the moving force 

behind the President's Committee on Equal Employment Opportunities, 

Hobart Taylor. 

I've been watching this fellow Hobart. Every place he goes he gets 

a lot of applause. I think we'll have to start to down- grade him a bit. But 

I admire him so much because he does such a grand job. 

I wish that everybody in the world could see this audience tonight, 

and that somehow or another within just a few moments we could capsule 

its meaning. I wish that Early Bird Satellite could pass over us and that the 

cameras could focus upon us and somehow or another we could spread the 

message of what we ' re doing here , to Africa and to Asia, and to Latin 

America and Europe--to every place in this globe of ours. I think if we 

could, I think if we could have the picture of what is happening here--ye s , 

the picture and the word- - we would really strike a blow for freedom as never 

before, because so many people misunderstand what America means, and so 

many people minunderstand us as we seek to change and as we seek to progress. 

One of the real difficulties in the free country is to exercise that right 

of discussion, del,u~e , and dissent and criticism, and at the same time not to 

have those who are so diabolically opposed to us, misunderstand what we're 

doing. We learn through the refining fire of discussion and debate, and we 
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learn because we are willing to re-examine what we do every day and every 

hour of our lives. But let me r eassure you of one thing , it ' s only the strong 

who can be self- critical. And it's only the strong nation and the nation of 

confidence and faith that can afford to re - examine itself . The weaklings 

always boast, and those who are insecure can never seem to stand or under -

stand the right to dissent. 

Thank goodness , that we in America are willing to recognize that we ' ve 

made our mistakes , but we seek to learn from them. And thank goodness that 

we are able to recognize the importance of change and how to adapt ourselves 

to it. And then too, let us be ever thankful that this is a country that is 

young in heart and spirit and young in terms of its growth. We 1re just 

beginning to live and we're just beginning to really realize our potentiality. 

I had a wonderful experience yesterday m orning, which I ' ve related 

on one other occasion today. I happen to be Chairman of the Space Council--

that's one of the duties that a Vice - President has. I was asked one time to 

describe my duties , and I said, 11 It will take only a moment, because a Vice-

President isn't supposed to have much to do, unless he has a very busy 

President, and I don't think I need to describe that any further. 1 1 

Yesterday, I spoke to the Hatter's Convention in New York City early 

in the morning, and I told them that I was the best ad for their industry 

because I wore so many hats . One of them is the Chairman of the President ' s 

Committee on Equal Employment Opportunities , another is Chairman of the 

Space Council, and yesterday morning I called, before I left Washington, the 
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two astronauts that have brought such honor to themselves and their country, 
, , .. I tJ,, ' I' " 

Major McDivitt and Major White . They were aboard that aircraft carrier , 
I .• I . , , ,. It'' 

and I wanted to have a word with them in my role as Chairman. And what an 
, •• • • , . I l l I ,, t ~ I \ t 

exciting experience that was. I could hardly believe it myself. I could hardly 
I ' ' I I .. I , , 0 \ I ., I .. I • 

believe that this had all happened--at least in my lifetime. If anybody would 
J I I I \ I t f I I I'. I •• 

have tol d you ten years ago, fifteen years ago , that a man was going to walk 

out of a 'spa'ce capsule 125 miles up in the air and· away ·fioin t11e· ea'rth} and 1 

just walk around up there, you would have said, 11LotlC'hi:M•·u}>. ·· That ·fellow 1s 

dangerous!" But the Americans of today can perform' th'e 'im:pos's-ib'l'e; t I . 1 

,., . .al, . I I \ l 1 •III I I ' " ,,; 11 

But the great miracles of science and technology require some changes 
t. '"" I 1. It \1\, I .a .. 1 .. .. , ,, 

and indeed, almost some miracles here in human relations. Man must not 

fa ll beh ind in his relationships with his fellow man. He must keep pace with 

the world of change that is brought about by the science and technology of our 

t ime. He must understand that as the world is made smaller by communication, 

as i t is made smaller and more in,tixnate --and it is much more intimate--by 

science and technology, that man, himself, must be more understanding--he 

m u st be more of a brother, that the concept of brotherhood is no longer some -

thin g that you talk about, that on occasion you remember, but it is a way.of 

life. And unless we do remember it, instead of brotherhood, there will be 

fratricide. And this , of course, we would not want. 

But I come here tonight to play a part in this program of yours and of 

mine, of this government, of industry, and it brings joy to my heart, because 

I see the progress we are making. I'm so pleased that Mr. Peterson took 

time to note that in my earlier days in public life, I , as a mayor of the city, 
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advanced the fi'rst municipal Fair Employment Practices ·Ordnance.' ·' The 

marr who wrote that ordnan·ce, by the way, the young· la'Wyel" that ·r had, (I 'm 

not a lawyer; but I had the idea . .• I knew what we want~d to do} ; r n·e·Ehtied a'· 

lawyer and I didn 1t have any money and the city wouldn ' t ·ptlo'vide ' any money~ · 

so I needed a free lawyer, and I got my friend, Orville Freeman; who is 

presently Secretary of Agriculture . By the way, ' I want! )r6'1i' 1la~'yers t o' know 

that I· have always had free 'legal advice, and I have no partisan interest in thi s 

at all. As a mat ter of fact, my other free lawyer was one of the best 
• • • I I I I • I J I • 'I I 

Republicans in town. I kept my legal advice nonpartisan. But we advanced 
I 'I •• 'I I . I I I 

this program of Fair Employment Practices , and instead of it hur ting our 
l ,,, ,, It I' t I ••• , I I 

city, it helped it. 
I o • I' o I I ' I ' 

And then a little later, I had a little experience at the Democratic 

Convention. That was an experience that brought both joy and pain. Pain 

because it was misunderstood, and yet, joy because I believed it. And now 

I have lived to see that pain erased and that joy fulfilled, because the commit-

ments made in that year by two political parties, Democratic and Republican, 

in the field of Human R elations and Civil Rights --that commitment has been 

redeemed, and the two political parties of this nation no longer argue the. 

merits of Civil Rights legislation or Civil R i ghts Programs. They stand 

united as Americans , rather than divided as parti sans . And what a happy 

day that was for this country. 

Now, tonight, I have been listening to the words of your distinguished 

Governor who never fails to cite the wonders of this state. I wi sh he wouldn 't 
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do this on every occasion that I come here. It sort of gives me an inferiority 

complex, Pat. But he noted the tremendous economic progress in California, 

and I had it in my prepared speech, too . I want you to know, Pat, I came 

here ready to confess that you have achieved it. And not only to confess , but 

to say with ·real pleasure that we ' re proud of you. I noted that California 

had passed the $3, 000 per capita income milestone last year, and you've 

moved beyond it this year. In 1960, only Delaware had such a per capita 

income. And today, there are six other states , along with the District of 

Columbia , that have reached it. And of these six, three of them are in the 

West: California, Alaska, and Nevada. Ten years ago, the people of California 

had, according to my researcher, about $26, 300 , 000 , 000 in disposable income. 

In 1963, which is the last year of reliable figures , that had jumped to 

$45 ,100,000,000. 

If I understand the prognostications, as well as , may I say, the claims 

of the Governor of this state, this is now an approximated $50, 000,000 ,000. 

Not bad. The highest of any state in the nation, and more than one-tenth, 

indeed considerably more than one - tenth, of the total of the nation. Now, this 

is what we call growth. When people say , "What do you mean?'' That 's .it. 

Growth, by the way, is a byword for the West. It 1s a bywor d for this state. 

Growth and income , growth and population, growth and technology. But there 

needs to be another kind of growth too, as I was indicating earlier--growth in 

human opportunity. For a Great Society, and that ' s what we want--a truly 

Great Society, not only great in terms of income, but in the fullness of l~e--

will never be achieved until all , all of our citizens have the opportunity to 
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contribute to a'nd share in this national growth. So ~onight 1 I ' Wa'n't t6 ' talk 'to 

you about ·a· subject that· is morally right and economicallt1riglif.:.1.:.bur 1h'um'a:n lt l . 

relations , our e'qual opportunity challenge. · Ht• l itH'. t JtHJ •.. " ' I''' , 1, 1 .•..• . , . 

I ,, 

We're now at a turning point, so to speak, in the history of our 
I Ill tHo l'!jll 

country, where the legal barriers to full citizenship for all Americans have 

fallen. 'F6r a 'long time we had these barriers, ana there· ·wad, in fa'dt , a ' 

second class citizenship.' And those legal barriers 'are' b'ein'g' 1era~'eCI! " or"s'6on 

will be unde'r the pressure of national conscience. AnCl' isn111t i't great to work 

in a country where people still have a conscience. · Sorrietl'ine's 'wifwo'rider , 

but it is still a fact . The richest of all nations tnat still' i's ' c6ncern~d 'about 

the poor, the mightiest of all nations that is conc'erned 'ab6ut' 1tlie ' vJ~'Ifare of 

the weak, the strongest of all nations that is concerned ab'o
1
ut' ' thos'e with' l'es s 

strength. But I think that reality also, must be recogn'ized; Tne reality 'i's that 

the non-legal batriers to Equal Opportunity in 'our ·Am&rican comhluni'ty do 

still exist. 'Now, certainly, ' the restaurants ·and th'e 'hdtei~·· and1 tl:le otner '' 

public accommodations are ' open to all citizens; we 'know' tha't'J 'lbu't1 hoVr,n'l.any who 

previously were barred by practice or law can afford to pay for the meal or 

the room that now would be open to them? How many can even afford to travel? 

Certainl y , jobs are now open on an unprecedented scale, but how many 

minority Americans have been given the opportunity for education and for 

training to qualify them for these jobs? Because in our society today, there 

is little work for the unskilled and the uneducated. The curse of illiteracy, 

of being without training, stands in the way of opportunity. 
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You know we continue to sacrifice the brainpower and the abilities 

• I I ... , I I 

of millions of Americans. Sometimes it's almost shocking. When you stop 

, ·I I I. . , 

and th ink, for example, that over 400, 000 of the top high school graduates 

• I , I 

of last year, the top ten percent, never went on to college. I don ' t know all 

• llo ' 

the reasons; some reasons were economic. Other reasons may have been 

•• ,I 

family envirorunent, but whatever the reason is, not a single person in this 

I I• , I, l 

room should be unconcerned about the fact that a substantial nwnber of the 

I ' • II·' .: 

best brains of America never went on for further advancement and enlighten-

.. 
ment. We need the brainpower of this country. We need it more than we've 

I • ·'·· 'It · . • ·I ' 

ever needed it before , because we 1re in the toughest competition the world 

• •• I I I · •• I .. 

has ever known. And when I hear people speak of the waste in government and 

I I f,. ool 1 :! I 

the waste in our economy, I ask them to think about the waste in hwnan 

o I I 'I •• I I • I I I I I I 
I am convinced in my own mind and heart that among those top resources. 

high school graduates that never went on to school or among the school drop-

outs that for some reason or another did not finish their high school education, 

in those minds may be the answers to some of our problems --to the problems 

of health, of technology, maybe the answer to cancer, to heart disease, maybe 

the answer to why we do not have as large a booster for our space missiles , 

or our space capsules , maybe I should say, as the Soviet Union. 

Now, I know that you have heard today the report of the Council of 

Economic Advisors , the report that the loss of income in this country due to 

discrimination in employment was around $23-billion in 1964. That ' s an 

estimate, but is considered to be a conservative estimate. Now, I don't 

think that even rich America can afford to lose $2.3-billion because of 



I ••••• ••••• I'. ... , 
Hwnphrey 9 

•• I I 11,, • .,,,, 

prejudice . I don 1t think we can afford that. This is nearly two- thirds of the 

total increase in our Gross National Product of last year. This would 
••• II. I 

represent, my dear friends, two-fifths of the total income of Latin Arne rica. 
I' . I ' ' ·I I,,' I . 

It represents 80 percent of the total income of Africa. And let ' s asswne that 
I . 

that figure of the Council of Economic Advisors is extravagant, which it is 

not . By the way, some of the large banking houses of America in the letters 

they publish, their economic letters 7 say that this is a conservative figure. 

But let's asswne that you cut it in half. That $15 - billion had it been added to 

the Gross National Product of this country, could have been very helpful to 

this state in its revenues , very helpful to the Federal Government. We would 

have had a balanced budget out of it. We need everybody- - everybody --on the 

job. 

Now, I'd say that we face at least two major challenges here at home. 

We have many abroad. First we must meet the needs of a growing population, 

and make U? your minds that it's going to grow. I could give you figures that 

would just set you back on your ears. What are you going to do with the 

additional three million young people that are going to be in college by 1970? 

That's not very far away, you know, it's just around the corner. You're 

going to have to take care of three million more , at a minimwn. Twenty- five ..• 

50 percent of the total population of this country under 25 by 1970 . Twenty- two 

million people over 65 by 1970. Just around the corner. I won 't tak e you much 

further because when you get a little further up the line, you almost want to 

run away from the figures . All I can tell you is that things are moving; things 

are changing. Production is good not only in the factory I 
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Now, we have to think about the needs of this growing population; and 
I• . I . , ,, '• · II· I' 

second, we must bring into the main stream of American life those Americans , 
I I i I ~ ' • • ' • 

who for some reason or another, and I'm not going to argue why- - I have my 
I tt l lotl • ll • I 

point of view--but some reason or another , Americans w.ho have been left 
I ' I' I . ' I II I 

behind or who have slipped into the back waters of American life. Now, the 
I .• , . , I .! J. 

simple truth is that when those Americans slip into those back waters , it is 
,, t ••• 

not only those Americans , the ones you might want to for a moment set aside 
I I ' I I I' I.. . ' I I." . \ I ' I I I I .. 

and sort of forget, it's not only those Americans who pay a high price, but 
• I I ' I I \ ' 

those well - off~ ' affluent ' is the word they use these days, those affluent 

Americans pay a high price too. 

Mayor Shelley heard me say in another little gathering that when I was 

Mayor of my City of Minneapolis, I found out by a careful study of the finances 

of my City and the costs of operation, that it cost seven times as much per 

block of low income families as· it did of middle income families for municipal 

services. Now, I know you're a generous people, and I know you just love 

everybody, but I don't love them seven times as much. I think the important 

thing is to help people lift thems elves up so that they don't cost seven times 

as much to the telephone company or to the bank or to the lwnber company or 

to the chemical or to some other company. And yet, the fact is that every 

city in America today is plagued with high costs of municipal services, 

primarily due to poverty, discrimination, racial tension, low income, and the 

only answer that I see is to raise the levels of the income and the performance 

and the education and the health and the understanding of those that are the tax 

eaters , rather than the tax payers. 
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Now, economic expansion, of course, will help meet these challenges .... 
and we 1ve been depending a great deal upon economic expansion, and have we 

. I I. I 

been expanding! We 1ve been moving ahead, and we're going to continue to . 
IJ.. "' 

· But economic expansion alone will not educate the illiterate, train 

the unemployed, or deal with the problems of automation, revitalize our 
• l ' I I ' I • I I ~ 

cities, and that by the way, is a subject all unto itself. You'd better get 
I I 1 .. 1, .,: ;I 

ready for that one. In 1975, 80 percent of all the American population will ,, 
II I I 'I 

live in cities of 50,000 or over. Now, many of you, dear friends, came from 
t ' I II I I I •. 

a period in this country's existence when 50 percent of the people lived on 
I • ' I I tl I ' 

farms. When I was born, 50 percent of the people in America lived in rural 
I 1lo1 ol I!, ' ·: 

America . 1911, now figure it out. I said I was 37; I cheated a little, I 'm 54. 
• I; • ,,, ' j • • • t 

This has changed, and the cities were planned for 1911. We ' re going to have 
I 'i •.. II f ••••• , 

to rebuild those, just as surely as you're going to have to rebuild a factory, 
I l. I I • I I ' t I I I 

or an office building, or anything else, and we have to gear ourselves for it. 
l o ~~ • I 

All the more reason we need everybody at top performance. 
I• '• • j,' o l lo '' 1 ' t 

Until we I c1an bring all Americans to th'e . poilit' wl:u~· re"tHe't have 'opportunity 

to make their ' contribution to our society, we· canrio't 'make 1'the kina d£ America 

we want, no'r can we be 'secure in our future, or certain of our leadership in 

the world. I don't think I need to tell you, dear friends, tonight, my fellow 

Americans , that our leadership in the world is being tested. And, make up your 

mind to one thing. Either we lead or the Communists do. It isn ' t going to be 

some nice, little, sweet, little - tiny, bitsy country that's going to do it. Either 

the United States of America, representing the free areas of the World, or the 
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Communist ideology, divided as it may be today between the Soviet Union and 
i , J i 

China- -either we are going to be in the role of world leader with all of its 

I 

burdens , none of its privileges, but all of its burdens, all of its responsibilities 

--or the Communists are. And for those who think that they can walk down 

the middle, they're not being realistic. It's exactly like a vote in the Congress. 

I used to say to my constituents, my problem in the Senate, when I failed to 

satisfy all of my critics, was that there were only t,wo, way~ to vo1;~-:-yes or no, 

aye or nay. If there had just been a colwnn that saiq. 'maybe '. But they 

didn't have it there , and no matter how much I hoped for it and prayed for it, 

it wasn't there. And there is no 'maybe' in this world. Therefo~e. '{le need 

to make sure that we }).ave every Arne rican rep.dy.:t,o ,do. P,.is Rfl.l;'t ... . , ., 

II I • I • • • tl 

Now, I know we 1re the richest nation, and I also know we 1re the 
\. .. 

strongest. We can be sure of that. But history has demonstrated that wealth 

and power are subject to modification, and what we need is not present wealth 

and strength, but prolonged wealth and strength. We need to have sustained 

power, not temporary. We need a cruising speed, not just a burst of speed. 

We need to be able to take it, and take it, and take it, and stand it and stand 

it for years and years to come . And, unless we gear ourselves to that, 'fie 've 

had our best days . But I'm out here to tell you that we can do it. That we 

can gear ourselves to the long pull. Our greatest strength, by the way, is 

not in our military or even our economy. It's our moral initiative. It ' s our 

assertion that man is born with certain inalienable rights. Now, that's our 

faith . The Communist has his , and I suppose some other people have theirs, 

but our doctrine of faith is that man is born with certain God- given, inalienable 
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rights, and that the individual, because he is God- made , is entitled to 

develop his capabilities to the limit. And once we get this article of faith 

seared into our conscience, once that we understand what we ' re all about 

and what we believe· in, then we 1re going to know what we·•re ' fightrng fo r 

and what we're working for . And when we understand that we ' re 'fighting 

for human dignity and working for human dignity, that we b'el'ieve as1 Thomas 

Jefferson said, we believed in these certain inalienable ri'ghts - -'6nce we 

understand that, then we'll understand what the competition' s all about all 

over the world, from VietNam to Berlin. You Will understand it a ·whole 

lot better. . ' . I I 

I , ".,J 1.1 

Well, now this matter of human dignity, that ' s our commitment, but 

I think we have to ask ourselves , "Have we always been true to it? Have we 

exercised our moral in itiative and our heritage when millions of Arne ricans 

alive today without real hope, amid a prosperity that is unknown in history? 

Have we exercised our moral initiative and our heritage when non- white 

unemployment is twice the white figure? Have we exercised our moral 

initiative and our heritage when more and more non- white young people drop 

out of school and join the ranks of the unemployed, because , as they say,. they 

see no future ?'' 

In the first quarte r of this year, the unemployment rate for non- white 

boys was 22. 4 percent of all of them--almost a quarter. And the unemployment 

rate on non-white girls was almost 33 percent-- 32. 6. Now, what do you think 

other nations say and feel , when they hear these conditions and read these 

figures, and of course, we say these things because we ' re open and a free 
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society? Surely, the question arises that if all Americans as individuals 

cannot fully participate in American life , what does democracy have to offer? 
I • t I '•' I 

I thin.." we're doing our . .. well, at least a considerable· amount and 

maybe our best, to answer that question. First, a co!nstructive g'o'vernment 

private partnership has unleashed the growth potenti'al o'f the American e'conomy. 

So now, we 1re really baking a bigger economic pie 'to 'divide up', 'and there is 

more to go around. And I assure you that we intend to reinforce this expansion, 

in the future . 
. I 

I ' I•. I II 
By the way, you can talk yourself into anything, you know. I hadn 't 

planned on saying this, but I think I will. You can talk 'y'our'seil ' into being sick. 

You can talk yourself into being the meanest man in 'tow:ri.' '
1 You ' d~.'n 1talk your -

self into just plain hwnan misery. The power of the' mind 
1
:is 'm:lgh.ty,'"and you 

can talk this country into a depression. You can just scare' the livin' daylights 

out' 'of people if that's what you want to do, even when th'~re are stroii'g under-

pinnings in the economy. Well, I'd like to speakup
1
1or 'this econ8my. I submit 

that this economy is strong, and I submit it's healthy. I submit that our work 

force is better trained and skilled than ever before. Our management is 
I I , • ~ • , 1 , , I I J , t , , , • , , 

better than ever before, that there is a better understanding between capital 
I • I ' ' • • • I I I ' ' I I • J ' • ti 

and labor than ever before. There is a better relationship between capital, 
I I 1 "\"' • I , .I , , ' I. • • ' ' 

labor and government than ever before--that we have a sound base of credit. 
' ' ' I I ' ... It I I •• I ' • '"I ' ,j I I ' 

I submit that all of the conditions are here for continueq. progress in America, 
• •• • •. ,., •••• , , •• r • 1 

if we will it, if we make up our mind that we want it. 

And I, too, have read history, including 192 9, but I want to say that I'd 
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r ather make history than read it. And I think that's what you ought to be 

interested in. Secondly, we have expanded the area rede velopment and our 

manpower training programs to bring back into this economy worker s with 
j I I . " . " I . ' 

obsolete skills - - and regions with eroded economic bases. 
• I • 

And thirdly, the broad economic opportunity programs underway, such 

as the War on Poverty, the important education and healt}?. programs, represent 

new investments in human resources that will strengthen the ,foundation of the 

economy' s long term growth. These are wis e investments. There has never 

been a nation in the world's history that has injur.ed its economy through 

education. And there has never been a nation in the world that ha s weakened . . ol I I· , . 
its economy through concern for the health of its people . And this government 

and its economy--government and people, government and the private s e ctor--

are going to do more for education in the next five years than has been done in 

the last fifty. And why? We have to! It is an imperative. And we ' re going 

to do more in the fields of health. We 1 re going to conserve and develop human 

resources. And then through the Civil Rights Act of 1964 and the Voting Rights 

Bill of 1965, we are setting national standards which are being and will be 

observed for the national good. 

And while I'm here in this great western state , having traveled t h rough-

out America. I'm Mr. See U. S. A . I've been from one end of this country to 

another. You can take off your hat and salute and congratulate most of your 

brothers and sisters in the southern states , in most of these areas , because 

the degree of compliance and observance of the Civil Rights Act of 1964, in 
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light of what peop le said woulc happen, is nothing short o:£ .amazing. And I , 

for one, .as the Vice - President of the United States , take this opportunity in 

San Francisco to say, "We are grateful. 

we are grateful for what has been done . 11 

We ask for more to be done , but 

1\ I 0 • 1 I t I ..... 
Now, of course, it has not been government alone. that has .answered 

our challenge. If it were , we wouldn't be here • . Scores, of companies , large 

and small, are expanding their training programs, and .the,ir par.tiqipa,ti qn in 

community efforts to upgrade the lives of our potential producers and workers 

and potential customers. 

Plans for Progress of the President's Committee is one of the finest 

expressions of this attitude on the part of the business community. Plans 

for Progress is one of the best examples of the cooperation that we 've been 

talking about, and that we've observed, between government and the private 

economy. 

Listen to the facts . Right here in our wonderful America, more than 

t h ree hundred companies employing over 8 , 600, 000 workers, have joined hands 

with each other and with the goverrunent to provide leadership in the driv.e for 

equal opportunity. These companies not only have opened their gates to all 

Americans, that is, qualified Americans, they've also stretched out their 

hands beyond the gates to help people become qualified. They've sponsored 

programs at their own cost to help colleges with large minority enrollments 

to upgrade their placement services. They're conducting seminars to upgrade 

personnel.. They are at work in some twenty cities with programs to acquaint 

high schc o:i. counselors with the needs of modern industry and business . They 
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are sponsoring a $25 -million public service advertising campaign to motivate 

young people to prepare themselves for new opportunities that are open to them. 

By the way, this is quite a need. You know when you've been' told to ·get to the 

back of the bus for a hundred years, you really wonder whether opportunity .. 

is 'available' to you even when the law says it is . I call ' to Was'h'i:ngton the 

leaders of some of our large corperations, many of them· Negro leaders , and 

I asked them to ·go on out to the colleges and to the high schb'o'ls · in' Wh'ich· there 

was a large minority enrollment, and I said, "I want you to take the message 

to these young people. I want you to tell them 'that it is tr'l:ie: 11 A · n.~w 'day l'las 

arrived. Take the truth to them--that there is opportunity aval.lable ' to them, ' 

if they'll prepare themselves for it. " o I' Ill· I ' I,, I I ttl I· . I ' •·• I 

I ... I I "I Ill I I 

Some people have said to me , "Well, my goodness, now that we've 

passed the law, what are they complaining about? 11 Well, after you've been 

told time afte r time that you ' re not wanted, that you ' re not needed, that you ' re 

not qualified, is it any wonder that some people need a little extra encouragement? 

My fellow Americans, we have a job on our hands to make the truth of the day 

a reality to those who, too long, have been living in darkness. 

Now, just this last week, the Plans for Progress companies , and I 

think they ' re the best of them all, in twelve cities formed committees to help 

us carry out the Youth Opportunity Campaign this summer. Now, that's 

another little job the President offered me the other day. He said I've been 

put in charge of making this campaign a success , and I won't repeat in the 

presence of His Excellency what my comment was, but I said I would darn well 
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do it, if you know what I mean. And I intend to do it with your help, and I 

ask you to join in helping us. This month, more young people will enter the 

American labor market than the total number of 18 and 19 year olds who reached 

working age between 1950 and 1960. In one month, more young people enter 

the labor market than in ten years , for the 18 and 19 year olds . This is what 

they call the post- war baby crop. And the r e are more on the way, so get used 

to i t . We estimate that 4 , 200 ,000 persons are looking for work this month. 

And, by the way, this is the lowest unemployment we 've had for 91 months. 

More than half of them, however, 2, 200,000 are young people between the 

ages of 16 and 21. 

Now, I don't need to lecture parents , but let me tell you, if you think 

that you can keep your cities peaceful, if you think that you can hold down what 

is called a little hyper - activity, to put it politely, when you have 2 , 200 , 000 

of the young people of America on the street corners of your city with nothing 

to do , then all I can say is you ' re in a Never - Neverland. These young people 

are filled up with vitamins and beans and that e n e r gy is there and you ' re 

either going to help channel it into constructive causes and purposes or it ' s 

going to handle itself some other way. It ' s just that s imple . I didn 't hav.e that 

problem particularly, when I was a young fellow . My daddy owned a d r ug store 

and he just said, "Go to work! 11 But I've had a little t rouble figuring out how I 

could put my boys to work in a Senator's office and the Vice - President' s office. 

You just don't like nepotism. And most of the men and women in this same 

room have the same trouble because you ' re working for a large company. It 

isn't your own private bus iness . You can 1t have them out on the fa r m, or in 
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the local or corner grocery store. You don ' t run a corner grocery store. 

You work for a big one . And when you come on down to the supermarket and 

you 1r e the Manage r and you bring along three of the little ones , you won 't be 

Manager long. What are you going to do with your boys? What are you going 

to do with these daughte rs, ages sixteen to twenty- one? Well, we think some ­

thing needs to be done. 

Half of these young people are out of school for the swnmer only. But 

oh, what they can do in three months. Great numbers of them need three - four 

hundred dollars that they could earn this swnmer in order to go back to school 

this fall. The other half of these 2, 200, 000 young people have already dropped 

out of school and they've been out of school for two years of one year or three; 

and, there are 600 ,000 of them who have a high school diploma who haven ' t 

been employed in over two years . Some need money for college, want to go 

back. Others need training desperately for full time employment. Now, you 

can make up your minds what we 1re going to do. We can either have problems 

or progress . We can either have jobs or trouble. We can either have construct­

ive activity or destructive violence. And I give you no other alternatives because 

there aren't any. I ' ve been around. And I'm a parent. And I wish I could tell 

you that everybody in my family always behaved beautifully, but I can ' t . Maybe 

yours is different. 1£ it is, see me in the telephone booth; there ' ll be room for 

all of us. 

Now, we think that we can generate at least 500,000 work and training 

opportunities for boys and girls this swnmer. 1£ everybody will get on the ball, 

then everybody will cooperate, government and the private sector and the 
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community. The government agencies have 1;>een a;sk,E(,<;l ~R ~~~in.d . ~e~~.~n,gfu~ 

work this summer for one extra trainee for every 100 ep,1~loy~y,S ~It ~~~ ,cur,reztt 

payroll, and that ' s 25 , 000 , and that's within budget. , , . , . , . o. I · o, ,, .1 1 

The President has directed a reallocation of the Economic Opportunity 

Act to permit extension and expansion of the Neighbor hood Youth Corps 

Program this summer, to add another 500 , 000 boys and girls, bringing the 

authorized strength up to 120 , 000 . I asw three of the se boys down here at the 

airport today. They came to see me. Of all the people who came to see me , 

and I hope no one will take offence, nothing pleased me more. And then there 

was one of these young trainees who was hired by the Secret Service as a clerk 

in the office here in San Francisco. Here are these three young men, two from 

thi s state and one from Idaho. And these are young men who never had a chance. 

And I said, "How are you doing?" 

And one of them said, "I'm in Electronics . " 

Another one said, "Yes, I'm studying Electronics . " 

The third one said, "I'm studying Mechanics. " 

I said, "How ' s the food?" 

"Great. 11 

" How do you like your instructors? 11 

"They're marvelous! 11 

"What about your sports? 11 

"We've got the best coaches anybody ever had. 11 

They 're beginning to live. They're beginning to live , and I want you to 

know it cost you less to keep that boy in that Neighborhood Youth Camp or Job 
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Corps Camp than it does to keep one inmate in your state penitentiary pe r 

year - -far less . And it doesn't cost you much more than a boy who drops out 

of school. You pay $450 a year for a boy or girl in America for public 

education. That's the average. We hope to get that up to about $500 this year. 

You pay '$1, 800 a year for 'every school d rop- out, right out of the public trea'Sury, 

just to have· one on the house --$1 , 800 a year! $2., 5·00 'a-year 'for a fa·mily on 1 

relief, and $3, 500 a year for an inmate in the state penitentiary. And you can 

put a boy in a Job Corps Camp for less than $2., 800 a year. And make something 

out of him. Or have him make something out of himself. 

Boy, what a happy day it was to see those three boys. I ' ve been trying 

to figure out how I could get over to their camp tomorrow to have breakfast 

with them. I guess I can't make it because my staff always schedules me so I 

can't go where I really like to go. Jim complaining to them publicly right now. 

Well, we 've asked every governor of every state and every mayor of 

every city with a population of 10,000 or more to consider a trainee employment 

program, and they're doing it . I want you to know that wome of our big corpor ­

ations have wired me they're hiring 1, 000 to 2., 000. General Motors said 6 , 000 

to 5, 000, Ford Motors 6, 000, Reynolds Tobacco Company 12,000, and so on 

down the line. And we've had a little newspaper, a little newspaper out in 

Missouri , that 's a little town of about a thousand, and he had only four people 

in the shop, but he hired one too. If you'll just hire one. Give them a chance. 

Now, this is what we're asking you to do. There are 620 , 000 firms in 

this country that employ 10 to 100 workers , and there are 60, 000 larger plants 
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that employ 2.5, 000, 000 persons . If the small compani1Els will take on a summer 

trainee, and if the larger ones will only add one per one hundred of their 
I • • I' · 1. 

employees, we could place on a good job , several hundre d youngsters this 
, ,. ,, I I 

mont.~ and next. The goal of 500, 000 is a minimum. I e xpect us to exceed it. 
lo • :o,! I 

Most anybody ought to be able to do that. And we ought to do better than what 
j o o If,, lo •ool•llo I I I 

most anybody can do. 

' ' 
Now this Program, as the President said, is worthwhile only if it 

~ I • • • ' I I ' j 

means an extra work training opportunity, over and above those that would 
I. 1 1 • •I • •• I 

normally be afforded. It'd be worthless if this program only replaced regular 
I I I I ~ • I " ; ( I 

employment opportunities. You, in this room , represent the companies whose 
'I ...... , I li\ICI 

commitment to Equal Employment Opportunity is known. Need I tell you that 
" I I ' I' ' I ' I -

most of these young people who need jobs come from deprived homes , homes 
' ·I lo lo ,.1 " ,I·, 1 .. ., 

where the environment is not too good. Many of them are of the minority 
\ . I \ I I t ' ' I I 

groups . I hope that by this summer 's end we'll be able to say that our Youth 

Opportunity Program was a success. 
, 1 , t, I J • \I' II I 

1 11 t1llll I 

Now, speaking of your commitment t o Equal Opportunity, - I just want to 

assure you of the good work you have been doing, and then we're going to close 

up shop here tonight. 

The figures look good. They 're reassuring. These figures that I give 

you compare periodic reports of the first 100 companies that joined the Plans 

for Progress, the ones that have been in it the longest. And some of you are 

here tonight. 
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Here is a comparison of the composite of their initial reports , and 

then their 1963 and 164 reports, and here's what they showed. In the initial 

reports , the first year, non-whites made up about five percent--S. 1--of the 
' ' I ~ t • .. • I I I • 

total employees. In 1963, the rate was up to 5 . 9, in 1964 up to 6. 5. Progress. 

Plans for Progress . In the salary or white collar jobs the utilization rate rose 

from 1. 5 percent to Z. 1, and up to Z. 5. In hourly jobs, from 8. 5 percent up 

to 9. Z and up to 10 . Now, we know that the expanding' economy ·had S'omething 

to do with this . ,. I I' " t •• ~.. • I • I I I 

We do not claim credit for the Plans for Progress or for the President ' s 
• l.t 

Committee--that is, all of the credit- -but we do know that the positive action 

on the part of these original 100 companies does show up in the statistics. I 

give you this to prove the point. In a comparison of the 1963- 64 reports for 

these 100 companies, Z7 . 9 percent of the total increase, (37. Z percent increase 

in salary jobs, and 26. 3 percent increase in hourly jobs), went to non- whites . 

We are making progress and that's what counts. It's what the late President 

Kennedy said so beautifully, "The longest journey is the first step. 11 And we've 

made some first steps. 

On July Z, the present activities of the Federal Government relating 

to job opportunities, equal job opportunities, will fall under Title VII of the 

Civil Rights Act, and that means, of course, under our Equal Employment 

Opportunity Commission, so ably represented here tonight. These standards 

that are in this Act will be comparable to those already established under the 

Government Contract Compliance Program of the President ' s Committee. The 
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new standards will be adnlinistered by this five-member Employment 
I 

Opportunity Commission, headed by Franklin D. Roosevelt, Jr. The new 
•I• II I '' 

Commission will rely heavily upon close working arrangements with you 
I ........ I' ' .,. 

right here in this room and others like you, with the state and local instru-
' • • I I 

mentalities~ such as your own F. E . P. C. Commission here in the State of 

California. And, of course, thi s new Commission will rely heavily upon the 

leadership of those companies in the Plans for Progress who already' operate 

their personal programs on the basis of equal opportun'ity 'and mer'i't. 

Now, we're going to walk that extra mile to achieve voluntary compliance. 
!, I I, I 

I am the coordinator of these programs for your Government, and I want you 
' , \ I I •· 

to know that I want to walk not only the extra mile, but the extra two miles , and 
·I ) ,1 I • 

if need be, to secure cooperation. And we 111 do everything we can to cooperate 
. L ' I '· ' I I 

0 

I 

with anybody who wants to cooperate and do what is right. We'll even be 
!I. • • I t I' 

patient, and above all, understanding. But l et eve ryone be assured of one 

thing tonight: We intend to see that these standards are observed, and we 

intend to expand the opportunities for individuals in this count'ry~ ' We want to 

do it through voluntary cooperation, but if need be, we' will sbel to it' that Section 

VII of the Civil 'Rights Ac't and all other Titles are appropriately ·applied • . 

• ' • II '" I I. 

Now, we're not talking about welfare tonight. We don 't advocate the 
• I "' ' I 1·1 f '. I ... 

11Welfare state 11
• We're talking about the state of opportunity. We ' re not talking 

• ' ' I I I I . l I II i •• I I I I I I I I I I 

about relief. We're talking about self help. And we ' re not talking about charity. 

We're talking about progress . We are talking about relieving the painful iinpact 

of job discrimination, which limits t...~e aspirations and the accomplishments and 

warps the lives of millions of our minority citizens. 
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In the last four years, through your activities , we've made impressive 
,I , I 

progress . But I'd be less than honest if I said that we had any right to be 
• I II 

satisfied. We cannot be complacent. We have no choice. If we ' re to reach 

our potential, if we're to maintain our place a.s a leader of the. W.Qrld, if we, 

are to be true to ourselves, we need to redouble our efforts.. And l think I'm 

talking to the people who know that you can do it, and .:wHl do it. 

I l 

We, as Americans, this govern.."nent of yours and you, must be 

determined that every citizen shall participate constructively in this society. 

We must dedicate ourselves to the strengthening of our htunan resources. I 

·I 

know this is not an easy challenge or charge, but our commitment to it is 

' ' .I 

unmistakable, and we move forward to that goal. And I'm happy to know from 

this Conference that you're with us, and that you ' ll help us . If fact, you'll 

1'1' 'I'' 1 .I· I 1'1 ' 

make it possible. 

,J,. ,J, • • 

Thank you. 

I ' ,I 

I •l I • I I •• 

I • .... ,, , •• '""old' ... .. . 0 

I o 
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Vice President llubert :1. Bu.nphrey today released ~ ....... J. 
the ~rogress made over the last two years by ~ statisti cs here showing 

the first 100 compa ni es enrolled in the Fede:.:ral Government's Plans 

for Progress program. 

The Vice President used the stat i stics in hls evening address 

before the Northwest Regional Plans for Progress Conference at the 

Fairmont Hotel. 

More than 500 businessmen from Northern California and ~arts 

of 11 other states attended the one-day conference. 

The report released by the Vice Pres ident showed non-whites 

made substantial gains in both salari ed (white collar ) and hourly 

paid (blue collar) jobs. 

Compared were the 1963 and 1964 reports of the 100 companies, 

covering more than 5,000 installations and about 4 million workers. 

Here is what the 1963-1964 statistics showed: 

---total employment increased from 3,969,748 to 4,090,361 ---

120,613, or 3 per cent . Salaried employment increased from 1,887,437 

to 1, 905, 144 -- 17, '107, ' - 0 . 9 per cent. Hourly employment increased from 

2,082,311 to 2,185,217 - - 102,906, or 4.9 per cent. 

total non-white employment increased from 232 ,692 to 266,317 --

33,625 , or 14.5 per cent. Non-wh ite salaried employment increased from 

40,553 to 47 ,1 34 --- 6,501 , or 16.2 per cent. Non-white hourly 
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employment increased from 1Q2,139 to 219,183 --- 27,044 , or 14.1 per cent. 

This means that non-whites accounted for 27.9 per cent of the 

tot al increase in employment, 37.2 per cent of t he increase in salaried 

jobs, and 26.3 per cent of the increase in hourly jobs. 

" I think this shows what can be accomplished when companies 

decide they are going to make merit the baSIS for a ll the1r hiring, " 

the Vice President said. 

~r th ink it IS also a demonstra t ion t hat there are many qualified 

persons of minority background who can fill respons ible JObs competently 

and with dignity." 

The stat i StiCS released covered only non-whites --- Negroes, Orientals 

and American Indians . They do not Inelude Mexican-Americans, which are a 

substanti a l element of the employment of some of the companies. 

Mexican-Americans were excluded from the statistics because the 

companies did not reoor~ them separately until 1964 a rd there was no basis 

for companson. 

The Plans for Progress program IS a voluntary cooperative program 

of the President's Comm1t~ee on Equal Employment Opportunity , of which 

VIce President Humphrey IS cha1rman. Curren•ly 308 compani es with more 

than 8.6 million employees par•icipate in •his effort to provide leadershiP 

In the equal opporturnty program. 

In the mater1al relea~ed by the V1ce President, the 1963 and 1964 

reports of the 100 ~ompanies also we~e compared to a composite made up 

of the initial reports filed by •he companies when they joined the 

program - - between 1Q61 and 1063. 
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This table showed the rate of utilization of non-whites in the 

work force as a whole and in salaried and hourly jobs. 

In the initial reports, non-whites made up 191,763 of 3,745,275 

employees--- or 5.1 per cent. This represents 51 persons per 1 ,000 

workers. In 1963, the rate of utilization was 5.9 per cent (232 ,692of 3, 969 , 748) 

or 59 persons per 1,000 workers. In 1964, the rate of utilization was 6. 5 

per cent (266,317 of 4,090,361) --- or 65 persons per 1 ,000 workers. 

In salaried jobs, the utilization rate rose from 1.5 per cent 

(28,143 of 1,813,261), or 15 per 1,000 in the first report to 2. 1 per cent 

(40 ,553 of 1,887,437), or 21 per 1,000 in 1963, and 2.5 per cent (47,134 

of 1 ,905,144) , or 25 per 1,000 in 1964. 

In hourly jobs, the rates were : initial report 8.5 per cent 

(163,620 of 1,932,024), or 85 per 1,000; 1963 --- 9. 2 per cent (192 , 139 of 

2,082,311), or 92 per 1,000; and 1964 --- 10. 0 per cent (219,183 of 

2 , 185, 217), or 100 per 1,000. 

"We know that the expanding eco nomy and other factors enter into 

this picture and we are not claiming all the credit for Plans for Progress 

or the President's Committee," the Vice President said. "But we do 

know that affirmative action on the part of these 100 major compani es 

does show up in the statistics from year to year. " 

The Vice President indicated that a similar report soon will be 

released on compani es which have filed reports from 1962 to 1964 under 

the government co ntract compl iance program co nducted by the President's 

Committee and the federal contracting agencies. 



THE FIRST 100 COMPANIES IN PLANS FOR PROGRESS 

TABLE l TOTAL EMPLOYMENT 

Period Period Increase Percent 
Number of Increase in 

1963 1964 Employees Employment 

TOTAL EMPLOYMENT 3,969,748 4,090 ,361 120, 613 3.0% 

SALARIED 1,887 ,437 1 905,144 17 , 707 0.9% 

HOURLY 2.082,311 2 , 185,217 102,906 4.9% 

TABLE 2 NON-WHITE E .• tPLOY,\lENI' 

Period P.• riod Increase Percent 
Number of Increase in 

1963 1964 Employees Employment 

TOTAL E.\1PLOY .. lENI' 2321692 266 , 317 33,625 14.5% 

SALARIED 40,553 471134 6 , 581 16.2% 

HOURLY 1n 139 219 , 183 27 ,044 14.1% 

TABLE 3 RATIO OF NON-WIIITE TO TOTAL INCREASE 

All Non-white Percent of Non-white 
Employees Employees Total Increase 

TOAL INCREASE 120,613 33,625 27. 9% 

SALARIED 17 . 707 6,581 37. 2% 

HOURLY 102 ,906 27' 044 26. ;30~ 



SALARIED 

HOURLY 

Tffi'AL 

SALARIED 

HOURLY 

Tffi'AL 

SALARIED 

HOURLY 

Tffi'AL 

TENTATIVE REPORT ON 1964 EE0-10 STATISTICS 

The First 100 Companies in Plans for Progress 

Ini t i al Report 

Total Employees Non-White Percent 

1,813,261 28,143 1. 5% 

1,932 ,024 163,620 8. 5% 

3,745,275 191,763 5.1% 

1963 

Total Employees No n-White Percent 

1,887,437 40,553 2.1% 

2 ,082, 311 192' 139 9.2% 

3,969,748 232,692 5.9% 

1964 

Total Emplo_yees Non-Whi te Percent 

1. 905,144 47' 134 2.5% 

2' 185,217 219,183 10.0% 

4,090,361 266,317 6.5% 
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