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SECRETARY WIRTZ: Gentlemen, this is the announcement of what is 

now the Third Summer Youth Opportunity Campa~n. 

I think you have a statement being releaFed by the President today, 

a statement which indicates the outlines o.f thm program, identifies 

it as being headed up through the President's Council on Youth 

Opportunity, of which the Vice-President is acting as chairman. 

The situation is this. It is like the situation last year and the 

year before, except it is this year acute by another half-million 

16 to 21 year olds. 

In June, July and August this year there will be almost 

13 million 16 to 21 year old boys and girls looking for work in 

this country. That is 400,000 more than there were a year ago. 

As nearly as we can get a fix on the situation, ehere will be 

2 million of that group who will not have jobs this summer unless 

we do something extra and special about it. 

About half of those 2 million, on whom we have got to zero in, 

will be boys and girls who are out of school and whose return to 

school may very well depend upon whether they have thiF extra work 

this summer. 

Roughly the other half will be boys and girls who are heading 

into more permanent life-time work. 

It just comes down to something that is that simple and yet 
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that big -- namely, that we have got to find 2 million or as many 

of that number of jobs as we can this year, thi8 summer, to meet 

this need. 

Now, the situation in 1965 and 1966 was, as I say, roughly 

the same, although not so sharp in degree. 

Two years ago and last year, as a result of this program, which 

involves the cooperation of the several government agencies or layers 

of government -- federal state and local -- but much more sig

nificantly, the private employers of the country -- was that we 

did line up roughly a million, last year somewhat over a million, 

extra jobs. Now, this showed up when the summer wa~ over in a 

variety of ways and in a variety of measurement8. It was a 

success last year, as it was the year before, except for one 

fact, and that is that it is perfectly clear from the figures and 

the results in last year's experience that the minority group boy8 

and girls did not get their share of these summer j obs. It is 

just that clear, and it is iust that unfortunate. 

The unemployment rate last year among the teenage or the 16 to 21 

year old non-white boys and girls was three times what it was among 

the white boys and girls. And the improvement in the situation as a 

result of this special program last year met the one problem -- it 

did not meet the other. 



- 4 -

Just as another reflectio n of this aspect of the problem, in the 

unemployment figures wJ.1ich were released just within the last two or 

three days, the u r:.employmer1t figures for February of this year, j ust 

last month , we find the same thing showing up again. There has bee n 

an improvement in almost all of the employmen t situation s except 

when we come to the teenage unemployment group, a nd particularly 

when we come to the non-white part of that group. That unemployment 

rate increased 1a st month from about ll. 5 per ce nt to over 13 

per cent. And it is going to be worse this summer unless we 

bore in on it. 

These are the dimensions of the problem. 

There is here to discuss with you tbe pla n s in connection with 

the development of the plans which we are working on Mr. Trowbridge, 

Acting Secretary of Commerce, a nd John Macy , Director of the Civil 

Service Commission. 

I am goi1.g to turn to them n ow and then expect from the Vice

President a fuller statement wheL h e arrives. 

ACTING SECRETARY TRO-.rBRI DCE: Thank you, Bi 11. 

The Department of Commerce is juf't about in the process unfor

tunately of adding to ~ostmaster Ge neral O'Brien ' s severe problem, 

because we are about to mail out s ome 900 , 000 letters addressed 

to employen: across t h e counj:r.y. I hate to add to Larry' f' problems -
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he has plenty of them in running the Post Office. But I think th~s 

is for a good cause. 

Obviously, the success of last year's program and the previous 

year was largely due to the kind of response which came from the 

private sector of the employers across the country to the appeal 

for their assistance in bring ing out new j obs for youth during the 

summer. 

The Federal Governmed did a great deal on its part. But the 

massive number must come, of course, from private employers across 

the country. 

This, to my mind, is an example and another example of the 

kind of program where business and governme~ can and do pu l l 

together. It is for the common good of our citizenry , it i s 

good for the businesses as well. 

I have been bothered by a particularly recurring theme 

recently, and that is that an awful lot of young people in our 

colleges, in our schools, do not, for one reason or another, seem 

to have the enthusiasm for business careers that they once had. I 

think maybe a cause of this is that they have not really had an 

association with business activity, and that they begin to develop 

a certain mythology about business careers which can be overcome and 

is overcome by actual experience ·in it. And the kind of summer 
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experience which comes out of this program I think will redound very 

strongly to the benefit of the employer, the whole business community, 

because it will be generating a new group of managers, it will be 

generating people who will , by experience, have gained a better 

knowledge of the working method of the economy . And it will be a 

generation of people who will be ready to take on more and more 

responsibility as they go back into school , come back for work 

next summer, or go on into permanent employment at the end of the 

summer. 

So we really have a program here in which the government can a n d 

is going out strongly to the business community and saying -- let's 

pull together on this one, let's make it work. 

We in government can and will take on a numb~of youth during 

the summer. But the big job, the big numbers , will come from the 

private sector. 

I like the program because we can do so in doing so we are 

able to say to the business community : this is really not only a 

socially good program, but one that is going to come to your benefit 

as an employer as well. 

And I think we are going to get the kind of response which we 

got ~st summer, excellent response , one which we c an a ll be proud of . 

So when we move out into th~ program a nd devote an awful lot of 
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our efforts to it, it is a nother one where we are working for some 

common goals, and I think we will get the kind of response which is 

going to be ver y , very exciting t o see. 

Chairman Macy i s here to talk in terms of the federal program . 

CHAIRMAN f.1ACY : Thank y o u . 

Ladies and gentlemen, I would like to speak for the Federal 

Government as an employer in t h e Youth Opportunity Campaign. 

I am here to pledge to t h e President and the Vice-President 

t h e determination of federal man agers ' ·to make this program as 

successful in 196 7 as it was i n 1966 a nd 196 5 , o n l y more oo . 

Because of the wh olly satisfactory performance of t h e young 

people wh o were hired in t h e two previous summers , feder a l ma nagers 

throughout t h e government an d across t h e co untry are t h oroughly 

sold on t he value of t h is program. As employers , t h ey h a ve ben efi ted 

from the summer work experience every bit as much a s the y oungsters 

.. themselves have ben.e"fi-ted from t h e employment . 

Thousands of youngsters hired each summer have given back much 

more than they h ave received by performing necessary and meaningfu l 

work that would not have been accomplished without them. 

To paraph rase this year's campaign theme-- t h e y help us as we 

help them h elp themselves. 

This c~~aign h as become so well known among the r anks of 
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federal man agers that t he word YOC is a part of the regular employmen t 

language, and manag ers are already talking about their YOC activity 

for tl1e comins· month s. 

As I h ave visited federal offices and installations around the 

country during tl-:.e past year, managers have told me , one after 

another, h eart-warming stories about i:Le success of these youngs~ers , 

h ow t hey h ave come into a n office or i n to a shop or into an 

installat ion , and with very little preparation i n t h e course of 

t n e summer h ave acc:;uired skills t h at ·have made them productive mem

bers of t h e government family. 

These managers point with pride that very few failures have been 

recorded, and where t liose failures were recorded, sincere effort~ 

were made on the part of the supervisors to convert failure into 

su b sequent success. 

A large proportion of the y oungs t ers have come fran the most 

deprived areas of our big cities. It h as been heartening to see 

t h em take hold in sometimes their first involvement in the un

familiar world of work. Some of t h ose wh o were employed in the 

past two summers :-:. ave since completed school and are now valuable 

career employees within the Federal Government. Many of them as a 

result of their summer experience decided to return to school when 

before t h at experier1ce t h e y h ad had serious doubts about the value 
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of further ed ucation. 

Otl'1ers today eagerly look forward to returning to t h e agencies 

wh ere t h ey worked last year. 

And all of us h ope to be able to have them back once again. 

So you can all of you count on the Federal Government to do its 

part in this very rewarding program, a program that offers rewards 

to those among our youth who participate a nd al so provide rewards 

to the taxpayers who rece ive t h eir be~fits. 

vJe recommend t hi s program h ighly to other employers. As Mr. 

Trowbridge has said, we h ope t h at compani es and corporations, 

organization of all kin ds, will j oin in this effort in 1967. 

'i.'!e would be h appy to s1:are our fed era 1 experien ce with any other 

employer in an effort t o stimula t e a broader range of activity on the 

part of everyone. 

To tho Pe wh o h ave n ot yet part icipated in this program , in t h e 

Youth Opportunity Campaign , we say, in keeping with the activities 

of the summer season come on in, t he water is fine. 

SECRETARY \'JI RTZ ~ I have just been looking at these statistics 

again. I wan t to be sure the impact of t h is is clear. I am looking 

again at the figures we just put out la8t week. February unemploy

ment -- 3.7 per cent total. Both sexes , 16 to 19 year old, 13 . 2 

p~ cent . That i~ the compariso~, the prob lem we are talking a bout 
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here, with the general problem. 

The unemployment rate for men 20 years and over, 2.2 per cent. 

Youth - 13.2 per cent. 

This is the only major industrialized country in the world which 

has a youth unemployment problem more serious than the adult problem. 

To figure out why that is true presents some very interesting 

possibilities. 

And then on the record last summer -- you may have that in 

statistical form as between August 1965 and August 1966, which 

is a year of the improvement of this program, in the second year over 

the first year, we can find at the end of it this statictical change. 

Unemployment among the 16 to 21 year olds in August 1965 had been 

9.6 per cent. And ~lfhbugh a half-a-million new youngst~s came into 

that work force last year, it was reduced in August 1966 to 8.6 per 

cent from 9.6 to 8.6. 

But then when you break it down in terms of white and non-white , 

the improvement between August 1965 and August 1966 was an improvement 

from 8.7 per cent to 7 per cent. 

But if you look at non-white, ~ to 21 year olds, what happened 

last year was that where in August 1965 that unemployment rate had 

been 16.9 per cent -- this is non-white -- 16 to 21 year olds, 

August 1965 -- in August 1966 it had gone up to 20.3 per cent. 
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Enough of these figures. 

We will be glad to take any questions you have, and hope that the 

Vice-President will be here shortly. 

QUESTION: Mr. Secretary, these figures would indicate that the 

program needs improvement. It would indicate that the program is 

primarily affecting -- holding down the unemployment rate of white 

youths and is not preventing a sharp deterioration in the unemployment 

situation for the Negroes. 

What changes --

SECRETARY WIRTZ: That carries it one step too far. If. 1 give you 

the absolute figures, there was a substantial improvement mthe 

numbers of employed among non-white as well as white. 

QUESTION: The percentage rate --

SECRETARY WIRTZ: The percentage rate is still throwing us off. 

()UEST!ON: What changes are proposed or have been adopted in the 

new program to attempt to see that more of the jobs go to non-whites? 

SECRETARY WIRTZ: It is pretty hard to answer that question in 

specific terms, because there is not any specific answer. 1 can not give 

you the details of it. l don't think i~ is any longer prin~ipally a 

matter of discrimination. r do not think these figures re&~lt from 

different attitudes as far as employers are concerned towar~a . white 

and non-white. I think they result primarily from the hard fact that 
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there is a larger percentage of non-whites who have less training and 

are more disadvantaged than is true in the case ofthe whites. There 

are more of them who have either kicked themselves around or been 

kickecl .around until they present harder employment problems. 

There are more of them, a higher percentage of them -- not more 

in absolute numbers -- there is a higher percentage of them who have 

dropped out of school earlier. There is a higher percentage of them 

who have had trouble with the law, even to the point where there 

will be on the records· something that presents disqualification. 

And there is no shorter answer than to recognize thoFe facts, 

look them right square in the face, and to try to urge, as we have 

been in the other employment programs, those factors be t aken into 

account. 

But to duck the reasons for it is not to get us ahead one 

single bit. 

Those are the reasons, in my judgment. 

QUESTION: One of the suggestions that has been made fur getting 

these people into the work force is the restructuring of jobs. 1 

wonder if the government or private industry haF any plans for ~his 

summer for new, aggressive restructuring programs . 

SECRETARY WIRTZ: John. 

CHAIRMAN MACY: There is a general program within the Federal 
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Government for not only short-term summer jobs, but also for regular 

longer-term jobs, that is aimed at a critical analysis of the various 

tasks in jobs to assure that we do make opportunities for tho~e who 

present themselves in the labor market with a lower skill level. Hope

fully this will permit additional employment of some of those that the 

Secretary has referred to. 

As fer as the government's summer program is concerned, the Yo·uth 

Opportunity Campaign is primarily aimed at finding jobs that would not 

ordinarily be a part of the regular employment of the government 

agencies. These are tasks that need to be performed but are not 

normally a part of the agency's work force. There i~ a great variety 

of them. They are for the most part jobs that can be performed 

without any kind of skill training or any high level of education. 

In the communities where the youngster~ are employed , they are 

usually referre4 to the federal employers by the Employment Servi ce 

or by one of the school programs, so that there is a combination of 

those that are in need and those that have the motivation and interest ·' 

And our experience has been that the local agencies have been very , 

very helpful in steering to government employers those t 'nat do nc.ve t.ne 

need and those that have an interest in trying to improve themselves. 

As I said earlier, there has been a remarkab£number of success 

stories that have · come out of this. 
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One of the most heart-warming aspects of it is the manner m 

which these younept~rs respond to the first opportunity that they have 

had in most instances for any involvement in the world of work at all. 

And thi~ has just been a totally new experience. And by the end of 

even the abbreviated summer program, they have a new pride, they have 

a new attitude, which is very encouraging. 

So I think that every employer that undertakes thi~ program needs 

to make sure that it is reaching.the youngsters thathave the need 

and that all of them can find jobs that need doing , jobs that are 

put off because the normal staff just does not get around to it. And 

that the skill level can be such that it can reach the type of yo·ungster 

that has the limited educational and work experience o 

SECRETARY WIRI'Z ~ The answer as far as outside the gover·nment 

is concerned is that on the restructuring of jobs, it is now m~k~ng 

itself felt in the training aspects of the program. We are p~cKing 

it up at the training level, the MOTA level. I think. i t is no't. 

reflected yet in any significant way as far as employment prospects 

are concerned. 

QUESTION: Mr. Secret3ry, is there any kind of breaKdown as to 

whether the 1 million jobs last year -- the greater nu.mber c a.me from 1. ne 

private industrial sector or business sector , or from government? 

SECRETARY WIRTZ: About 9 out of 10 I think from the pr~v~te 
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sector and the other 1 out of 10 from a combination of federal , state 

and local. It is predominantly a private program. 

CHAIRMAN MACY: Last year in the government the Vice-President 

set a target of the equivalent of 1 Xouth Opportunity Campaign 

employee to every 100 employees. This was met and exceeded . 

SECRETARY WIRTZ: vJhich carne to about 25,000. 

CHAIRMAN MACY : Yes . 

SECRETARY \>VI RT Z: About 25,000 . My recollection is that the sta te 

and local governments picked up another 50 , 000 to 75,000. All the 

rest was private . 

CHAIRMAN twlACY : Here in \Jashington a 3 to 100 was set a s the goa l . 

SECRETARY \I>JI RT Z: Gentlemen, the Vice- President . 

VICE-PRESIDENT HUMPHREY: I am privileged to g i ve the benediction 

to this session . Others have given you the invocation a nd the mess age . 

You have heard from Secretary Jirtz and Chairman Macy and Ac t ing 

Secretary Trowbridge. And you k now that thiP date l a unches the 1967 

Youth Opportunity Campaign . 

This is a continuation , at least fur the summer program, of what we 

had in 1965 and 1966 . But a new emphasis ha~ been added in l ight of 

the President•s Executive Order, wherein the President has asked the 

Vice-President to chair the President • s Council on Youth Opportunity . 

And in that role, I want to emphasize wha t we have in mind . 
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First of all, we look upon this program as not merely a summer program 

even though that is our momentary emphasis - but rather as a program of 

continuing activity. 

The Council on Youth Opportunity, representing the different cabinet 

officers, will serve as a coordinating body for the many activities of 

this government in the field of youth opportunity. It will also act 

as an advisory body for the different departments and agenciee that 

have responsibility in the field of youth activities. And it will 

project itself into the future as to what future programs we might 

engage in or programs which the government might wi~h to underwrite 

in part or in total. 

I should mention that our primary emphasis , as has been indicated 

by Secretary Wirtz, is on opening up job opportunities. This is the 

first emphasis. But we also want to plan more effectively for 

maximum opportunities in education, in recreation and hea lth ~ And 

in the summer programs, we will surely emphasize, along with jobs 0 

and training -- we will emphasize recreation , calling upon the 

different areas of public and private life to open up recre a tional 

resources and facilities, to expand those activities . Also to 

implement and expand the health programs and faci l ities o 

Now, I am asking each Government of the fifty st -a tes and each 

Mayor to establish his own Council on Youth Opportunity , to work 
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side b y side wid: the ? resident ' f' Co uncil. 

I have alread y discu ssed t hi P with the Governors when they were 

present here t h is past week-end at the ·;:hite House Conference , and 

earlier in my ~sit with the Natio1 al League of Cities and the City 

Ivlanagers and t h e U.s. Conference of ~1ayors I have outlin ed to them 

our hopes a nd plans for tl:e s ummer program and the Youth Opportunity 

program, calling upon each Mayor of every city in the Un ited States 

to establish hi s own Youth Opportunity Council, his own Youth 

Opportunity Task Force . 

I·Je have indicated that o ~ . t h at task force it would be well to 

include not only public members, that is members of public bodies , 

but representatives of industry, of la bor , of the religious groups , 

of the community action gro ups -- t h at is the community facilities 

a nd community groups representing those facilities. 

~Je have urged, for example, t~at t he Ma yors reassess their own 

resources, as well as t h e Governors doing t h at in their respective 

states. 

I g ave some exampl eP . P laygrout:ds. Let' P see whether or not 

the sch ools that all too often are not full v used in the summer can 

be staffed properly and t h e facilities full y utilized for 

recreation a nd training- purposes in t h e summer months. 

There are large numbers of playgroun ds , pu b licl::.r f'Upported, 
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publicly owned, that are closed off from hu~dreds of thousands of young 

people, that ought to be used. 

I have suggested that they might want to call upon the Neighborhood 

Youth Cor~ to train aides or assistants to work with playground 

attendants and recreation supervisors. 

There is another program that I would like to emphasize, where 

private industry can be of help, where parking lots that are used in 

the daytime can be made into useable playgrounds in the evening~ where 

with a slight amount of, limited amount of investment or expenditure 

these parking lots can be illuminated and can be made into excellent 

playground facilities. And many of them fortunately are in the very 

areas W,ere they are needed the most. 

We have called to the attention of the local government 

officials how the Police Departments can be brought into civic 

action and be made a part of a community education and re~reation 

program~ how you can have mobile equipment that i~ brought into a 

neighborhood, where streets can be closed off and made into play

grounds. 

''le are presenting, as you know, to every Mayor and to every 

Governor a kit of materials that offers suggestion~ as to how you 

can best mobilize ybur own community for youth opportunity. 

I want to emphasize that the Federal Government ha~ only an 
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assisting role in this: that the Federal Government is supplemental. 

It does not seek to take over these responsibilities. The Federal 

Government is calling upon the local institutions of government, 

local facilities, loc~ groups and private individuals to mobilize 

their resources, to offer a greater opportunity to the disadvantaged 

young people of their respective co~unities. 

Now, we have had · a numbe·r of ··meetings on a preliminary basis 

with large industrialists, with corporate managers, with trade union 

leaders, with camping officials, with educator~ in preparation 

thus far for the launching of thi£ program. We will continue those 

meetings. We hope to be able to open up a large camping program this 

summer. 1-ve have found that approximately one-fourth of all the cots in 

the camps have gone unoccupied the past year. And we are calling upon 

the local governments and the community groups to find ways and means 

and we will be working with them -- to find ways and means of seeing 

to it that camp facilities are used to the utmost for those young 

people that never have had an experience at camping. 

So my message is that we must do better in 1967 than we did in 

1966, even though, as you have been told by tho!"e who have spoken 

to you earlier, we did do quite well on the job front in 1966 and 

made a beginning on the recreation and health front. 

In the next few days we will be personally appealing b y letter to 
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literally thousands of employers and to the Congressmen, to state and 

local officials, the newspaper editors, to radio and televi~ion 

broadcasters, to school principals, college presidents and trade 

associations, just to mention some of the groups, to help us do better 

f~ all young Americans. 

I want to emphasize for your background on this that the role of 

the President's Council will be to expedite, to encourage, to develop 

plans, to work with state and local groups. 

This job cannot be done out of Washington. It can be done, 

however, if every public official will get as concerned about the 

young people now as he would be concerned about those same young 

people in case something unfortunate happened in his community. 

I have told the leaders of business and state and local govern

ment that we ought to take steps now that provide for a wholesome 

environment and a rewarding experience thiF summer. And we ou9ht 

not wait until there ha~ been some act of violence which precipitates 

community action. We ought not to reward violence. We ought to 

cooperate with leadership that wants to do a job to help people 

when they need the help. And I believe that we have the tools now 

to get that job done. 

I am very happy to have the privilege of working with my 

associates here in the federal establishment·, ·l:he federal government. 
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But I am sure they would agree with me that our message will only 

be effective if we can take it out to the private economy, to local 

government, and to the many private and voluntary agencies that make 

up our social fabric. 

If there are any questions, I will be happy to try to answer them. 

QUESTION: Mr. Vice-President, you have taken an active role 

in trying to improve recreation facilities in the District of 

Columbia. At the moment there is a $500,000 supplemental appropria

tion that is being considered by Congressman Natcher•s subcommittee. 

Vfu3t i~ your expectation and what is your hope for that appropriation 

and do you think it will do the job, and what is yo~hope for next 

~a~ 

VICE-PRESIDENT HUMPHREY: Well, it is my hope that that supple

mental will be readily and quickly passed. It is a minimum, may I 

say. It is a very minimum request. We need every dollar of it. And 

if it is passed, it can be very helpful to us in the District of 

Columbia for the programs that we have in mind in the field of 

education and health and recreation and job opportunity. If it is 

not passed, it will seriously impair our efforts. However, we are not 

going to only rely upon public funds. As I told you before, we really 

must bear down upon the importance af private responsibility and private 

initiative. And I am happy to tell you fuat every bu~iness firm that 
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we have contacted on any of these programs has readily responded. 

One of the most encouraging developments is the sense of 

community responsibility that American business has demonstrated in 

the Youth Opportunity program. 

Anything else? 

QUSSTION: Mr. Vice-President, some of the material we have been 

handed mentions that all employers and supporters who write in what 

they have done, that they have done something in th~ program, will 

receive a recognition from the Vice-President and a certificate of 

appreciation. 

Vlhat is the recognition -- a letter from you, sir? 

VICE-PRESIDENT HUMPHREY: We hope to be able to design something 

a little bit better than that. I would not want to call it an E 

Award, but we will have an appropriate award. 

QUESTION: Well, will there be any difference, as far as the 

response from you or from the government, to an employer who writes 

in anCI says "I have hired my son this year" and one who writes in 

and says "I have hired ten dead-end kid!="? 

VICE-PRESIDENT HUMPHREY: I think you know the answer to that. 

QUESTION: Nell, is there any plan, then, to have a difference 

in the kind of reco9nition? 

VICE-PRESIDENT HUMPHREY: This program is essentially designed to 
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help those that Secretary Wirtz spoke to you about -- the better than 

2 million that are going to be definitely needing work, disadvantaged and 

needy. 

I believe, Willard, you said there was something like 12 million 

altogether -- between 12 million and 13 million. We want to see th:is 

program be primarily directed towards the needy, the disadvantaged, the 

poor, those who have never had a break in life. 

I would say if anyone wants to hire a son, he ought to at least 

find five others he can hire along with him that need a job. 

I would not want anybody's son to be denied a chance to get some 

gainful employment. But that is not the purpose of the Federal 

Government's effort in this . Our purpose in this is to encourage 

people to do a little more than they ever had anticipated or expected 

to do. And I am happy to tell you that our two years' experience 

indicates that there is a healthy response. And for every little 

mistake that is made, where somebody's cousin got a job, or somebody's 

son got a job, I am happy to tell you that there were hundredP of others 

that were not relatives that were employed . 

QUESTION: The statistics that Secretary Wirtz gave before you 

came, sir, were rather disappointing. He told us that in the period 

from August 1965 to August 1966, that inthe age group of 16 to 21 among 

whites the unemployment rate over that 12-month period dropped from 8.7 
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to 7 per cent, but among non-whites it rose from 16.9 to 20~3. And 

that was what I had in mind. The program statistically would seem to 

be providing jobs for whites and not providing them for Negroes • 

I am not raising this que~tion, whether there is di~crimination 

because of race. But as Secretary Wirtz pointed out, there is among 

the non-whites, many of them are less trained. 

Are there any special rewards or recognition being offered to 

private business -- a private businessman who would see this as his 

real duty? 

VICE-PRESIDENT HUMPHREY: Very definitely. And may I say many 

of those men have already been contacted. Earlier this year we had our 

Youth Advisory Council in that is the private sector -- some 70 

members of that Council that represents large industrial enterprises 

in thia country. They have given to us many of their plans and 

programs for employment of the needy young people, and for training, 

and on-the-job training, and for readjustment of their personnel 

requirements, so that the young people can get jobs. 

And as you know, the De~rtment of Labor ha~ a very extensive 

program that it just announced for 19 key cities, for ~ntensified 

job training directed not only towards training, but also for placement 

once they are trained. 

So all of this, sir, will be given the highe~t priority and the 
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greatest recognition. 

SECRETARY WIRTZ: Mr. Vice-Presidett ·-- we were going over some 

statistics while we were waiting. On that, there is one other point . 

It is refined, but it is very important. 

Between those two periods, August 1965 and August 1966, there is 

another important figure -- the number in the work force; not only 

those employed. Among whites, between August 1965 and August 1966, 

the total in the work force, 16 to 19 year olds, went up from 9.5 

million to 10 million. Among non-whites, it went up from 1.2 million 

to 1,387,000. The implication is pretty clear that a lot of the people 

who had not technically been in the work force or unemployed or anything 

were brought back in. There are a number of them standing around out

side. So it meant there was a mu~h larger number brought into the 

work force during that period. And that did mean that our employment 

record was not so good. 

QUESTION: Mr. Vice-President, are there any federal funds 

involved in this, other than for informational materials? 

VICE-PRESIDENT HUMPHREY: Oh, yes. The federal funds that are 

involved are from the established organizations that we have now. 

The OEO, for example, will have funds that are directed towards certain 

aspects of the training proqram. The Department of Labor and itF 

Neighborhood Youth Corps, its Training Fund. 
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QUESTION: Specifically for the summer job program? 

VICE-PRESIDENT HUMPHREY: Yes. There will be an emphasis placed 

upon the summer job program as we have before. We have gone through 

all of the budgets of the respective federal agencies and have combed 

out, may I say, wherever we can mo-:-lies that have been allocated or un

used and put to work on the summer program. And that will be done 

again. 

QUESTION: Any estimate of perhaps how much money? 

VICE-PRESIDENT HUMPHREY: No. But we will give you one a little 

later. \'le have not had the meeting of our task force as yet, of the 

President's Council, to go over the budgetary items. But we know that 

new monies are required, additional monies, and we have been lucky 

in the past. I think we will be again -- to find them. And where 

we do not find those additional monies, we will not hesitate to ask 

private industry and the private sector to try to supplement. 

And may I say we have asked the Mayors and the Governors I have 

done this now -- to go over their respective pudgets, to see what they 

have at home in their rec£eation, education, health, job training 

programs, to focus that iqto the summer program, because we want to 

get this youth opportunity program and employment off to a good, big, 

fast start this summer. A~d we think we will do appreciably _better 

than last year. 
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QUESTION: Mr. Vice-PresjDent, is it anticipated that there will 

be any sort of special plan for the District in order to make it a 

leader or model for other cities to follow? 

VICE-PRESIDENT HUMPHREY: Well, we always like to think of that. 

I think you know last year that I gave a good deal of time and 

attention to the District. We will be working with the District 

Commissioners and with Mr. Pollack and with the others that are 

deeply concerned about the District. I happen to believe that the 

District of Columbia ought to be a model program for all of the 

cities of the nation. And I will be calling upon, as will others 

here, the governmental leaders and the civic leaders in the District 

of Columbia to fashion a program in the federal city that can serve as 

a model and as an example for the rest of tne nation. And we will 

proceed on that pro~ptly. 

Already there have been preliminary discussions. 

QUESTION: Mr. Vice-President, to what extent i~ this campaign 

duplicating the work of the Job Corps? 

VICE-PRESIDENT HUMPHREY: Oh, my goodness, the Job Corps is one 

of the many facets of this campaign. The Youth Opportunity program 

is directed towards improving Job Corps, improving all aspects of 

youth activity. But in ~o far as the summer is concerned, the 

Job Corps will continue its program of enrollment of volunteers and 
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there are vacancies in Job Corps camps now. The Neighborhood Youth 

Corps will hopefully be, I trust, Mr. Secretary, somewhat expanded 

during the summer months, and those funds which we always extract out 

of the Labor Department are made available. 

It is not in any way a duplication, sir. It is an emphasis. 

It does not seek to set up new Job Co~ps camps. It does not seek to 

take over the work of any agency. 

The Youth Council has as its purpose to e~pedite, to inspire, 

to activate and to accelerate the programs. 

QUESTION: Is there a figure, Mr. Vice-President, on what the 

program cost last year -- an estimated figure? 

VICE-PRESIDENT HUMPHREY: I do not recollect, m be frank with you. 

I am sure we could get one for you. But I do not recall. 

QUESTION: How is your wrist, Mr. Vice-President? 

VICE-PRESIDENT HUMPHREY: Well, it is doing all right·. It 

was a little bothersome. But I think it is all right. 

QUESTION: Have you any idea when the cast will come off? 

VICE-PRESIDENT HUMPHREY: About three weeks. I sure wish it 

was only about three days. It is not easy to shave with, I can 

tell you. 

Thank you very much. 



Minnesota 
Historical Society 

Copyright in this digital version belongs to the Minnesota 
Historical Society and its content may not be copied 

without the copyright holder's express written permis
sion. Users may print, download, link to, or email content, 

however, for individual use. 

To request permission for com mercial or educational use, 
please contact the Minnesota Historical Society. 

1 ~ W'W'W.mnhs.org 




